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I.​ BACKGROUND INFORMATION 

 
As the Philippines slowly recovers from the impact of the COVID-19 pandemic and 
started to ease restrictions that have disrupted economic growth and improvement of 
social well-being, the Department of Social Welfare and Development (DSWD) continues 
to provide and deliver social welfare programs and services to the poor, vulnerable and  
disadvantaged individuals, households, families and communities. 
 
In Northern Mindanao, DSWD Field Office 10 stays true to the thrusts and priorities for 
FY 2022 which include strategies and positions in leading social protection initiatives that 
are adaptive to the post-pandemic era. Levelling-up the quality of governance and 
service delivery is among the top priorities embodied by the continuous streamlining, 
standardization and compliance of DSWD systems with the ISO 9001:2015 standards. 
Sustaining the results of the DSWD SULONG Recovery Plan is also supported with the 
continued implementation of Livelihood Assistance Grants under the Sustainable 
Livelihood Program, the Balik Probinsya Bagong Pag-asa (BP2) Program under the 
KALAHI - CIDDS and other organizational focused strategies such as digital 
transformation and employee welfare and protection. 
 
The department has also encountered roadblocks this year. Drastic changes were felt as 
the country elected new leaders who will serve the country in the next six years. As 
leadership changes in the national level, it also occurred in the department both Central 
Office and Field Offices alike which also prompted to few internal policy changes. The 
impending implementation of the Supreme Court Ruling on Mandanas-Garcia petition is 
also set to begin transition. Super typhoon Odette  and the year-end Shear Line are 
among the natural disasters faced by the department this year. Despite these and few 
operational challenges, DSWD Field Office 10 remains steadfast and victorious in its 
overall program implementation. 
 
Organizational Outcome 1 
 
In 2022, the Pantawid Pamilyang Pilipino Program (4Ps) served a total of 274,462 
household-beneficiaries through the provision of health and education cash grants 
(including rice subsidy) with an obligated amount of PhP536,100,026.17 and a disbursed 
amount of PhP504,720,867. 
 
Utilizing community enterprise development approach, the Sustainable Livelihood 
Program (SLP) provided appropriate livelihood assistance to 17,004 households in all 
modalities with an obligated amount of PhP 202,223,312.00 and a disbursed amount of 
PhP 184,306,712.00. 
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To sustain community driven development under Kalahi CIDDS NCDDP, there were 709 
completed projects benefited by 371,651 beneficiaries, with released amount of PhP 
742,609,798.00. 
 
Organizational Outcome 2 
 
In 2022, Four out of the five centers are certified as Level III per DSWD Standards 
Bureau accreditation. The Bahay Silungan is operating for newly two years that it is for 
accreditation.  Preparatory activities for both the case management and the physical 
structure is ongoing.Supplementary Feeding Program 12th Cycle implementation started 
last August 8, 2022 which serves 153,514 or 100% Day Care Children and Supervised 
Neighborhood Play Children involving the amount of Php 276,325,200. Under the Social 
Pension Program, amidst the challenges in the implementation, has continued to serve 
the indigent senior citizens with close coordination to the LGUs and compliance with the 
IATF health protocols during the pay-out and have paid 234,689 indigent senior citizens 
for CY 2022. Implementation of the Assistance to Individuals in Crisis Situation (AICS) 
Program is maintained in the Crisis Intervention Unit as well as the seven (7) satellite 
offices found in strategic parts of the region, different types of financial assistance are 
extended to clients who are facing crisis due to unanticipated circmstances. 
Implementation of Community-based Services were also affected by the current 
pandemic due to restrictions imposed, the community-based staff maintains proper 
coordination, collaboration and communication with the Local Government Units, stake 
holders, NGOs and other partner agencies have been continuously done in making the 
work performance efficient, effective and responsive to the needs of target clientele.  
 
Furthermore, under Organizational Outcome 3, DSWD FO-10 as Vice Chair for 
Disaster Response of Regional Disaster Risk Reduction and Management Council 
(RDRRMC) continuously and regularly participated the Technical Working Group (TWG) 
and full council meeting together with other Three (3) Vice Chairs of thematic areas of 
disasters and other member agencies. Likewise, the department with the Regional 
Director Ramel F. Jamen spearheaded the regular conduct of Disaster Response and 
Early Recovery and Rehabilitation Committee and CCCM, FNI and IDP Protection 
Cluster Meeting together with the other member agencies. It aims to provide updates and 
presents the accomplishment reports of the cluster and its member agencies as well as 
to identify areas needing intervention. This also serves as an avenue for planning to 
harmoniously deliver programs and services to the affected communities in times of 
disasters. 

 
For the period, Regional Resource Operation Section (RROS) of DRMD, conducted the 
Warehouse, Production and Donations Management on September 21-23, 2022 at 
Philtown Hotel, Cagayan de Oro City. Mr. Clifford Robin C. Gabatin and Ms. Danicah 
Klaire V. Delas Alas of the National Resource and Logistics Management Bureau shared 
their knowledge and expertise by facilitating and acted as the Resource Person 
capacitating the personnel of DSWD Field Office 10 and its partner agencies .The 
Disaster Response Information and Management Section (DRIMS) successfully 
conducted the two (2) batches of training on “DROMIC Reporting Guidelines and 
Protocols cum CCCM, Relief Augmentation and DAFAC Orientation” on November 
22-24, 2022 at Lohas Airport Hotel, Laguindingan Misamis Oriental. Mr. Rodel V. 
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Cabaddu PDO IV, Mr. Aaron John B. Pascua PDO-III, Ms. Marie Joyce G. Rafanan 
PDO-III, Ms. Diane C. Pelegrino,PDO-III GIS Specialist were the invited Resource 
Persons for the first batch and on December 12-14, 2022 at Pearlmont Hotel, Cagayan 
de Oro City we invited Mr. Marc Leo L. Butac, ITO- I, Mr. Jan Erwin Andrew Ontanillas- 
ITO-I, Mr. Aaron John B. Pascua PDO-III, and Mr. Clayton S. Domingo PDO-II, a GIS 
Specialist from Field Office II and our very own SWO-II Ms. Chendy G.Borbano of DRMD 
Field Office 10 who tackle on the relief augmentation protocols and Ms. Daisy R. Ramos 
SWO-III/ Capability Building Section Head on Camp Coordination and Camp 
Management Overview. The training aims to equip our partner Local Government Units 
(LGUs) with basic knowledge on CCCM, DROMIC reporting guidelines and DSWD relief 
augmentation protocols and its guidelines to enhance and systematize the disaster 
monitoring and reporting system of LGUs. 
 
Due to Shear Line which caused scattered to widespread rain shower and thunderstorm 
in Northern Mindanao, five (5) of its provinces have experienced flash flooding and the 
rest of the region have experienced partly cloudy to cloudy skies with isolated rain 
showers and thunderstorm. With this, 2 of its provinces in region 10 were hardly hit; 
Misamis Oriental and Misamis Occidental affecting thousands of families and individuals 
and damaged their houses and belongings. Most of the families sought refuge to different 
evacuation centers and or with their friend and relatives. With the state of affectations, 
Gingoog City of Misamis Oriental declares to be under the State of Calamity with the SP 
Resolution No. 2022-361 as recommended by the City Disaster Risk Reduction and 
Management Council due to massive flooding triggered by incessant rains which have 
submerged low-lying areas. 
 
For Organizational Outcome 4, the Standards Section as the regulatory arm of the 
Field Office strongly implements all the regulatory services amidst these tough times to 
ensure the protection and quality service rendered not only by the department but also 
the Social Welfare and Development Agencies (SWDAs), Local Government Units, 
Service Providers among others  

Under Organizational Outcome 5, For the provision of technical assistance based on 
TARA/TAAORSS Plan this semester, Field​ Office​ 10​ was able to​ provide 
technical assistance to​ sixty-nine​ (69)​ LSWDOs through the 
above-mentioned activities. Out of the 69 LSWDOs provided with technical assistance, 
there were thirteen (13) unduplicated LSWDOs for 4'h Quarter. Hence, there is a total of 
ninety-three (93) LSWDOs provided with technical assistance from 1s' quarter until to 
this report. 

The different units and sections under the Support to Operations (STO) and General 
Administration and Support Services (GASS) were also vital in reinforcing and embracing 
the new normal. Alternative work arrangements were continued to comply with the 
physical distancing in the office. Despite the strict implementation of the health protocols 
in the workplace, there are still some FO staff who were infected with COVID-19. The 
has 9 cases on Covid -19 virus infected employees, with the continuous provision and 
dissemination of the RMO’s on stringent measures in fighting Covid-19 virus  and 
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adopting the health protocols as prescribed by the IATF & DOH, cases in the Department 
decreases compared to the previous quarters. 

Issuance of RMOs on vaccination, dissemination of updates about the COVID-19 
Vaccine to all staff and constant coordination with the Department of Health and Local 
Government Unit on the vaccination schedule and availability. DOH conducted an on-site 
vaccination against covid-19 at DSWD 10 premises on December 13, 2022, 36  
employees and their dependents availed the vaccination. As of to date, 1,803 staff were 
vaccinated or 99.22%, 14 staff were unvaccinated or .77%, 1,040 staff availed the 1st 
Booster shots or 57.23% and 201 staff or 11.06% for the 2nd Booster shots.  

 

II.​ ASSESSMENT OF PHYSICAL AND FINANCIAL ACCOMPLISHMENTS   
 

A.​ PROMOTIVE SOCIAL WELFARE PROGRAM UNDER ORGANIZATIONAL 
OUTCOME 1: WELL-BEING OF POOR FAMILIES IMPROVED 

The Organizational Outcome 1 aims to increase the well-being of poor families and 
beneficiaries by ensuring access to social welfare and development programs and 
services. This is being operationalized by the programs that invests in human capital 
development of poor families which include conditional cash transfers, sustainable 
livelihood initiatives and community-driven development. These programs empower 
the poor families to participate in their own development and thereby help them 
improve their economic and social well-being. 
 
1.​ Pantawid Pamilyang Pilipino Program (4Ps) 
 
The Pantawid Pamilyang Pilipino Program (4Ps), launched in 2008 and was 
institutionalized in 2019 by the Republic Act No. 11310, is the national poverty 
reduction strategy and human capital investment program that provides conditional 
cash transfer to poor households for a maximum period of seven (7) years, to 
improve health, nutrition and education. Along with the institutionalization of 4Ps, an 
Exit Process is now in place. Qualified-household beneficiary shall be deemed to exit 
from the Program if the household is no longer poor, based on the latest assessment 
though the adopted standardized targeting system. The program currently utilizes the 
Listahanan database maintained by the National Household Targeting System for 
Poverty Reduction (NHTS-PR). 
 
Table 1. Summary of 4Ps Served Households and Fund Utilzation 

Target 
Households 

Served 
Households 

Allocation 
(in PhP) 

Obligation 
(in PhP) 

Disbursement 
(in PhP) 

272,067 274,462   5,889,851,000 

 
4Ps remains the flagship program of the national government for poverty reduction by 
investing in human capital development particularly on health and education. Region 
10 has a total target of 272,067 household-beneficiaries for FY 2022. As of Period 4 
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2022 (covering August to September 2022), the office already hit its target at 
100.88% or served 274,462 household-beneficiaries.  
 
With the completion and release of the Listahanan 3 database last August 2022, a 
number of 4Ps households were tagged as “non-poor” which means they are no 
longer below the poverty threshold per the proxy means test. While being validated 
their cash grants were temporarily put on-hold. This is why there is notable variance 
in the financial utilization particularly in the disbursement. 
 
Table 2. Status of 4Ps Outcome Indicators 

Indicator Target Actual Percentage 
Variance 

Percentage of 4Ps households with improved 
level of well-being. 

N/A 25.87% - 

Percentage of compliance of 4Ps households 
on school enrolment of children 

95% 86.64% -8.80% 

Percentage of compliance of 4Ps households 
on availment of health services 

95% 97.25% 2.37% 

Percentage of 4Ps children Not Attending 
School (NAS) that returned to school 

7% 44.15% 530.71% 

Percentage of 4Ps households not availing 
key health services that availed key health 
services 

40% 95.32% 138.30% 

 
On percentage of 4Ps households with improved level of well-being, the 
accomplishment is at 25.87% which accounts the SWDI 2019 result with SWDI 2015 
as its baseline. Among the households under Survival Level in 2015, 72.85% turned 
Subsistence and 10.52% improved to Self-Sufficient. Moreover, for the 
Subsistence-level households in 2015, 23.43% became Self-sufficient in 2019. The 
4Ps-NPMO has not set any target for SWDI administration for CY 2022. 
 
On percentage of compliance of 4Ps households on school enrolment of children, out 
of the 95% target, the accomplishment is at 88.64% leaving a variance of 8.36%. The 
percentage of accomplishment is dragged by the results of compliance among 15 to 
18 years old who compose majority of the Not Attending School (NAS) children. 
 
On percentage of compliance of 4Ps households on availment of health services, 
compliance is at 97.25% against the 95% target. The positive variance in the 
accomplishment is attributed to the stringent monitoring of families with household 
members eligible for health monitoring. A separate monitoring tool for pregnant 
women and children 0-5 years old was developed. The said tool is being filled out by 
the health facilities’ nurses/midwives periodically. This is a concerted effort with LGU 
to ensure health availment among 4Ps beneficiaries. 
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On percentage of 4Ps children Not Attending School (NAS) that returned to school, 
out of the 7% target, the region’s accomplishment is at 44% as of Period 4 2022. 
Strengthened monitoring of these NAS children and efforts to bring them back to 
school and sustain their compliance is closely looked into by the case managers. 
 
On percentage of 4Ps households not availing key health services that availed key 
health services, significant accomplishment is recorded at 95.32% compared to the 
40% set target. The same mechanism for Outcome Indicator #2 is employed for the 
accomplishment of this indicator. 
 
2.​ Sustainable Livelihood Program (SLP) 
 
Sustainable Livelihood Program is a capacity-building program for the poor, 
vulnerable and marginalized households and communities to help improve their 
socio-economic conditions through accessing and acquiring necessary assets to 
engage in and maintain thriving livelihoods. It aims to enhance human assets through 
technical-vocational and life skills training, extend social assets through membership 
and participation in SLP associations and community groups, expand financial assets 
through seed capital and access to credit community livelihoods; and, establish or 
acquire physical assets for more efficient livelihoods. 
 
SLP operates a two track modal, 1) Micro-enterprise Development and 2) 
Employment Facilitation. Modalities of SLP include: Seed Capital Fund (SCF), a 
start-up for the purchase of tools, raw materials, common service facilities and other 
assets needed in starting or expanding a micro-enterprise; Cash-for-Building 
Livelihood Assets (CBLA), a grant for labor-intensive projects to build, rebuild and/or 
protect natural and physical assets necessary for a micro-enterprises; Skills Training 
Fund (STF), a capability-building assistance for teh acquisition of technical and 
vocational skills; and Employment Assistance Fund (EAF), a grant to acquire 
necessary employment requirements. 
 
As part of the SULONG Recovery Plan, SLP also implements the Livelihood 
Assistance Grants (LAG) for the eligible low-income families whose livelihoods were 
affected during and after the community quarantine declarations due to the 
COVID-19 pandemic. Moreover, SLP also contributes to the implementation of 
Executive Order No. 70 by providing livelihood assistance to identified conflict 
vulnerable areas (CVAs) and former rebels (FRs). 
 
 
 
 
Table 3. Summary of SLP Served Households and Fund Utilzation 

 
Fund 

Source 

Physical Financial 

Target Served Allocation Obligation Disbursement 
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(in PhP) (in PhP) (in PhP) 

2022 
Current 

8,966 15,033 196,217,116.00 196,217,116.00 178,300,516.00 

2021 
Continuting 

1,971 1,971 6,006,196.00 6,006,196.00 6,006,196.00 

Total 10,937 17,004 202,223,312.00 202,223,312.00 184,306,712.00 

 
In 2022, SLP has a total target households of 8,966 for the current appropriations 
and 1,971 for the continuing appropriations. A total of PhP 202,223,312.00 was 
allocated for the provision of livelihood assistance. 
 
As of December 31, 2022, 17,004 households were served or 155% of the annual 
target. The physical accomplishment under the current appropriations exceeded the 
target by 67% as the program fund allocation as maximized for grants. The 
respective livelihood project costs and grants are below the maximum cost parameter 
resulting in the increase of household beneficiaries served. Meanwhile, actual 
expenditure of the current appropariations is at a deficit of 9.13%. The grants for Zero 
Hunger and EO 70 are not yet released awaiting for the completion and finalization of 
the participants’ livelihood project proposals. 
 
The livelihood grants released were utilized for the establishment of the SLP 
associations’ and participants’ proposed livelihood projects thereby achieving the 
100% target engagement in livelihood projects. 
 
3.​ Kapit Bisig Laban sa Kahirapan Comprehensive and Integrated Delivery of 

Social Services - National Community Driven Development  Program (KC 
NCDDP) 

 
KC NCDDP is one of the poverty alleviation programs of the government which uses 
the community-drven development (CDD) approach, a globally recognized strategy 
for achieving service delivery, poverty reduction, and good governance outcomes. 
 
The program is aimed at: empowering communities to meet challenges and 
opportunities; increasing the functionality of institutional mechanisms; and reducing 
poverty in its multiple dimensions. Thus, it is envisioned that communities in target 
municipalities are empowered to achieve improved access to basic services and 
participate in more inclusive local planning, budgeting and project implementation. 
 
In 2022, there are four umbrella programs being implemented: the 1) KC NCDDP 
Additional Financing (KC NCDDP - AF), 2) Indigenous Peoples-Community Driven 
Development Program (IP-CDD), 3) Kapangyarihan at Kaunlaran sa Barangay 
Balik-Probinsya Bagong Pag-asa Program (KKB-BP2P) and the newly implemented 
4) BUHAYnihan or Buhay at Bayanihan para sa Mamamayan Cash-for-Work for 
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Persons with Disabilities. All these are implemented in 638 communities from the 42 
target municipalities of the region. 
 
Table 4. Summary of KC NCDDP Sub-projects and Household Beneficiaries 

Sub-Program Sub-projects Households 

Target Completed Target Served 

KC NCDDP-AF:   249,290 262,486 

     Group 2 Phase 1 480 435   

     Group 1 Phase 1 131 131   

IP-CDD   7,891 7,968 

     Batch 3 Cycle 2 10 10   

     Batch 3 Cycle 3 5 1   

KKB-BP2P 132 132 78,593 79,658 

BUHAYanihan N/A N/A 23,338 21,539 

Total 758 709 359,112 371,651 

 
Under KC NCDDP-AF, the remaining 131 sub-projects from last year (Group 1 Phase 
1) were 100% completed while 435 or 90.63% sub-projects are completed in Group 2 
Phase 1. Group 1 is now in its Phase 2 implementation covering 161 Barangays in 8 
municipalities in Bukidnon and Lanao del Norte provinces. Originally, there are 168 
barangays covered, but due to the inclusion of 7 barangays in NTF-ELCAC, they 
were removed in the phase 2 implementation. As of the reporting period, 161 1st 
tranche Request for Fund Release (RFR) were already at the RPMO level waiting for 
the downloading of funds. 
 
Under IP-CDD, Batch 3 Cycle 2 has ten sub-projects in the province of Misamis 
Occidental (6 SPs) and Bukidnon (4 SPs). To date, all 10 sub-projects have already 
been completed. Completion is ahead of schedule. 
 
The Balik Probinsya Bagong Pag-asa Program is lodged under the structure of 
KC-NCDDP. As a measure to decongest the highly urbanized cities where a high 
incidence of COVID-19 is recorded, the program will enable the families who decided 
and/or are qualified to return to their hometown or to places where their support 
system is guaranteed and can start a new life after the COVID-19 enhanced 
community quarantine period and other disasters. The program will be implemented 
in two streams – provision of support packages and provision of community grants. 
This year has finally completed the 132 sub-projects despite all the challenges faced 
along the implementation. For Batch 1, 209 or 100% families received their Transitory 
Family Support Package (TFSP) while 206 or 98.56% received Livelihood Settlement 
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Grants (LSG). For Batch 2, 402 or 100% were provided with TFSP while 390 or 
97.01% were provided with LSG. The provision of LSG is dependent on the eligibility 
requirements set by the SLP implementation guidelines. 
 
BUHAYnihan or Buhay at Bayanihan para sa Mamamayan Cash-for-Work for 
Persons with Disabilities is a stop-gap mechanism to mitigate the vulnerabilities of 
PWDs during this pandemic and ensure inclusive social protection in this time of 
crisis. Beneficiaries received a daily rate of 390 pesos in exchange for their 
community service rendered for six to ten days. A total of 21,539 or 95.83% of PWD 
received their cash-aid thru cash-for-work amounting to 84 million or 3,900 per 
person. There are 897 or 2.01% of the target PWD who were unpaid, due to the 
transfer of residence, deceased, or did not take part in the CFW while Plaridel and 
Ozamis City in Misamis Occidental have not scheduled their respective pay-outs yet. 
 
Table 5. Summary of KC NCDDP Fund Utilization 

Sub-Program Allocation Released Utilized Waived 

KC NCDDP-AF:     

  Group 2 Phase 1 430,378,855.00 391,231,837.58 346,685,168.88 4,272,664.10 

  Group 1 Phase 1 146,319,450 139,214,509.97 138,929,337.54 7,104,940.03 

IP-CDD   
  

  Batch 3 Cycle 2 7,200,000.00 7,021,214.04 
6,099,977.58 0.00 

  Batch 3 Cycle 3 1,800,000.00 1,620,000.00 1,886,026.20 0.00 

KKB-BP2P     

  TFSP/LSG 49,138,694.00 49,138,694.00 49,530,065.03 0.00 

  Community  
  Grants 

75,000,000.00 70,381,443.06 59,501,847.06 0.00 

BUHAYanihan 91,018,200.00 84,002,100.00 84,002,100.00 0.00 

Total 800,855,199.00 742,609,798.65 686,243,151.26 11,377,604.13 

 
The fund utilization of KC NCDDP - AF Group 1 Phase 1 has nearly met the target at 
99.8% of the total grant released, amounting to One Hundred Thirty-Eight Million 
Nine Hundred Twenty-Nine Thousand Three Hundred Thirty-Seven and Fifty-Four 
Hundredths (Php138,929,337.54). The remaining fund for utilization is still pending 
due to the retention fee not yet being released. For Group 2 Phase 1, 90.90% of the 
total fund allocation amounting to Three Hundred Ninety-One Million Two Hundred 
Thirty-One Thousand Eight Hundred Thirty-Seven and Fifty-Eight Hundredths (Php 
391,231,837.58) have been released to community accounts. A total of Three 
Hundred Forty-Six Million Six Hundred Eighty-Five Thousand One Hundred 
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Sixty-Eight and Eighty-Eight Hundredths (Php 346,685,168.88) has been utilized by 
the community equated to 88.61%. 
 
The KKB funds amounting to Forty-Nine Million Five Hundred Thirty Thousand 
Sixty-Five and Three Hundredths (Php 49,530,065.03) equivalent to 98.80% have 
been utilized and liquidated 100% against the utilization. Though the physical was 
already completed, the request for the 2nd and final tranche is ongoing for some 
Barangays to pay for the remaining financial obligations. At the same time, some 
Barangays signify their intent to waive the 2nd tranche because the 1st tranche 
amount is sufficient to complete the construction of the sub-project. 
 
 

B.​ PROTECTIVE SOCIAL WELFARE PROGRAM UNDER ORGANIZATIONAL 
OUTCOME 2: RIGHTS OF THE POOR AND VULNERABLE SECTORS 
PROMOTED AND PROTECTED 

The Organizational Outcome 2 aims to ensure that the rights of the poor and 
vulnerable sectors are promoted and protected through appropriate social welfare 
and development (SWD) programs and services, and fulfill the country’s 
commitments to the international policies and treaties for the rights of the vulnerable, 
the marginalized and the disadvantaged or those who are excluded from the 
mainstream society. This si being operationalized by the programs that provides 
protection to abandoned, neglected, or abused children, youth, women, persones 
with disabilities, older persons, displaced persons, distressed overseas Filipinos, and 
individuals and families in crisis. 
 
1.​ Residential and Non-Residential Care Sub-Program 

​  
The Residential and Non-Residential Care Services of the DSWD cater to the 
vulnerable and disadvantaged children, youth, women, senior citizens, persons with 
disability, and other individuals and families in crisis, through the operation of 
residential and non-residential care facilities offering the needed interventions. These 
facilities provide a 24-hour group living - on a limited period of time. Interventions 
provided include: social services, home life services, health and nutrition services, 
educational services, productivity/livelihood services, cultural and recreational 
activities, and spiritual enrichment activities. DSWD Field Office 10 manages five 
Centers and Residential Care Facilities (CRCF). 
 
Table 6. Summary of Served Clients of CRCF, per Facility 

Facility Target 
Clients 

Served Clients Rehabilitated 
Clients Male Female Total 

Bahay Silungan 30   11 5 

Haven for Women (HFW) 116   79 41 
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Home for Girls (HFG) 139   67 27 

Reception and Study Center 
for Children (RSCC) 

88   30 7 

Regional Rehabilitation Center 
for the Youth (RRCY) 

120   136 52 

Total 493   323 103 
 
As presented in Table 6, DSWD Field 10 are managing five CRCFs.  
 
Table 7. Summary of CRCF Fund Utilization, per Facility 

Facility Allocation Obligation Balance 

Bahay Silungan 8,521,579.59 7,329,091.71 1,192,487.88 

Haven for Women (HFW) 9,021,325.32 7,386,702.56 1,634,622.76 

Home for Girls (HFG) 11,079,714.58 9,280,571.52 1,799,143.06 

Reception and Study Center 
for Children (RSCC) 

9,364,480.40 8,753,896.38 610,584.02 

Regional Rehabilitation Center 
for the Youth (RRCY) 

16,129,465.79 13,907,073.89 2,222,391.90 

Total 54,116,565.68 46,657,336.06 7,459,229.62 
 
For 2022, a total amount of PhP 46,657,336.06 was obligated of 86% of the annual 
allocation of PhP 54,116,565.68. 
 
2.​ Supplementary Feeding Program (SFP) 

 
The Supplementary Feeding Program provides food to children aged 2-4 years old 
and are currently enrolled in Child Development Centers (CDCs) and Supervised 
Neighborhood Play (SNP). Institutionalized through the Republic Act No. 11037, SFP 
aims to: provide augmentation to feeding programs for children in CDCs and SNP 
managed by the local government units, using indigenous and locally-produced food; 
improve knowledge, attitude and practices of children, parents and caregivers 
through intensified nutrition and health education; and, improve and sustain the 
nutritional status of children beneficiaries. 
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In the 12th Cycle of the SFP (covering 2022-2023), 153,514 children or 100% of the 
target were served and provided with hot meals for at least 60 feeding days. 
Although, only one municipality was not able to complete the 120 feeding days by the 
end of December 2022. Meanwhile, all the 153,514 target children completed the 120 
days meal provision under the 11th Cycle implementation (covering 2021-2022). 
 
As to the percentage of malnourished children in CDCs and SNPs with improved 
nutritional status in 11th Cycle, 13,903 or 91.66% children improved weight from 
15,168 Day Care/Supervised Neighborhood Play Children severely 
underweight/underweight to normal. 
 

Table 8. PHYSICAL ACCOMPLISHMENT 
 

PROVINCE TOTAL 
CHILDREN MALE FEMALE 

NO. 
OF 

CDCs 

NO. 
OF 

SNPs 
4Ps IPs PWD 

Bukidnon 43,436 21,509 21,927 1,263 37 5,027 7,944 115 
Camiguin 2,738 1,384 1,354 74 6 36 0 0 
Misamis Occidental 18,960 9,538 9,422 578 9 1,449 864 39 
Misamis Oriental 48,722 24,845 23,877 960 45 1,043 839 45 
Lanao del Norte 39,658 20,217 19,441 676 130 3,302 162 65 

TOTAL 153,514 77,493 76,021 3,551 227 10,857 9,809 264 
 
 
 
 
3.​ Social Welfare for Senior Citizens Sub-Program 

 
a.​ Social Pension Program for Indigent Senior Citizen 
 
Pursuant to teh Republic Act No. 9994 or the Expanded Senior Citizens Act of 
2010, the Social Pension for Indigent Senior Citizens (SPISC) is an additional 
government assistance aimed at: improving the living condition; augmenting 
capacity to meet the daily subsistence and medical requirements; reducing 
incidence of hunger; and, preventing neglect, abuse or deprivation of indigent 
senior citizens. It consists of a monthly stipend of PhP 500.00 for each eligible 
beneficiary. 
 
 
 
b.​ Centenarian Program 

 
Additional benefits and privileges are granted to Filipino centenarians in 
accordance with the Republic Act No. 10868 or the Centenarian Act of 2016. All 
Filipinos who have reached 100 years old or older when the law became 
effective, whether residing in the country or abroad, can avail of the following: 
letter of felicitation from the President of the Philippines and a cash gift of PhP 
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100,000.00 from the national government; and, plaque of recognition and cash 
incentive from the local government. 
 
In 2022, The DSWD Field Office 10 has allotted ₱9,000.000.00 of grants for this 
year’s implementation of the Centenarians Act, equivalent to ninety (90) 
beneficiaries. By December 31, 2022, there were thirty five (35) centenarians 
from Misamis Oriental; eighteen (18) from Misamis Occidental; twenty two (22) 
from Bukidnon; twelve (12) from Lanao del Norte; and three (3) from Camiguin. 
75.56% of the clients served were females while 24.44% were males. 
 
 
 
 
 

4.​ Protective Program for Individuals, Families and Communities in Need or in 
Crisis Sub-Program 
 
a.​ Assistance to Individuals in Crisis Situations (AICS) 

 
The Assistance to Individuals in Crisis Situations (AICS) serves as a social safety 
net or a stop-gap mechanism to support the recovery of individuals and families 
from unexpected crisis such as illness or death of a family member, natural and 
human-induced disasters, and other emergencies. 
 

Medical, educational, transportation and burial assistance are the types of financial assistance 
under the AICS. In addition, material assistance (in the form of food and non-food items), 
psychosocial intervention and referral service are available.  

Table 9. Physical Accomplishment  

Summary 

​ ​  

The table shows that the unit has exceeded 720% from its target clients.  This includes 
all clients served in the CIS, the Satellite Offices and the Malasakit Centers. 

​ Table 10. Accomplishment by Quarter 

Period Clients Served % Amount (Php.) 
Disbursed % 

Total 239,042 100% Php971,163,036.90 100% 

 
 

Target Client/Allocation Actual/Utilization % 

Physical 29,130 239,042 820.60% 

Financial Php559,000,000.00 Php971,163,036.90 173.73% 
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1st Quarter  13,878 5.81% Php74,879,100.00 7.71% 

2nd Quarter 74,613 31.21% Php289,054,100.00 29.76% 

3rd Quarter 78,095 32.67% Php257,757,200.00 26.54% 

4th Quarter 72,456 30.31% Php349,472,636.90 35.99% 

 

The table above reflects the number of clients served and fund disbursed per quarter. 
Majority of the total clients served was during the 3rd quarter which totaled to 78,095 
clients or 32.67% of the overall clients served with a corresponding amount 
disbursement of Php257,757,200 or 26.54% of the fund. 

The 2nd quarter also served the most clients with a total of 74,613 or 31.21% of the 
overall clients served with fund disbursement of Php289,054,100.00 or 29.76% of the 
overall fund. 

The 4th quarter served the third most clients with a count of 72,456 or 30.31% of the 
overall clients served however it can be observed that it has the highest disbursement 
for the year with an amount of Php349,472,636.90 or 35.99% of the overall fund. 

The office served the least clients during the 1st quarter with only a total of 13,878 clients 
or 5.81% of the total clients served and utilizing 7.71% of the fund or Php74,879,100.00. 

 

Table 11. Served at the Field Office and Satellite Offices by type of assistance: 

Type of Assistance 
Served Clients % 

CIS & S.O.  

GRAND TOTAL 475,236 100% 

Educational Assistance 19,928 4.19% 

Medical Assistance 18,628 3.92% 

Transportation Assistance 165 0.04% 

Burial Assistance 3,672 0.77% 

Food Assistance 71,018 14.94% 

Other Cash Assistance 125,724 26.46% 

Psychosocial 236,101 49.68% 
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It is noticeable that other cash assistance was the most provided form of financial 
assistance with a total of 125,724 or 26.46% of the overall assistance provided. This 
assistance was provided to individuals and families in crisis or in extremely difficult 
circumstances. 

Food assistance is the second most provided form of financial assistance with a count of 
71,018 or 14.94%. This type of assistance is provided to clients who are in need of 
support to meet basic food expenses. This type of assistance is also provided to families 
who have a family member who has been admitted in the hospital for quite a while or 
has been undergoing continues treatment like hemodialysis or therapy since it is 
understood that families can financially exhaust their resources supporting both their 
basic expenses and the patient’s medical expenses while he/she is admitted in the 
hospital or undergoing treatment. This type of assistance is also provided to clients who 
sought transportation assistance to augment their food expenses while on travel.  

Educational assistance ranks as the third most provided financial assistance with a 
count of 19,928 or 4.19%. There was a surge in the provision of this type of assistance 
with the conduct of offsite payouts every Saturday during the months of August and 
September following the directive of then Department Secretary Erwin Tulfo. 

Medical assistance is the fourth most provided financial assistance with a total of 18,628 
or 3.92%. This assistance is provided to clients who are seeking financial support to 
defray their medical expenses which includes payment to medical procedures, purchase 
of maintenance medicine or settlement of hospital bills.  

Burial assistance is the fifth most provided financial assistance with a total of 3,672 or 
0.77% while transportation assistance ranks as the least provided assistance with a total 
of 165 or only 0.04%. 

It can be noticed that the office provided a total number of 236,101 psychosocial 
assistance. This means that 98.76% out of the total 239,042 clients served were 
provided with both psychosocial services and financial assistance. 

 

Table 12. Served at the Field Office and Satellite Offices by category: 

Client’s Category CIS & S.O. % 

GRAND TOTAL 239,042 100% 

Family Head and Other Needy Adult (FHONA) 59,759 24.999% 

Women in Especially Difficult Circumstances (WEDC) 90,094 37.690% 

Children in Need of Special Protection (CNSP) 688 0.288% 

Youth in Need of Special Protection (YNSP) 54,486 22.793% 
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Senior Citizen (SC) 33,721 14.107% 

Persons with Disability (PWD) 286 0.120% 

Persons Living with HIV-AIDS (PLHIV) 8 0.003% 

 

The majority of the clients served are Women with a total of 90,094 composing 37.690% 
of the total clients served. These are empowered clients who are relied upon by family 
members to manage affairs like transacting with government offices.  

It is followed by Family Heads which totaled to 59,759 or 24.999% of the total clients 
served. Most of these are beneficiaries themselves who were assessed during mass 
offsite payouts since their sources of incomes were greatly affected as a result of the 
pandemic and were provided with either food or cash assistance.  

The Youth ranks third as the most served category with a total of 54,486 or 22.793%. 
Most of these are students who are the beneficiaries themselves. Majority of them were 
also assessed through offsite payouts and availed educational assistance.  

The Senior Citizens rank fourth as the most served category with a total of 33,721 or 
14.107%. Many of them are also the beneficiaries themselves who availed medical 
assistance for the purchase of their maintenance medicine or burial assistance for the 
payment of funeral expenses of their family members. Some of these clients live by 
themselves since their children have families of their own so they have no one to 
process their assistance on their behalf. 

Children totaled to 688 or 0.288% of the clients served. Most of these clients are 
children of solo parents who are themselves the beneficiaries and have no other family 
members to process their assistance for them. 

The Persons with Disability rank sixth as the most served category with a count of 286 
or 0.120%. Majority of these clients are also the beneficiaries themselves and sought 
medical assistance to support their medical expenses, especially those undergoing 
continues medical treatment like hemodialysis or chemotherapy. Most of these 
empowered clients prefer to process their assistance themselves. 

There are 8 recorded Persons Living with HIV who visited the office this year and 
composed 0.003% of the total clients served. 

Table 13. Financial Accomplishment 

Summary 

Total Funds Received Utilized Amount Actual Disbursed 

Php1,968,636,656.72 Php1,813,053,517.75 Php971,163,036.90 
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The table above shows the total amount of funds received for the year and the total 
amount utilized. It can be discerned that the office was able to utilize 
Php1,813,053,517.75 or 92% of the fund. This includes all obligated vouchers and cash 
advances. The actual amount disbursed however is Php971,163,036.90 or 49% of the 
total fund and 53% of the obligated fund.  

 
 
 
b.​ Minors Travelling Abroad (MTA) 

 
Minors below 18 years old who are travelling abroad alone or without their 
parents must secure a travel clearance from the DSWD; such measure aims to 
prevent abuse, exploitation and trafficking of children. Issuance of travel 
cleaarance for minors by the DSWD adheres to the Repuclic Act Nos. 7160, 
9208, and 8239. 
 
Table 14. Summary of Travel Applications Processed, per Quarter 

Status 1st 
Quarter 

2nd 
Quarter 

3rd 
Quarter 

4th 
Quarter 

Total 

Approved 159 166 184 166 675 

Disapproved 0 0 0 0 0 

Excempted 7 13 24 42 86 

Total 166 179 208 208 761 
 
The significant change is that the bulk of clients applying for travel clearance 
increase this year since the travel restriction was loosen and most of the minors 
were fully vaccinated thus, they can travel already. 
  
c.​ Alternative Family Care Program 

 
The DSWD offers alternative family case as the last resort when efforts to prevent 
separation from biological family prove insufficient or do not serve the best 
interest of the child, consistent with the Domestic Adoption Act of 1998 (Republic 
Act No. 8552), the Act Requiring Certification to Declare a Chld Legally Available 
for Adoption (Republic ACt No. 9523), the Foster Care Act of 2012 (Republic Act 
No. 10165), and the Simulated Birth Rectification Act (Republic Act No. 11222). 
 
Table 15. Summary of Alternative Family Care Physical Accomplishment 

Indicator Target Accomp-
lishment 

No. of children Issued with CDCLAA 21 7 
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Children Placed under Foster Care 14 14 

Eligible children placed out under Foster Care provided 
with subsidy  

40 40 

Total 75 61 
 
There were 12 dossiers endorsed for issuance of CDCLAA for the whole year. Of 
the 12 dossiers, there were 7 issued CDCLAA. 
 
For 2022, the Adoption Resource and Referral Section (ARRS) has a total annual 
allotment of PhP 8,650,398.72. By the end of December 2022, PhP 8,266,368.45 
or 96% of the ARRS total allotted funds is already obligated, and PhP 
5,7982,530.45 or 67% is disbursed for its intended purposes. 

 
5.​ Social Welfare for Distressed Overseas Filipinos and Trafficked Persons 

Sub-Program 
 
The Recovery and Reintegration Program for Trafficked Persons (RRPTP) 
comprises a comprehensive package of services that ensures adequate recovery 
and reintegration of victims of trafficking, in coordination with the Department of 
Justice and other government agencies. 
 
 
A comprehensive social welfare and social protection services are provided by 
the DSWD to vulnerable and disadvantaged Filipinos in other countries through 
its International Social Welfare Services for Filipino National (ISWSFN). ISWSFN 
offers psychosocial services, referral to AICS, marriage counseling services, and 
capability-building and skills training, and other referral services. 
 

TARGET ACTUAL 
ACCOMPLISHMENT 

PERCENTAGE OF 

ACCOMPLISHMENT 

80 trafficked persons 
provided with social 
welfare services 

86 trafficked persons were 
provided with  social 
welfare services 

107 % 

 

 
The program targeted 80 trafficked persons to be provided with social welfare 
services. A total of eighty-six 
(86) trafficked persons were provided with social welfare services as 
assessed by the social workers both from the Field Office and the LSWDOs in the 
second semester. The breakdown of services provided are as follow: 
 
Type of Service Provided​ Number of Trafficked Persons​ Amount 
Provided with Services 
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Psychosocial Counseling​ 82​ ​ ​ ​ ​ N/A 
 
Educational Assistance​ 40​ ​ ​ ​ Php 225,000.00 

 
Livelihood Assistance​​ 31​ ​ ​ ​ Php 306,000.00 
 
Auxiliary Assistance​ ​ 3​ ​ ​ Php 10,000.00 (through CIO) 
(Transportation) 
 
Hygiene Kits​ ​ ​ 15​ ​ ​ ​ ​ N/A 
 
 
 
A total of 71 or 89 % TIP Victim-Survivors were provided with educational 
and livelihood assistance amounting to a total of Php 531,000.00 
 
 
 
 
 
 
GEOGRAPHICAL LOCATION 
 
List of Province​ ​ Number of Clients Served 
 
Misamis Oriental​ ​ ​ ​ 32 
 
Misamis Occidental​ ​ ​ ​ 6 
 
Lanao del Norte​ ​ ​ ​ 15 
 
Bukidnon​ ​ ​ ​ ​ 30 
 
Camiguin​ ​ ​ ​ ​ 0 
 
Davao del Norte​ ​ ​ ​ 3 
 
 
FINANCIAL ACCOMPLISHMENT 
 

Direct Release 
Allotment for 

2022 

Utilized Balance Percentage of 
Utilization 

 

820,000.00 

 

P 758,998.43 

 

P 61,011.57 

 

92.56 % 
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Centrally 
Managed Fund 

Allotment for 
2022 

Utilized Balance Percentage of 
Utilization 

 

826,800.00 

 

P 825,568.28 

 

P 1,231.72 
99.85% 

 

 
For Direct Release allotment, the remaining balance were largely on the Traveling 
Expense due to the continuous travel restrictions on the first half of the year 
brought by COVE) 19 pandemic, on the other hand, the present focal also could 
hardly travel due to the late hiring of the other SWO H hence traveling expenses 
were not fully utilized. 
 

 
 

C.​ DISASTER RESPONSE AND MANAGEMENT PROGRAM UNDER 
ORGANIZATIONAL OUTCOME 3: IMMEDIATE RELIEF AND EARLY RECOVERY 
OF DISASTER VICTIMS/SURVIVORS ENSURED 

 

C. 1.) DISASTER RESPONSE AND REHABILITATION SECTION 

 

 
The Disaster Response and Rehabilitation Section under Disaster Response 

Management Division continue to foster convergence strategies with partner National 
Government Agencies (NGAs) and Local Government Units (LGUs) to ensure that our 
response operations and relief services are well-coordinated and have always met the 
minimum standards as set forth by the humanitarian laws and guidelines. Regular 
conduct of Response and Early Recovery Committee Meetings and Response Cluster 
Meetings were facilitated to ensure harmonized disaster response operations in the 
event of disasters or emergencies, may it be natural or human-induced. 

 

The Disaster Response and Rehabilitation Section have also been taking the 
frontline services in extending augmentation and other humanitarian support to the Local 
Government Units affected by any form of disaster.  For this quarter, the section focuses 
on responding to the various requests for augmentation of the Local Government Units 
(LGUs) affected by different disasters such as Flash Floods, Fire Incidents, Armed 
Conflict, and among others. 
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Further, to deal with the impact of climate change, the section also ensures the 
implementation of the Risk Resiliency Program thru Cash for Work to the four (3) priority 
Provinces of Region 10 and the Province of Lanao del Sur. For the 2nd semester, a total 
of ₱192,760,150 cash grants was allocated for the remaining 52,811 beneficiaries of 
Region 10 and a total of ₱55,016,000 cash allocation for the 16,928 beneficiaries of 
Lanao del Sur, respectively. 

 
 

HIGHLIGHTS OF ACCOMPLISHMENT 
 

 

A.​ Relief Augmentation to Partner LGUs 
 

 

Date 
LGU/ 

Province 

No. of 
affected 
families 

Type of 
Incidents 

Food 
Items 

Extended 

Non-Food 
Items 

Extended 

Cost of 
Assistance 

July 11, 
2022 

Gingoog City 32 Fire Incident 32 Family 
Food 
Packs 

32 Family Kits,  

32 Kitchen 
Kits,  

32 Hygiene 
Kits,  

32 Rice 
Cookers,  

32 Blankets, 
32 Mosquito 
Nets 

Php 
198,096.00 

July 12, 
2022 

Cagayan de 
Oro City 

100 Fire Incident 100 Family 
Food 
Packs 

 Php 72, 
950.00  

July 13, 
2022 

Cabanglasa
n, Bukidnon  

   1 Women 
Friendly 
Space Tent, 1 
Child Friendly 
Space Tent 

Php 
164,225.90 

July 17, 
2022 

Crisis 
Intervention 
Unit 

100 CIU Clients 100 Family 
Food 
Packs  

 Php 72, 
950.00 
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July 20, 
2022 

 

Pantar, 
Lanao del 
Norte 

31 Malnourishe
d Children 

31 Taiwan 
Rice 

 Php 53, 
380.45 

July 20, 
2022 

Matungao, 
Lanao del 
Norte 

38 Malnourishe
d Children 

38 Taiwan 
Rice 

 Php 65,434.10 

July 26, 
2022 

Gingoog City 8 Fire Incident 16 Family 
Food 
Packs 

8 Hygiene 
Kits,  

8 Kitchen Kits,  

8 Family Kits,  

8 Rice 
Cookers,  

8 Blankets, 8 
Mosquito Nets 

Php 53, 
640.00 

July 27, 
2022 

Tangcal, 
LDN 

76 Flashflood 76 Family 
Food 
Packs 

76 Hygiene 
Kits 

Php 
160,094.00 

August 1, 
2022 

Cagayan de 
Oro City 

252 Fire Incident 252 Family 
Food 
Packs 

252 Rice 
Cookers, 252 
Hygiene Kits 

Php 
688,160.00 

August 5, 
2022 

Jasaan, 
Misamis 
Oriental 

6 Fire Incident 6 Family 
Food 
Packs 

6 Family Kits,  

6 Hygiene 
Kits,  

6 Malongs,  

6 Rice 
Cookers, 

6 Mosquito 
Nets 

Php 31, 
557.00 

August 19, 
2022 

Kapatagan, 
Lanao del 
Norte 

10 Fire Incident 10 Family 
Food 
Packs 

10 Family Kits,  

10 Hygiene 
Kits,  

10 Small 
Kitchen Pots, 

10 Kitchen 
Knives,  

10 Thermos,  

10 Kettles,  

Php 54,840.00 
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10 Rice 
Cookers  

August 23, 
2022 

Cagayan de 
Oro City 

69  Fire Incident 69 Family 
Food 
Packs 

69 Hygiene 
Kits, 

69 Rice 
Cookers 

Php 
144,589.50 

September 
5, 2022 

 

Cagayan de 
Oro City 

17 Fire Incident 17 Family 
Food 
Packs  

17 Hygiene 
Kits, 17 
Sleeping Kits 

Php 49, 
711.06 

 

September 
9, 2022 

 

Cagayan de 
Oro City 

 

48 

 

Fire Incident 

 

48 Family 
Food 
Packs 

 

48 Hygiene 
Kits,  

48 Kitchen 
Kits, 48 
Sleeping Kits 

Php 
179,888.64 

 

September 
19, 2022 

 

Cagayan de 
Oro City 

 

54 

 

Fire Incident 

 

54 Family 
Food 
Packs 

 

54 Hygiene 
Kits, 54 
Kitchen Kits, 
54 Sleeping 
Kits, 54 
Malongs, 54 
Bath Towels, 
54 Mosquito 
Nets, 54 
Blankets 

Php 296, 
766.00  

 

September 
20, 2022 

 

Valencia 
City, 
Bukidnon 

 

748 

 

Flash Flood, 
Landslide 
and 
Whirlwind 

 

748 Family 
Food 
Packs  

 

 Php 465, 
256.00 

 

September 
22, 2022 

 

Cagayan de 
Oro City 

 

4 

 

Fire Incident 

 

4 Family 
Food 
Packs 

 

4 Kitchen Kits, 
4 Sleeping 
Kits, 4 Family 
Kits 

Php 19,752.72 

 

September 
22, 2022 

Don Carlos, 
Bukidnon 

30 Flash Flood 30 Family 
Food 
Packs 

30 Hygiene 
Kits, 30 
Kitchen Kits, 
30 Malongs, 
30 Bath 
Towels, 30 
Blankets, 30 
Mosquito Nets 

Php 114, 
870.00 
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September 
30, 2022 

 

Brgy.35, 
Cagayan de 
Oro City 

 

4 

 

Fire Incident 

 

4 Family 
Food 
Packs 

 

4 Sleeping 
Kits, 4 Kitchen 
Kits, 4 Family 
Kits 

Php 19, 
752.72 

 

September 
30, 2022 

 

Puerto, 
Cagayan de 
Oro City 

 

2 

 

Fire Incident 

 

2 Family 
Food 
Packs 

 

2 Sleeping 
Kits, 2 Kitchen 
Kits, 2 Family 
Kits 

Php 9, 124.36 

 

September 
30, 2022 

Puerto, 
Cagayan de 
Oro City 

4 Big Waves 4 Family 
Food 
Packs 

4 Sleeping 
Kits, 4 Kitchen 
Kits, 4 Family 
Kits 

Php 19,752.72 

October 3, 
2022 

 

Ņaawan, 
Misamis 
Oriental 

 

29 

 

Fire Incident, 
Landslide 

 

29 Family 
Food 
Packs 

 

29 Hygiene 
Kits, 29 Family 
Kits, 29 
Sleeping Kits 

Php 160, 945. 
65 

 

October 12, 
2022 

 

El Salvador 
City 

 

8 

  

Fire Incident 

 

8 Family 
Food 
Packs 

 

8 Family Kits, 
8 Kitchen Kits, 
8 Sleeping 
Kits, 8 
Hygiene Kits 

Php 48,549.44 

 

October 14, 
2022 

 

Iligan City 

 

19 

 

Fire Incident 

 

19 Family 
Food 
Packs  

 

19 Family Kits, 
19 Kitchen 
Kits, 19 
Hygiene Kits, 
19 Sleeping 
Kits 

Php 121,302. 
71 

 

October 14, 
2022 

 

Balingasag, 
Misamis 
Oriental 

 

24 

 

Fire Incident 

 

24 Family 
Food 
Packs 

 

24 Kitchen 
Kits, 24 
Sleeping Kits, 
24 Family Kits, 
24 Hygiene 
Kits 

Php 
145,648.32 

 

October 18, 
2022 

 

Tagoloan, 
Misamis 
Oriental 

 

410 

 

Flash flood 

 

410 Family 
Food 
Packs 

 

410 Kitchen 
Kits, 410 
Sleeping Kits, 
410 Family 
Kits, 410 
Hygiene Kits 

Php 2,489, 
127.30 

 

October 19, 
2022 

Cagayan de 
Oro City 

1,979 

 

Flash flood 

 

1,979 1,979 

 Family Kits, 
1,979 

Php 8,526, 
000.00 
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   Family 
Food 
Packs  

 

 Hygiene Kits,   

October 24, 
2022 

Cagayan de 
Oro City 

3 Fire Incident 3 Family 
Food 
Packs 

3 Hygiene 
Kits, 3 Family 
Kits, 3 Kitchen 
Kits, 3 
Sleeping Kits, 
3 Rice 
Cookers 

Php 18, 
429.54 

October 25, 
2022 

Lala, Lanao 
del Norte 

4 Fire Incident 4 Family 
Food 
Packs 

4 Hygiene 
Kits, 4 Family 
Kits, 4 
Malongs, 4 
Thermos, 4 
Kitchen 
Knives, 4 
Small Pans, 4 
Small Pots, 4 
Laddle, 4 Rice 
Cookers, 4 
Mosquito Nets 

Php 23, 
376.00 

October 29, 
2022 

Medina, 
Misamis 
Oriental 

20 Fire Incident 20 Family 
Food 
Packs 

20 Hygiene 
Kits, Family 
Kits, Kitchen 
Kits, Sleeping 
Kits, 1 set of 
CCCM Kits 

Php 
139,827.85 

October 29, 
2022 

Tagoloan, 
Misamis 
Oriental 

182 Flash Flood 182 Family 
Food 
Packs 

1 set of CCCM 
Kits 

Php 137, 
664.25 

October 29, 
2022 

DSWD FO 
XII 

5,400 Typhoon 
Paeng 

5,400 
Family 
Food 
Packs 

 Php 
3,498,918.00 

November 1, 
2022 

Cagayan de 
Oro City 

72 Flash Flood 72 Family 
Food 
Packs 

72 Hygiene 
Kits, Family 
Kits, Kitchen 
Kits, Sleeping 
Kits, 1 set of 
CCCM Kits 

Php 453, 
815.21 
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November 2, 
2022 

DSWD FO 
XII 

1,800 Typhoon 
Paeng 

1,800 
Family 
Food 
Packs 

 Php 
1,313,100.00 

November 3, 
2022 

Malitbog, 
Bukidnon 

128 Landslide 128 Family 
Food 
Packs 

128 Hygiene 
Kits, Kitchen 
Kits, Bath 
Towels, 
Mosquito Nets 

Php 430, 
336.00 

November 3, 
2022 

Iligan, Lanao 
del Norte 

5 Fire Incident 5 Family 
Food 
Packs 

5 Family Kits, 
Kitchen Kits, 
Sleeping Kits,  

Php 25, 
036.75 

November 4, 
2022 

DSWD FO 
XII  

8,400 Typhoon 
Paeng 

8,400 
Family 
Food 
Packs 

 Php 6,063, 
917.00 

November 7, 
2022 

Iligan City 72 Typhoon 
Paeng 

72 Family 
Food 
Packs 

72 Family Kits, 
Hygiene Kits, 
Kitchen Kits, 
Sleeping Kits 

Php 
508,777.20 

November 
12, 2022 

Sultan Naga 
Dimaporo, 
Lanao del 
Norte 

70 Typhoon 
Paeng 

70 Family 
Food 
Packs 

66 Sleeping 
Kits, Kitchen 
Kits, Hygiene 
Kits, Family 
Kits 

Php 414, 
190.10 

November 
15, 2022 

Iligan City 25  Flash Flood 25 Family 
Food 
Packs 

25 Family Kits, 
Hygiene kits, 
Kitchen Kits, 
Sleeping Kits,  

Php 162, 
021.25 

November 
17, 2022 

Tagoloan, 
Misamis 
Oriental 

15 Flash Flood 15 Family 
Food 
Packs 

128 Hygiene 
Kits, Family 
Kits 

Php 613, 
511.50 

November 
21, 2022 

Cagayan de 
Oro City 

166  Flash Flood 166 Family 
Food 
Packs 

 Php 121,097. 
00  

November 
22, 2022 

Cagayan de 
Oro City 

1,000 Fire Incident 1,000 
Family 
Food 
Packs 

 Php 625, 
520.00 
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November 
22, 2022 

Cagayan de 
Oro City 

940 Fire Incident 
and 
Flashflood 

940 Family 
Food 
Packs 

 Php 
604,774.00 

November 
25, 2022 

Iligan City, 
Lanao del 
Norte 

33 Typhoon 
Paeng 

33 Family 
Food 
Packs 

33 Family Kits, 
Hygiene Kits, 
Kitchen Kits, 
Sleeping Kits 

Php 
201,856.05 

November 
29 and 
December 1, 
2022 

Lagonglong, 
Misamis 
Oriental 

338 Typhoon 
Paeng 

338 Family 
Food 
Packs 

338 Hygiene 
Kits 

Php 
709,293.00 

December 8, 
2022 

Medina, 
Misamis 
Oriental 

9 Fire Incident 9 Family 
Food 
Packs 

9 Family Kits, 
Hygiene Kits, 
Kitchen Kits, 
Sleeping Kits 

Php 54,348.12 

December 
13, 2022 

Iligan City, 
Lanao del 
Norte 

19 Typhoon 
Paeng 

19 Family 
Food 
Packs 

19 Family Kits, 
Hygiene Kits, 
Kitchen Kits, 
Sleeping Kits 

Php 
116,220.15 

December 
14, 2022 

Iligan City, 
Lanao del 
Norte 

49 Whirlwind 49 Family 
Food 
Packs 

49 Family Kits, 
Hygiene Kits 

Php 
238,483.00 

December 
15, 2022 

Lugait, 
Misamis 
Oriental 

53 Typhoon 
Paeng 

53 Family 
Food 
Packs 

53 Hygiene 
Kits, 53 Family 
Kits, 53 
Sleeping Kits 

Php 286, 
691.55 
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Total:  21 
unduplicate
d LGUs or 
45 
duplicated 
LGUs 

22,905  22,844 
Family 
Food 
Packs, 69 
Taiwan 
Rice 

1,000 
Sleeping 
Kits, 1,099 
Kitchen Kits, 
3,097 Family 
Kits, 4,090 
Hygiene Kits, 
384 Rice 
Cookers, 262 
Mosquito 
Nets, 3 sets 
of CCCM 
Kits, 212 
Bath Towels, 
94 Malongs, 
14 Thermos, 
4 Small Pans, 
14 Small 
Pots, 4 
Ladles, 124 
Blankets, 14 
Kitchen 
Knives, 10 
Kettles, 1 
WFS, and 
1CFS 

Php 
31,187,568.01 

 

For the 2nd semester of the year, the Department through the Disaster Response and 
Rehabilitation Section responded and provided relief augmentation to twenty-one (21) 
unduplicated LGUs for various disaster-related incidents. A total of 22,905 families were 
served wherein 16,185 families or 70.66% were affected by the strike of Typhoon Paeng, 
4,162 families, or 18.17% were affected by a flash flood, 2,169 families, or 9.47% were 
affected by fire incidents, 156 families or 0.68% served were affected by the landslide, 60 
families or 0.26% were affected by the whirlwind incident, and 4 families or 0.01% were 
affected by big waves. The overall augmentation support and services extended to LGUs for 
this semester has reached a total of Thirty-One Million, One Hundred Eighty-Seven 
Thousand, Five Hundred Sixty-Eight Pesos and One Centavo (₱31,187,568.01) worth of 
relief assistance.  

 

B.​ Core Shelter Assistance Program (CSAP) Transfer of Funds (Physical vs. 
Financial)​  
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City 
Targets Status of Implementation 

No. of 
Units Cost Comp

leted 
On-goi

ng 
Not Yet 
Started Total 

 

Cagayan de Oro 
City (Donated from 
Japan Govt.) 

 

722 

 

30,000,
000.00 

 

498 

 

178 

 

46 

 

722 

 

Iligan City at P 
70,000.00/housing 
unit 

 

 

 

3,459 

 

242,130
,000.00 

 

645 

 

- 

 

2,814 

 

3,459 

 

Iligan City at 
120,000.00/housin
g unit based on 
the amended 
inflation rate and 
from the remaining 
balance P 
196,980,000.00 

 

 

1,616 

 

196,980
,000.00 

 

125 

 

- 

 

1,491 

 

1,616 

 

 

For the City of Cagayan de Oro, a total of 7.6 hectares were used for the 
construction of the 722 housing units of which 506 housing units are in Barangay 
Pahiron, Lumbia, 186 housing units in Barangay Macapaya and 30 housing units in NHA 
Barangay. Pahiron, Lumbia. Of the 722 target units, 498 or 68.97% were already 
completed, 178 or 24.65% are ongoing and 46 or 06.37% are not yet started. 

 

The Japan government also donated 30M for the procurement of locally made 
materials that was turned over to LGU-CDOC on October 2017 and housing construction 
was awarded to CDH Builders Inc. 
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For the City of Iligan, the LGU was able to complete 645 housing units out of the 
3,459 targets at ₱70,000.00 rate per housing unit. The LGU requested an amendment of 
the MOA amending the cost of per housing unit from ₱70,00.00 to ₱120,000.00 due to 
inflation rate. The request for amendment was then approved by the CO Legal Division 
apparently lowering the remaining housing unit to be constructed by the LGU from 2,814 
to 1,616 housing units only.  

 

 

Of the remaining 1,616 target units, only 125 units were completed by the City of 
Iligan. The LGU again requested another inflation rate of 163,000.00 per housing unit. 
The office sought approval from the DSWD Secretary to authorize the DSWD FO 10 
through the Regional Director to enter into an amended MOA with the LGU Iligan. 
However, the Secretary demanded the City of Iligan to submit their liquidation and 
returned the unexpended amount of the core shelter assistance program with its interest. 

 

On April 7, 2022, the City of Iligan sent a formal communication to DSWD 
Secretary asking for a reconsideration. However, on August 08, 2022, Sec. Erwin Tulfo 
sent a communication letter reiterating the previous stand of the department to submit 
the liquidation reports and return the unexpended funds. The letter state that the 
department can no longer accommodate the request.  Hence, the department is 
requesting the immediate submission of the liquidation reports.  

 

On December 09, 2022, the LGU Iligan City sent again another communication 
letter and other relevant documents to the Office of the Secretary asking for another 
reconsideration. This time, the LGU Iligan City also expressed their plan to meet the 
Central Office Official to discuss their appeal to continue the implementation of the CSAP 
project for the Sendong survivors. The LGU is now waiting for the response of the Office 
of the Secretary. 

 

 

 

 

C.​ Emergency Shelter Assistance for TY Odette 
 

 

Project Areas Target Accomplishment Date of 
Pay-out 
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Province City/Mun. No. of 
Benes Allocation No. of 

Benes 
Amount 

Disbursed 

Bukidnon 

Valencia City 16 160,000.00 16 160,000.00 October 
19, 2022 

San 
Fernando 2 20,000.00 2 20,000.00 October 

19, 2022 

Cabanglasan 5 50,000.00 5 50,000.00 October 
19, 2022 

Malitbog 33 330,000.00 33 330,000.00 October 
18, 2022 

Manolo 
Fortich 3 30,000.00 3 30,000.00 October 

18, 2022 

Camiguin 

Mambajao 85 595,000.00 83 580,000.00 
October 
18-19, 
2022 

Sagay 5 40,000.00 5 40,000.00 
October 
18-19, 
2022 

Mahinog 35 220,000.00 35 220,000.00 
October 
18-19, 
2022 

Guinsiliban 48 370,000.00 46 350,000.00 
October 
18-19, 
2022 

Catarman 15 85,000.00 15 85,000.00 
October 
18-19, 
2022 

Lanao Del 
Norte 

Iligan City 8 80,000.00 8 80,000.00 October 
26, 2022 

Bacolod 7 70,000.00 7 70,000.00 October 
26, 2022 

Misamis 
Occidental 

Oroquieta 
City 3 30,000.00 3 30,000.00 October 

25, 2022 

Lopez Jaena 1 10,000.00 1 10,000.00 October 
25, 2022 
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Plaridel 1 10,000.00 1 10,000.00 October 
25, 2022 

Misamis 
Occidental 

Cagayan De 
Oro City 58 580,000.00 57 570,000.00 October 

20, 2022 

El Salvador 
City 1 10,000.00 1 10,000.00 October 

20, 2022 

Gingoog City 38 380,000.00 37 370,000.00 October 
21,2022 

Balingasag 74 740,000.00 73 730,000.00 October 
27, 2022 

Balingoan 25 250,000.00 25 250,000.00 October 
26, 2022 

Claveria 8 80,000.00 8 80,000.00 October 
28, 2022 

Jasaan 39 390,000.00 37 370,000.00 October 
28, 2022 

Kinoguitan 8 80,000.00 8 80,000.00 October 
26, 2022 

Lagonglong 20 200,000.00 20 200,000.00 October 
27, 2022 

Magsaysay 32 320,000.00 31 310,000.00 October 
21, 2022 

Salay 23 230,000.00 23 230,000.00 October 
27, 2022 

Sugbongcogo
n 3 30,000.00 3 30,000.00 October 

26, 2022 

Tagoloan 150 1,500,000.00 147 1,470,000.00 October 
28, 2022 

Talisayan 27 270,000.00 27 270,000.00 October 
26, 2022 

Villanueva 6 60,000.00 6 60,000.00 October 
28, 2022 

Grand 
Total  779 7,220,000.00 766 7,095,000.00   
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For the implementation of Emergency Shelter Assistance for the TY Odette, the 
Field Office 10 has a total target of 779 families with an allocation of ₱7,220,000.00. The 
Emergency Shelter Assistance shall be provided to the families/individuals with totally 
damaged houses amounting to ₱10,000.00 per family. Of the total target, 98.33% or 776 
families were served with a total disbursement of ₱7,095,000.00. Of the total no. of 
families served, 43.34% or 332 are females and 56.66% or 434 are males.  

 

D.​ Conduct of Response Cluster Meeting and Disaster Response and Early Recovery 
Committee Meeting 
 

 

To ensure that our response operations and relief services are well-coordinated and 
have always met the minimum standards as set forth by the humanitarian laws and 
guidelines, the office, being the lead agency for the Camp Coordination and Camp 
Management (CCCM) Cluster, Internally Displaced Persons Protection (IDPP) Cluster and 
Food and Non-food Items Cluster had conducted a synchronized Response Cluster Meeting 
last September 1, 2022. The meetings also serve as a venue to present the accomplishment 
of the member agencies of the clusters and also to discuss and address relevant issues and 
concerns related to response operations. 

 

 

Further, the office was also able to conduct and facilitate the 3rd and 4th Quarter 
Disaster Response and Early Recovery Committee Meeting last September 9, 2022 and 
November 18, 2022 respectively. Part of the agenda is the reporting of the consolidated 
accomplishments of the 11 Response Cluster Agencies. Also, the presentation of the 
Regional Oxygen Supply Contingency Plan for approval and adoption of the Regional 
Disaster Risk Reduction and Management Council (RDRRMC) was one of the highlights of 
the meeting. 

 

 

Further, the Regional Disaster Risk Reduction and Management (RDRRMC) 
Operation Center Standard Operating Procedures and Guidelines (SOPG) was also 
presented and discussed for final comments by the member agencies prior endorsement to 
the RDRRMC Full Council Meeting for approval. 

 

 
 

E.​ Risk Resiliency Program thru Cash for Work 
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For this semester, a total of ₱192,760,150 cash grants was allocated for the 
remaining 52,811 beneficiaries of Region 10 and a total of ₱55,016,000 cash 
allocation for the 16,928 beneficiaries of Lanao del Sur, respectively, for the 
implementation of the Risk Resiliency Program through Cash for Work. The technical 
staff have strategized to fast track the preparation process and implementation of the 
program in order to meet the desired target despite the challenges on delayed social 
preparation.  

 
 
 
 
 
 
 
 
E.1 - Cash for Work Implementation 
 

Province Municipality Targets Allocation Title of PAPs 

Date of 
CFW 

Completio
n 

Lanao 
Del Norte 

Salvador 1,270 4,635,500.00 Tree Growing October 
15, 2022 

Munai 1,270 4,635,500.00 Tree Growing September 
30, 2022 

Tangcal 1,270 4,635,500.00 Tree Growing October 
03, 2022 

Matungao 1,270 4,635,500.00 Tree Growing August 23, 
2022 

Pantar 1,270 4,635,500.00 Tree Growing August 21, 
2022 

Kauswagan 1,270 4,635,500.00 Tree Growing August 18, 
2022 

Maigo 1,270 4,635,500.00 Tree Growing July 20, 
2022 

Kolambugan 1,270 4,635,500.00 Tree Growing November 
24, 2022 
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Baroy 1,270 4,635,500.00 Tree Growing November 
19, 2022 

Tubod 1,270 4,635,500.00 Tree Growing November 
14, 2022 

Kapatagan 1,271 4,639,150.00 Tree Growing August 17, 
2022 

Bukidnon 

Pangantucan 1701 6,208,650.00 Tree Growing, 
Communal Gardening 

September 
30, 2022 

Damulog 2268 8,278,200.00 Tree Growing, 
Communal Gardening 

August 26, 
2022 

Sumilao 1146 4,182,900.00 Tree Growing, 
Communal Gardening 

November 
9, 2022 

Cabanglasan 2840 10,366,000.0
0 

Tree Growing, 
Communal Gardening 

October 
10, 2022 

Kalilangan 2840 10,366,000.0
0 

Tree Growing, 
Communal Gardening 

September 
30, 2022 

Talakag 2840 10,366,000.0
0 

Tree Growing, 
Communal Gardening 

November 
07, 2022 

San Fernando 8505 31,043,250.0
0 

Tree Growing, 
Communal Gardening 

October 
31, 2022 

Misamis 
Oriental 

Alubijid 1089 3,974,850.00 Tree Growing, 
Communal Gardening 

September 
02, 2022 

Balingoan 242 883,300.00 Tree Growing, 
Communal Gardening 

September 
22, 2022 

Binuangan 242 883,300.00 Tree Growing, 
Communal Gardening 

September 
22, 2022 

Gitagum 484 1,766,600.00 Tree Growing, 
Communal Gardening 

September 
25, 2022 

Kinoguitan 968 3,533,200.00 Tree Growing, 
Communal Gardening 

October 
15, 2022 

Lagonglong 1331 4,858,150.00 Tree Growing, 
Communal Gardening 

November 
20, 2022 

Laguindingan 726 2,649,900.00 Tree Growing, 
Communal Gardening 

September 
02, 2022 
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Libertad 484 1,766,600.00 Tree Growing, 
Communal Gardening 

September 
02, 2022 

Manticao 1089 3,974,850.00 Tree Growing, 
Communal Gardening 

September 
02, 2022 

Medina 1331 4,858,150.00 Tree Growing, 
Communal Gardening 

September 
22, 2022 

Naawan 968 3,533,200.00 Tree Growing, 
Communal Gardening 

September 
01, 2022 

Salay 1694 6,183,100.00 Tree Growing, 
Communal Gardening 

October 
10, 2022 

Magsaysay 1815 6,624,750.00 Tree Growing, 
Communal Gardening 

October 
30, 2022 

Talisayan 1089 3,974,850.00 Tree Growing, 
Communal Gardening 

September 
23, 2022 

Claveria 726 2,649,900.00 Tree Growing, 
Communal Gardening 

November 
07, 2022 

Gingoog 1575 5,748,750.00 Tree Growing, 
Communal Gardening 

September 
30, 2022 

Balingasag 605 2,208,250.00 Tree Growing, 
Communal Gardening 

October 
28, 2022 

Sugbongcogon 242 883,300.00 Tree Growing, 
Communal Gardening 

September 
22, 2022 

Lanao 
Del Sur 

Lumba 
Bayabao 760 2,470,000.00 Tree Growing, 

Communal Gardening 
October 
01, 2022 

Calanogas 800 2,600,000.00 Tree Growing, 
Communal Gardening 

October 
05, 2022 

Marogong 240 780,000.00 Tree Growing, 
Communal Gardening 

October 
05, 2022 

Bacolod-Kalawi 200 650,000.00 Tree Growing, 
Communal Gardening 

October 
06, 2022 

Piagapo 450 1,462,500.00 Tree Growing, 
Communal Gardening 

October 
06, 2022 

Madamba 1,900 6,175,000.00 Tree Growing, 
Communal Gardening 

October 
10, 2022 
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Marantao 450 1,462,500.00 Tree Growing, 
Communal Gardening 

October 
13, 2022 

Amai 
Manabilang 200 650,000.00 Tree Growing, 

Communal Gardening 
October 
14, 2022 

Wao 300 975,000.00 Tree Growing, 
Communal Gardening 

October 
14, 2022 

Lumbaca 
Unayan 80 260,000.00 Tree Growing, 

Communal Gardening 
October 
17, 2022 

Taraka 200 650,000.00 Tree Growing, 
Communal Gardening 

October 
18, 2022 

Mulundo 200 650,000.00 Tree Growing, 
Communal Gardening 

October 
19, 2022 

Pualas 200 650,000.00 Tree Growing, 
Communal Gardening 

October 
20, 2022 

Ganassi 140 455,000.00 Tree Growing, 
Communal Gardening 

October 
19, 2022 

Tagoloan 180 585,000.00 Tree Growing, 
Communal Gardening 

October 
20,2022 

Kapai 100 325,000.00 Tree Growing, 
Communal Gardening 

October 
20, 2022 

Bayang 140 455,000.00 Tree Growing, 
Communal Gardening 

October 
24, 2022 

Butig 450 1,462,500.00 Tree Growing, 
Communal Gardening 

October 
24, 2022 

Kapatagan 210 682,500.00 Tree Growing, 
Communal Gardening 

October 
24, 2022 

Madalum 400 1,300,000.00 Tree Growing, 
Communal Gardening 

October 
26, 2022 

Pagayawan 160 520,000.00 Tree Growing, 
Communal Gardening 

October 
29, 2022 

Lumbatan 400 1,300,000.00 Tree Growing, 
Communal Gardening 

October 
24, 2022 

Binidayan 450 1,462,500.00 Tree Growing, 
Communal Gardening 

October 
30, 2022 
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Balabagan 210 682,500.00 Tree Growing, 
Communal Gardening 

November 
01, 2022 

Buadiposo 
Buntong 200 650,000.00 Tree Growing, 

Communal Gardening 
October 
31, 2022 

Saguiaran 223 724,750.00 Tree Growing, 
Communal Gardening 

October 
28, 2022 

Tamparan 1220 3,965,000.00 Tree Growing, 
Communal Gardening 

November 
01, 2022 

Tubaran 300 975,000.00 Tree Growing, 
Communal Gardening 

November 
08, 2022 

Lumbayanague 440 1,430,000.00 Tree Growing, 
Communal Gardening 

November 
07, 2022 

Malabang 1,350 4,387,500.00 Tree Growing, 
Communal Gardening 

November 
11, 2022 

Bubong 318 1,033,500.00 Tree Growing, 
Communal Gardening 

November 
09, 2022 

Wato 
Baliindong 200 650,000.00 Tree Growing, 

Communal Gardening 
November 
11, 2022 

Maguing 330 1,072,500.00 Tree Growing, 
Communal Gardening 

November 
15, 2022 

Sultan 
Dumalondong 197 640,250.00 Tree Growing, 

Communal Gardening 
November 
15, 2022 

Poona Bayabao 100 325,000.00 Tree Growing, 
Communal Gardening 

November 
18, 2022 

Masiu 150 487,500.00 Tree Growing, 
Communal Gardening 

November 
19, 2022 

Tugaya 480 1,560,000.00 Tree Growing, 
Communal Gardening 

November 
16, 2022 

Picong 1,850 6,012,500.00 Tree Growing, 
Communal Gardening 

November 
18, 2022 

Ditsaan Ramain 750 2,437,500.00 
Tree Growing, 

Communal Gardening, 
Handicraft Making 

November 
21, 2022 

Grand 
Total 75 69,739 247,776,150   
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For 2nd semester, a total of 75 LGUs were able to successfully implement 
the 10-day cash-for-work implementation with a total of 69,739 beneficiaries 
engaged in climate change adaptation and mitigation activities such as Tree 
Planting and Tree Growing, Mangrove Reforestation, and Communal Gardening.  

 
 
E.2 – Fund Release 
 
 

Province City/ 
Municipality 

Target Accomplishment Unclaimed Date Of 
Pay-Out 

Benes Cost Benes Cost Benes Cost 

Lanao Del 
Norte 

 Maigo 1, 270 4,635,500.00 1, 270  4,635,500.00 0 0  August 2, 2022 

Kapatagan 1, 271 4,639,150.00 1, 271 4,639,150.00 0 0 August 23, 
2022 

Kauswagan 1,270 4,635,500.00 1, 270 4,635,500.00 0 0 September 6, 
2022 

Matungao 1,270 4,635,500.00 1,270 4,635,500.00 0 0 September 27, 
2022 

Pantar 1, 270 4,635,500.00 1, 270 4,635,500.00 0 0 September 29, 
2022 

Munai 1, 270 4,635,500.00 1, 270 4,635,500.00 0 0 October 18, 
2022 

Tangcal 1, 270 4,635,500.00 1, 270 4,635,500.00 0 0 October 20, 
2022 

Salvador 1, 270 4,635,500.00 1, 270 4,635,500.00 0 0 November 3, 
2022 

Tubod 1, 270 4,635,500.00 1, 270 4,635,500.00 0 0 November 24, 
2022 

Baroy 1, 270 4,635,500.00 1, 270 4,635,500.00 0 0 December 7-9, 
2022 Kolambugan 1, 270 4,635,500.00 1, 270 4,635,500.00 0 0 

Misamis 
Oriental 

Laguindingan 726 2,649,900.00 726 2,642,600.00 0 0 September 13, 
2022 

Libertad 484 1,766,600.00 484 1,762,950.00 0 0 September 13, 
2022 

 Naawan 968 3,533,200.00 968 3,529,550.00 0 0 September 14, 
2022 

Manticao 1, 089 3,974,850.00 1, 089 3,960,250.00 0 0 September 15, 
2022 

Alubijid 1, 089 3,974,850.00 1, 089 3,967,550.00 0 0 September 16, 
2022 

Gitagum 484 1,766,600.00 484 1,759,300.00 0 0 September 27, 
2022 

Balingoan 242 883,300.00 242 883,300.00 0 0 September 28, 
2022 
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Binuangan 242 883,300.00 242 883,300.00 0 0 September 28, 
2022 

Sugbong-cogo
n 242 883,300.00 242 883,300.00 0 0 September 28, 

2022 

Talisayan 1,089 3,974,850.00 1,089 3,974,850.00 0 0 September 29, 
2022 

Medina 1,331 4,858,150.00 1,331 4,858,150.00 0 0 September 30, 
2022 

Salay 1, 694 6,183,100.00 1, 694 6,183,100.00 0 0 October 25, 
2022 

Gingoog 1, 575 5,748,750.00 1, 575 5,748,750.00 0 0 October 27, 
2022 

Magsaysay 1,815 6,624,750.00 1,815 6,624,750.00 0 0 November 3, 
2022 

Kinoguitan 968 3,533,200.00 968 3,533,200.00 0 0 November 9, 
2022 

Balingasag 605 2,208,250.00 605 2,208,250.00 0 0 November 10, 
2022 

Claveria 726 2,649,900.00 726 2,649,900.00 0 0 November 11, 
2022 

Lagonglong 1, 331 4,858,150.00 1, 331 4,858,150.00 0 0 November 28, 
2022 

Bukidnon 

Damulog 1, 701 6,208,650.00 1, 701 6,208,650.00 0 0 September 6, 
2022 

Pangantucan 2,268 8,278,200.00 2, 241 8,179,650.00 0 0 October 5, 2022 

Kalilangan 2,840 10,366,000.00 2, 840 10,366,000.00 0 0 October 25, 
2022 

Cabanglasan 2,840 10,366,000.00 2, 840 10,366,000.00 0 0 November 3, 
2022 

Sumilao 1,146 4,182,900.00 1,146 4,182,900.00 0 0 November 15, 
2022 

Talakag 2,840 10,366,000.00 2, 840 10,366,000.00 0 0 November 16, 
2022 

San Fernando 8,505 31,043,250.00 8,483 30,962,950.00 0 0 November 21, 
2022 

Lanao Del 
Sur 

Bacolod Kalawi 200 2,470,000.00 760 2,470,000.00 0 0 October 11, 
2022 

Calanogas 800 2,600,000.00 638 2,073,500.00 0 0 October 12, 
2022 

Piagapo 450 780,000.00 240 780,000.00 0 0 October 13, 
2022 

Lumba 
Bayabao 760 650,000.00 200 650,000.00 0 0 October 13, 

2022 

Marogong 240 1,462,500.00 450 1,462,500.00 0 0 October 14, 
2022 

Madamba 1,900 6,175,000.00 1,651 4,635,500.00 0 0 October 18, 
2022 

Marantao 450 1,462,500.00 450 1,462,500.00 0 0 October 20, 
2022 

Amai 
Manabilang 200 650,000.00 200 650,000.00 0 0 October 21, 

2022 
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Wao 300 975,000.00 300 975,000.00 0 0 October 21, 
2022 

Lumbaca 
Unayan 80 260,000.00 80 260,000.00 0 0 October 25, 

2022 

Taraka 200 650, 000.00 200 650, 000.00 0 0 October 25, 
2022 

Mulundo 200 650, 000.00 200 650, 000.00 0 0 October 26, 
2022 

Pualas 200 650, 000.00 200 650, 000.00 0 0 October 27, 
2022 

Ganassi 140 455,000.00 140 455,000.00 0 0 October 27, 
2022 

Tagoloan 180 585,000.00 180 585,000.00 0 0 October 28, 
2022 

Kapai 100 325,000.00 100 325,000.00 0 0 October 28, 
2022 

Bayang 140 455,000.00 140 455,000.00 0 0 November 2, 
2022 

Butig 450 1,462,500.00 450 1,462,500.00 0 0 November 2, 
2022 

Kapatagan 210 682,500.00 210 682,500.00 0 0 November 3, 
2022 

Madalum 400 1,300,000.00 400 1,300,000.00 0 0 November 3, 
2022 

Pagayawan 160 520,000.00 160 520,000.00 0 0 November 4, 
2022 

Lumbatan 400 1,300,000.00 400 1,300,000.00 0 0 November 4, 
2022 

Binidayan 450 1,462,500.00 450 1,462,500.00 0 0 November 8, 
2022 

Balabagan 210 682,500.00 210 682,500.00 0 0 November 8, 
2022 

Buadiposo 
Buntong 200 650, 000.00 200 650, 000.00 0 0 November 9, 

2022 

Saguiaran 223 724,750.00 223 724,750.00 0 0 November 9, 
2022 

Tamparan 1,220 3,965,000.00 1220 3,965,000.00 0 0 November 
10-11, 2022 

Tubaran 300 975,000.00 300 975,000.00 0 0 November 15, 
2022 

Lumbayanague 440 1,430,000.00 364 1,183,000.00 0 0 November 15, 
2022 

Malabang 1,350 4,387,500.00 1,345 4,371,250.00 0 0 November 16, 
2022 

Bubong 318 1,033,500.00 318 1,033,500.00 0 0 November 18, 
2022 

Wato 
Baliindong 200 650,000.00 200 650,000.00 0 0 November 18, 

2022 

Maguing 330 1,072,500.00 301 978,250.00 0 0 November 22, 
2022 

Sultan 
Dumalondong 197 640,250.00 197 640,250.00 0 0 November 22, 

2022 
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Poona 
Bayabao 100 325,000.00 100 325,000.00 0 0 November 23, 

2022 

Masiu 150 487,500.00 150 487,500.00 0 0 November 23, 
2022 

Tugaya 480 1,560,000.00 451 1,465,750.00 0 0 November 23, 
2022 

Picong 1,850 6,012,500.00 1,850 6,012,500.00 0 0 November 24, 
2022 

Ditsaan 
Ramain 750 6,012,500.00 750 6,012,500.00 0 0 November 28, 

2022 

TOTAL 75 69,739 247,776,150.00 69,739 247,776,150.00 0 0  

 
Despite the challenges presented by the shift from municipal to 

provincial-led implementation, constant coordination and convergence efforts 
were made, paving the way for the office to meet the desired targets for this year. 
For the 2nd semester, 100% or 69,739 beneficiaries were able to received their 
cash for work assistance with a total of ₱247,776,250.00 fund released. 

 
E.3 Fund Utilization and Disbursement 
 
 

Fund Allocation 
(2nd Semester) 

Fund 
Obligated/Cash 

Advance 
% of 

Obligation Fund Disbursed 
% of 

Disburse
ment 

Region 
X ₱192,760,150.00 ₱192,760,150.00 100% ₱192,760,150.00 100% 

BARM
M/ 
LDS 

₱55,016,000.00 ₱55,016,000.00 100% ₱55,016,000.00 100% 

TOTAL ₱247,776,150.00 ₱247,776,150.00 100% ₱247,776,150.00 100% 

 
 

Of the ₱247,776,150.00 fund allocated for the 2nd semester target of 
RRP-Cash for Work implementation, 100% or ₱247,776,150.00 were obligated. 
Moreover, of the total obligation, 100% or ₱247,776,150.00 were also disbursed. 
The last disbursement was made on December 9, 2022 for the unpaid 
beneficiaries of Ditsaan Ramain, Lanao del Sur and Baroy, Lanao del Norte. 

 

 

C.2.) REGIONAL RESOURCE OPERATIONS SECTION  
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For the second semester of 2022, the Disaster Response Management Division - Regional 
Resource Operations Section (DRMD-RROS) has been closely working with the Local 
Government Units (LGUs) and National Government Agencies (NGAs) by providing 
technical assistance, Food, and Non-food Items (FNIs) as humanitarian assistance to the 
disaster-affected families. The proper and on-time coordination as to the relief allocations 
and schedule of deliveries are employed to ascertain that logistical support is in place. We 
also ensure that the concerned LGUs inform the affected families or individuals before the 
actual distribution of the relief goods. 

 

 

 HIGHLIGHTS OF ACCOMPLISHMENT 
 

A.​ Relief Augmentation to LGUs and other Partner Agencies 

 

Table1. Status of Delivery of Relief Augmentation for the families affected various 
disasters in Region 10 
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Table 1 shows that 22,988 Family Food Packs were augmented by the DSWD Field Office X 
through the DRMD-RROS to various localities affected by different types of calamities for 
the period July 1 – December 25, 2022.  Relief augmentation also includes Family Kit, 
Hygiene Kit, Kitchen Kit, Sleeping Kit and other Food and Non-food Items. Also, all 
distributions were done with the presence of the DRMD personnel in order to ensure the 
timely liquidation of the requested Food and Non-food Items. This serves as our assistance 
to the requesting Local Government Units (LGUs) knowing that the DSWD Administrative 
Order No. 2 series of 2021 states that “LGU with pending liquidation shall not qualify for 
succeeding augmentation”. 

 

 

 

 

 

Table2. Cost of the distributed relief goods 

 

As presented in Table 2, the Department of Social Welfare and Development provided Food 
and Non-food augmentation to the disaster-affected population with a total cost of 
₱34,873,995.33 for the second semester of 2022. 

 

Table 3. Distribution per incident 
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​

Table 3 reveals that the response to STS Paeng has the highest percentage when it comes to 
the distribution of Food and Non-food Items for this semester. This is because our Field Office 
also responded to the request of the other region that was severely affected by the said 
incident. 

 

 

 

 

 

 

 

B.​ Food and Non-Food Stockpile Updates 
 

The Disaster Response Management Division has to maintain the required volume of 
relief goods through its Regional Resource Operations Section (RROS). Due to our continuous 
relief augmentation to the LGUs affected by disaster-related incidents and delay in the 
procurement process, the RROS was not able to maintain the mandated level of Family Food 
Packs for the second semester of 2022. For the period July to December 2022, we are 86.37% 
compliant with the mandated 20,000 Family Food. As of date, we have 12,856 Family Food 
Packs ready for augmentation to the disaster-affected LGUs as the need arises. Aside from the 
DSWD's existing warehouse, prepositioning of goods has been ensured, especially in distant 
provinces, to make the assistance accessible to affected communities.  
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Table 4. Status of Current level of Food and Non-food Items 

 

Table 4 shows the stockpile of Food and Non-food Items of DSWD Field Office X, which has a 
total cost of ₱31,582,842.79. 

 

C.​   Standby Funds 
  

Currently, we have ₱7,364,095.50 standby funds that can be utilized for any untoward disaster 
occurrences within the region as augmentation support. 

 

 

 

 
 

STOCKPILE   
TOTAL 
STOCKPILES Food ​

(Family Food Packs) 
Other Food​

(Raw Materials, RTE, Other 
Food Items) 

Non- Food Items 

Quantity Total Cost 

12,856 8,481,747.00 4,945,330.83 18,155,764.95 31,582,842.79 
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​  

D.​ Prepositioning of Family Food Packs 
 

Regional Resource Operations ensures that the respective LGUs have easy access to relief 
assistance of the DSWD Field Office. As such, the identified AFP and PNP facilities are being 
utilized as temporary warehouses to respond immediately to the request of the LGU in 
geographically isolated provinces 

 

Currently, we have 2,995 available family food packs prepositioned in our respective 
warehouses within the region. The prepositioning of the Family Food Pack was made possible 
through the help of the Armed Forces of the Philippines (AFP) and the Philippine National Police 
(PNP). They provided the DSWD with temporary storage in their respective headquarters. To 
ensure the good quality of the prepositioned relief items, Warehouse Inspections are regularly 
conducted. 

 

The organizational Outcome 3 aims to address the immediate needs of individuals, 
families and communities affected by natural or human-induced disasters. It involves 
efforts and initiatives to save lives, mitigate hunger and ensure safety. It is 
operationalized by the programs during or immediately after the occurrence of the 
disaster such as Disaster Response Services, Early Recovery Services, Emergency 
Shelter Assessistance, and Cash-for-Work or Food-for-Work. 
 
 
 

D.​ SOCIAL WELFARE AND DEVELOPMENT AGENCIES REGULATORY PROGRAM 
UNDER ORGANIZATIONAL OUTCOME 4: CONTINUING COMPLIANCE OF THE 

 
 

PARTICULAR 

 

QUANTITY 

 

UNI
T 

 

VALUATION PURPOSE 

Unit 
Cost 

Total 

Family Food Packs 1,000 box ₱544.50 ₱544,500.00 PREPOSITION in Maramag, 
Bukidnon 

Family Food Packs 995 box ₱729.50 ₱725,852.50 PREPOSITION in Mambajao, 
Camiguin 

Family Food Packs 1,000 box ₱544.50 ₱544,500.00 PREPOSITION in 10TH IB, 
Oroquieta City 

Grand Total 2,995   ₱1,814,852.50  
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SOCIAL WELFARE AND DEVELOPMENT AGENCIES TO STANDARDS IN THE 
DELIVERY OF SOCIAL WELFARE SERVICES ENSURED 

The Organizational Outcome 4 demonstrate DSWD’s mandate as enabler of 
intermediaries through the setting of standards or quality assurance measures and 
assessment of the SWD programs and services being offered by the social welfare 
and development agencies (SWDAs) to the poor, vulnerrable and disadvantaged 
individuals and families. This is operationalized by the programs that manage 
SWDAs and services providers in the implementation of SWD programs and 
services. It involves registration and licensing of SWDAs to operate, and 
accreditation of SWD programs and services and service providers. 
 

I.​ ACCOMPLISHMENTS 
 
1.​ SWDAs/SWAs Applied for  Registration and License to Operate 
 
       ​ For this quarter, we targeted four (4) for the Registration and four (4) License to 
Operate as indicated in our HPMES Form 4B for year 2022. Hence, the Section was 
able to assess and issued Certificates of Registrations to four (4) SWDAs namely: (1) 
Northern Mindanao Adventist Community Services, Inc. (NORMACS), (2) Keith W. 
Hooper and Cosme Bigcas Charitable Institution (BIGHOOP) Inc., (3) EVERCA  
Foundation, Inc. (Everlasting Care), and (4) Philippine Sinter Corporation Fdn., Inc.. 
Moreover, the Section also issued Certificate of License to Operate   to six (6) SWDAs: 
(1) Community Of Hope Special Education Center, (2) Northern Mindanao Adventist 
Community Services, Inc. (NORMACS), (3) Philippine Sinter Corporation Fdn., Inc., (4) 
Buhing Lihok Alang sa Kalambuan sa Kabataan (BULAK KABATAAN), Inc., (5) Paglaum 
Community Development Foundation, Inc., and (6) Keith W. Hooper and Cosme Bigcas 
Charitable Institution (BIGHOOP) Inc..  
 
Table 1.​ SWDAs/SWAs Applied for Registration and License to Operate 
 

 Target for the 
Quarter  

Accomplishment 

Registration 4 4 

License to Operate 4 6 

Total 8 10 

 
 
2.​ Pre-Assessment of SWDAs/SWAs/  Endorsed for Accreditation 
 

The Section did not received any applicants for Accreditation.  
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3.​ Pre-Assessment of Social Worker Managing Court Cases 
 
        For this quarter, the Section has no target for the pre-assessment of Social Worker 
Managing Court Cases yet we have endorsed one (1) Registered Social Workers in the 
name of Ms. Sean Pamela R. Balais, the ARRS Head of DWSD FO 10. She is set to 
renew her accreditation.  
 
Table 2. Pre-Assessment of Social Worker Managing Court Cases 
 
 

 Target for the 
Quarter  

Accomplishment 

Pre-assessed for 
Accreditation 0 1 

Total 0 1 

 
 
 
 
4.​ Assessment for Accreditation of Pre-Marriage Counselors 
 
        Six (6) Pre-Marriage Counselors were expected to be assessed and accredited by 
the Standards Section this quarter yet thirteen (13) PMCs were catered. Seven (7) from 
the Local Government Unit of Malaybalay City, three (3) from Sumilao, Bukidnon and 
three (3) also from the PMC Team of Kauswagan, Lanao del Norte.  
 
Table 3. Assessment for Accreditation of Pre-Marriage Counselors 
 

 Target for the 
Quarter  

Accomplishment 

Accredited PMC 6 13 

Total 6 13 

 
 
5.​ Agencies assessed for Public Solicitation 
 
          No applicants for this quarter.   
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6.​ Agencies assessed for Duty-Free Entry 
 
            The Section did not received any applicants for Duty-Free Entry for this quarter.  
 
7.​ Accreditation of CDCs/CDWs 
 

The Section’s target for the accreditation is one hundred ten (110) CDWs/CDCs 
yet  two hundred eighty (280) CDWs and three hundred six (306) CDCs were accredited 
by the Standards Section staff and the deputized accreditors.  

   
Table 4. Assessment for Accreditation of CDCs/CDWs 
 

 Target for the 
Quarter  

Accomplishment 

Accredited CDC 110 280 

Accredited CDW 110 306 

 
8.​ Complaints 
 
There were no complaints received/filed for this quarter. 
 
9.​ SWDAs Monitored Functional ABSNET  
 
For this quarter, all ABSNET Cluster meetings cum Christmas Party were conducted.  
 
1.​ Cagayan de Oro City Cluster 
 
●​ Calabrian Children;s Foundation, Inc,  
●​ Balay Canossa Foundation, Inc. 
●​ Alagad Mindanaw, Inc. 
●​ ICCP Group Foundation, Inc. 
●​ Life Project4Youth 
●​ The Rising International Ministries, Inc. 
●​ Fullness In Christ Network Phils., Inc. 
●​ MINSAC-CDO 
●​ St. Joseph Golden Home Foundation, Inc. 
●​ City Social Welfare and Dev. Office-CDO 
●​ Kasanag Daughters Foundation, Inc, 
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●​ Northern Mindanao Adventist Community Services, Inc. 
●​ Youth With A Mission, Inc. 
●​ Foundation of Our Lady of Divine Love, Inc. 
●​ Bethany Christian Home for Children, Inc. 
●​ Xavier Science Foundation, Inc. 
●​ MASSA Foundation, Inc. 
●​ Lifenet Children’s Foundation, Inc. 
●​ Phil. Island Kids Int’l Foundation, Inc. 
●​ St. Ignatius Health Fdn, Inc. 
●​ Compassionate Hope Fdn, Inc. (visitor) 
 
2.​ Misamis Oriental Cluster  
 
●​ Celebration Intenational Foundation, Inc. 
●​ Rehabilitation Center for Youth-FO-10 
●​ Malisa Home,Inc. 
●​ Philippine Sinter Corp.Fdn, Inc. 
●​ Buhing Lihok Alang Sa Kalambuan Sa Kabataan, Inc. 
●​ ICTSI-FI 
●​ Salay Handmade Products Foundation, Inc. 
●​ Balay Kaugmaon, Center (Prov. Gov’t of Mis.Or.) 
●​ PSWDO, Misamis Oriental 
 
3.​ Bukidnon Cluster  
 
●​ CSWDO, Malaybalay City, Bukidnon 
●​ Regional Haven for Women-fo-10 
●​ Bahay Silungan-FO-10 
●​ Del Monte Foundation, Inc. 
●​ Timothy Project International Mission, Inc. 
●​ CSWDO-Valencia City,Buk. 
●​ Reaching The Next Generation (RTNG), Inc. 
●​ Father Palau Center of Pangantucan, Buk. 
●​ Pulangi Socio-Development Network, Inc. 
●​ PSWDO-Bukidnon 
●​ Balay Paglaum, Prov. of  Bukidnon 
 
4.​ Lanao del Norte Cluster 
 
●​ Maranding Women Investors Multi-Purpose Cooperative, Inc. 
●​ Ranao Women and Children Resource Center, Inc. 
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●​ PSWDO, Ldn 
●​ Women and Children Crisis Center 
●​ Community and Family Services, International, Inc. 
●​ Ecosystems Work for Essential Benefits (ECOWEB) 
●​ Blessed Mother Rosa Foster Home Foundation, Inc. 
●​ EVERCA Fdn, Inc. 
●​ Advocacy for Community Transformation, Foundation, Inc. 
●​ MSWDO-Kapatagan, Ldn 
●​ MSWDO, Lala, Ldn 
●​ CSWDO-Iligan City, Ldn. 
 
5.​ Misamis Occidental Cluster 
 
●​ MSWDO-Tudela 
●​ PSWDO-Mis. Occ. 
●​ Bahay Pag-asa, Mis. Occ. 
●​ St. Joseph Home for the Elderly of Ozamiz City, Inc. 
●​ St. Joseph Home for the Children of Ozamiz City, Inc. 
●​ CSWDO-Ozamiz City 
●​ Women and Children Crisis Center, Ozamiz City 
●​ Gitib, Inc. 
●​ MSWDO, Plaridel, Mis.Occ. 
●​ Paglaum Community Dev. Foundation, Inc. 
●​ Rizal New Jerusalem Foundation, Inc. 
●​ Community of Hope Special Education Center, Inc. 
 
10.​ SWDAs Monitored for Sustained Compliance 
 

As to the monitoring of SWDAs for sustained compliance to SWD Standards, the 
Section has monitored twenty three (23) SWDAs issued with registration and 
Licensed to Operate in the region. For this quarter, the Section has focused on 
providing Technical Assistance relative to the renewal of expired Certificates of 
several SWDAs.  

 
11. Pre-assessment and Endorsement of Senior Citizen Day Centers 
 
​ ​ The Section has targeted five (5) Senior Citizen Day Centers to be 
pre-assessed and endorsed to the Bureau for the whole year. In this quarter, the Section 
has endorsed seven (7) SCDC for accreditation.  
 
Table 5. Pre-assessment and Endorsement of Senior Citizen Day Centers 
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 Target for the 
Quarter  

Accomplishment 

Endorsement of SCDC 5 7 

 
12. Accreditation of Civil Society Organizations (CSO) SLP-Organized 
 
​ ​ The Section has no definite target for the quarter as to the Accreditation of 
CSO SLP-Organized but per endorsement from the Sustainable Livelihood Program 
Office, the Section has issued sixty (60) Accreditation Certificates to SLP-Organized 
CSOs.  
 
Table 5. Accreditation of Civil Society Organizations (CSO) SLP-Organized 
 

 Target for the 
Quarter  

Accomplishment 

Accredited CSO-SLP 0 60 

 
 
 
 

E.​ SOCIAL WELFARE AND DEVELOPEMNT TECHNICAL ASSISTANCE AND 
RESOURCE AUGMENTATION PROGRAM UNDER ORGANIZATIONAL 
OUTCOME 5: DELIVERY OF SOCIAL WELFARE AND DEVELOPMENT 
PROGRAMS BY LOCAL GOVERNMENT UNITS, THROUGH THE ,OCAL SOCIAL 
WELFARE AND DEVELOPMENT OFFICES, IMPROVED 

The Organizational Outcome 5 aims to improve the delivery of SWD programs and 
services by the local government units (LGUs) in complaince with Republic Act No. 
7160 of the Local Government Code of 1991. It is operationalized by the Technical 
Advisory Assistance and Other Related Support Services (TAAORSS) program, 
specifically through the provision of technical assistance (TA) and resource 
augmentation (RA) to the Local Social Welfare and Development Offices (LSWDOs) 
of the LGUs for the effective implementation for the effective implementation of local 
SWD programs, projects and services. 
 

F.​ SUPPORT TO OPERATIONS 

The Support to Operations comprises activities that demonstrate technical and 
substantive support to the operations of the DSWD. 
 

The Policy Development and Planning Section (PDPS) coordinated with the different 
units and provided technical assistance for the formulation of the following plans and 
reports: 
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1.​ Harmonized Planning, Monitoring and Evaluation System (HPMES) 
Accomplishment Reports 

2.​ Regional Project Monitoring and Evaluation System (RPMES) through 
NEDA 10’s IPA-LAMDAG 

To further improve the implementation of projects, the PDPS regularly attends to 
Regional Project Monitoring Committee (RPMC) Meeting hosted by National Economic 
and Development Authority (NEDA- X). A Quarterly RPMES report is submitted and 
presented to NEDA for the Regional Development Council’s comments and 
recommendations.  

Moreover, as members also of the Regional Monitoring Team (RMT) for TARA Program, 
PDPS staff conducted technical assistance to the assigned LSWDOs through several 
orientations on the Use of Social Protection Handbook, Its Concepts and Strategies and 
preparation of Social Protection Development Report (SPDR). The PDPS conducted 
orientation last June 14-17, 2022 at Chali Beach Resort, Cugman Cagayan de Oro City 
participated by the representatives from the Province of Lanao del Norte and Misamis 
Occidental and on August 2-5, 2022 at The VIP Hotel Cagayan de Oro City participated 
by the representatives from Camiguin, Misamis Occidental and Bukidnon. 

The PDPS staff also acted as reporting team for the Agency Operations Center (AOC) 
which will serve as a command facility to monitor and coordinate the implementation of 
the Department’s Social Amelioration Program (SAP) or the Emergency Subsidy 
Program (ESP) to the most affected families and individuals of areas under community 
quarantine. 
 
National Household Targeting System for Poverty Reduction 
 
 

In the beginning of the 4th quarter, the NHTS facilitated the preparatory 
activities specifically on administrative concerns for the implementation of 
the Targeted Cash Transfer (TCT) program, pending the hiring of the 
regional program team. The Section also participated in the Training of 
Trainers on the TCT program guidelines and implementation. 

 
The Section was also instructed to proceed with the special assessment of 
the unassessed Pantawid Pamilyang Pilipino Program (4Ps) Beneficiaries 
with a new target of 31,431 households. However, under the proactive 
initiatives of the 4Ps Regional Program Management Office (RPMO) have 
already conducted the special assessment prior to this directives. 
Likewise, all necessary preparations, technical assistance from the NHTS 
were also provided prior to the actual special assessment. 
 
 

 
G.​ GENERAL ADMINISTRATIVE AND SUPPORT SERVICES 
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The General Administrative and Support Services consist of activities dealing with the 
provision of overall administrative management support to the entire operations of the 
DSWD. 

Human Resource Planning and Performance Management Section (HRPPMS): 
 

Spearheaded by the HR-Planning and Performance Management Section - , the DSWD 
FO 10 has 258 filled up positions as of December 2022 in which 77 were noted for the first 
semester and 113 was recorded during the second semester in all employment status.  
The hiring process was facilitated by the HRPPMS and it was noted that all vacancies 
based on the inventory were filled up within the prescribed timeline. 100% of newly-hired 
personnel from January to December were facilitated and given technical assistance for 
deployment, oriented on office rules and issued with employment documents regardless of 
employment status. In adherence to the DSWD-HRMDS mandates, the crafting of 
Standardized Competency-based Job Description (CBJD) was cascaded by the HRPPM 
to various programs, units and divisions for compliance.  

 
During the 2nd quarter, all HRPPMS Staff attended the series of PRIME -HRM Level III 
seminar. The training focused on technical assistance in preparing Evidence 
Requirements and other documentary attachments as part of compliance. While the 
Annual Implementation Cycle of AO 23, Series of 2018 (DSPMS) by crafting memoranda 
and cascading approved actions in the conduct of Performance Management System 
(PMS).  The summary of ratings was also consolidated and submitted to the Central 
Office- HRMDS.  

 
Submission of Individual Performance Management (IPMs) were checked and closely 
monitored ensuring its accuracy before the submission of FO 10’s progress report to the 
Central Office. While processing of documents and issuances relative to Recruitment, 
Selection and placement (RSP) and Performance Management System (PMS) were 
facilitated along with the administration of Client Survey Satisfaction forms, and  Renewal 
of Services for CY 2022 have been fully accomplished before deadline.  

 
Human Resource - Learning and Development Section (HR- L&D): 

 
The  HR-L&D spearheaded different capacity-building seminars and workshops/trainings 
for the fiscal year 2022. It has also executed various Educational Support Programs, 
including Study Leave, Professional Leadership, and Leader and Management 
Certification.This included the facilitation of  Virtual Learning Courses by the Development 
Academy of the Philippines, the Civil Service Institute, and other learning institutions, with 
collaborative efforts of its partner agencies aimed at preparing all interested and qualified 
officials within the Department to help stimulate workplace efficiency. The L&D Section, 
has submitted its comments and additional recommendations for the proposed first 
revision of the Standard Operating Procedure (SOP) No. 003 or the Needs Assessment 
and Development of L&D Plan to the Central Office. A total of four (4) meetings were 
unit-facilitated and attended by the section heads, in line with the division’s preparation 
moving towards the success and productivity for FY 2022.  
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Nine (9) out of 60 examinees who joined the CSE Review Class last February-May, 2022 
passed the June 19, 2022 CSE-PPT Professional Exam. The exam result was released 
on August 26, 2022. Scholars of the Post Graduate Diploma on Child Protection cum 
Case Management for DSWD Social Workers completed the program and attended the 
culminating activity and graduation last September 30, 2022. Enhanced Guidelines on 
Educational Support for DSWD Employees scholarship grantee,    Ariel V. Santiago has 
completed his Master in Government Management at PHINMA Cagayan de Oro College 
on July 31, 2022.  

 
The unit facilitated the attendance and participation of Assistant Regional Director for 
Operations, Ronald Ryan C. Cui, to the CSI Developmental Conversations for Leaders 
(Coaching the Coaches through Developmental Conversations). 78.80% (target: 50%) of 
regular employees provided with activities/ trainings/ scholarships and other learning 
interventions on Records Management, HR Conference and Outsourced Webinars 
conducted by DAP, CSI and other stakeholders. There were nine (9) staff provided with 
Local and Foreign Scholarships with different programs offered. 75% (target: 25%) of 
staff’s Learning and Development Activities were encoded and reflected to HRIS to 
ensure up-to-date inventory of trainings. Eleven (11) capability building programs, one (1) 
educational support/scholarship program, and five (5) virtual learning/specialized training 
programs were conducted by the unit from October to December 2022.  

 
The unit continues to strategically align its programs and services to the PRIME-HRM 
requirements and guidelines, in line with the Human Resource Management and 
Development Division's goal of achieving PRIME-HRM Maturity Level III. 

 
Human Resource - Personnel Administration Section (HR-PAS): 

 
The HR-PAS completed all of the necessary documents prior to the preparation of payroll 
for the grant of step increment incentives to qualified employees due to meritorious 
performance. Preparation of the payroll for the Performance Enhancement Incentive 
(PEI) was also facilitated upon the receipt of the authority to pay and was already 
deposited to individual accounts on December 15, 2022. The 13th month pay plus cash 
gift of the Two Hundred Fifteen (215) Regular, Casual, RSP Contractual workers and 
Eight Hundred Twenty Seven (827) 4Ps Contractual Workers were drafted on the first 
week of November 2022. It was prepared and processed immediately upon the receipt of 
the authority to pay intended to be downloaded to individual accounts on the expected 
date - November 15, 2022. Collective Negotiation Agreement (CNA) in the amount of 
Php25,000.00 was also made ready and forwarded to FMD upon the receipt of the 
authority to pay,  the same  was downloaded on individual accounts on December 15, 
2022  including those with a pro-rated amount. During the first semester, a total of Twenty 
(20) Centers’ Houseparents were given Night Shift Differential amounting to 
Php137,114.74 and fifteen (15) for the second semester  amounting to Php89,391.62. 

 
The Personnel Administration Section maintains prompt and   efficient services. Above all 
other key tasks, prioritizing the preparation of payrolls for salary and benefits of the 
employees.  Issuance of documents and certificates of both current and separated 
workers were facilitated as per request and acted within the turn-around time in 
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compliance to the mandates of the International Standard of Operation (ISO). A total of 
nine (9) Service Records and Seventy One (71) Certificate of Employment were issued. 
Filing of HRM Records (Plantilla of Personnel, Service Records, NOSI and NOSA) were 
100% ensured and facilitated for regular, casual and contractual employees. 100% of staff 
regardless of employment status were facilitated in terms of compensation and benefits 
by means of timely preparation of payroll for salaries and other compensation and 
benefits. Compliance to SAL-N Reportorial Requirement was facilitated in accordance to 
the Republic Act (RA) 6713. And administration of  policies/ rules and other personnel 
matters including leave administration has been carried out through 100% issuance of 
Regional Memorandum Orders for personnel notification.  

 
A total of Ninety-eight (98) requests received for the quarter re: issuance of Service 
Records, Certificate of Employment and other documents of both current and separated 
workers for various purposes. All Document Request Forms (DRF) were 100% facilitated 
on time. Two hundred twenty-four (224) personnel were provided with LDI on OSH and 
290 personnel had the training on Digitalization.  

 
Crafting and Administration of Compensation Plan through 100% classification, 
processing, reporting and submission. 100% personnel were facilitated in terms of 
Government-mandated Benefits (GSIS, SSS, HMDF, PhilHealth) in which payrolls were 
reviewed and forwarded to the Financial Management Division (FMD) on time. Facilitation 
of Retirement Benefits Claim, Insurance Benefits for retired personnel through validation 
and review as to completeness of Application Documents.Assessment of Leave 
Applications as to the staff’s qualification to avoid different kinds of leave, earned leave 
credits are indicated to the leave ledger cards for permanent, contractual and casual 
personnel. Reviewing of Personal Services Itemization and Plantilla of Personnel and 
onward updating to the Department of Budget and Management (DBM).  

 
The Monetization equivalent to 10days of available leave credits to all qualified Regular, 
Casual and Contractual employees were processed. A total of Ninety Four (99) Regular, 
Casual, RSP Contractual  Workers  amounting to  PhP1,474,645.68 and Three Hundred 
Fifteen (315) 4Ps Contractual Workers amounting to Php4,622,569.00 for a total amount 
of Php 6,097,214.68 Monetization of Leave Credits for CY 2022. The Notice of Step 
Increment due to length of service was prepared and its corresponding payroll for salary 
differential of Nine (9)  regular workers who reached three (3) years of service from the 
last date of promotion.  

 
Human Resource - Welfare Unit (HR-Welfare): 

 
Through the HR-Welfare Unit, activities relative to ensuring the wellness and safety of 
workers were conducted viz: in order to ensure the wellness and safety of workers the 
following activities were conducted. For the 3rd quarter, seven hundred six (706) staff who 
travelled and participated in the conduct of payout had been administered with antigen 
testing prior to their resumption to duty.However for the 4th quarter, FO 10 had 9 cases on 
Covid -19 virus infected employees, with the continuous provision and dissemination of 
the RMO’s on stringent measures in fighting Covid-19 virus  and adopting the health 
protocols as prescribed by the IATF & DOH, cases in the Department decreases 
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compared to the previous quarters. Issuance of RMOs on vaccination, dissemination of 
updates about the COVID-19 Vaccine to all staff and constant coordination with the 
Department of Health and Local Government Unit on the vaccination schedule and 
availability. DOH conducted an on-site vaccination against covid-19 at DSWD 10 
premises on December 13, 2022, 36  employees and their dependents availed the 
vaccination. As of to date, 1,803 staff were vaccinated or 99.22%, 14 staff were 
unvaccinated or .77%, 1,040 staff availed the 1st Booster shots or 57.23% and 201 staff 
or 11.06% for the 2nd Booster shots.  

 
The reactivated Medical Team administered Antigen Testing for the 4th quarter to 306 
staff who travelled and participated in the conduct of DSWD various activities & payout 
prior to entering DSWD premises. Provision of PPEs like the Alcohol, Handsoap, 
Disinfectant and Vitamins to all staff for the 4th Quarter of CY 2022 to the areas of 
Misamis Occidental, Lanao del Norte, Bukidnon, Mis. Or., Camiguin & FO 10 Regional 
based employees. To maintain employees’ health and wellness, the HRMDD coordinated 
with the DSWD Field Office 10 Regional Nutritionist-Dieticians in celebration of National 
Nutrition Month, a Free Nutrition Assessment and Diet Counselling to DSWD Employees 
was conducted last July 15, 2022, at the Covered Court. The activity aims to promote 
good nutrition and healthy lifestyle through educating the importance of a balanced diet 
and exercise.  

 
Facilitation of Health Maintenance and Welfare of Staff through physical health 
monitoring; 100% of those staff who visited were facilitated and given technical 
assistance; a free massage services was also offered by MASSA Foundation to DSWD 
employees last August 12, 2022 at the Covered Court.  One hundred twenty-five (125) 
staff availed the Free Massage Services offered. Such opportunity was of great help 
among employees in reducing stress, giving more energy and reviving their alertness to 
be more productive in their respective duties and responsibilities. Part of looking after the 
welfare of all DSWD employees are the following : 100% enaction of COVID-19 
Prevention and Control Action Plan through facilitation of Quarantine and provision of 
medical assistance; 100% of staff were facilitated with one (1) report crafted and 
submitted along with the enrolment of their beneficiaries.; 100% of planned/ targeted 
Rewards and Recognition activities were carried out through transparent and fair 
recognition strategy in adherence to CSC Guidelines; 100% provision of PPE’s and other 
health supplies to staff was duly accomplished along with proper facilitation of monitoring 
documents.  

 
Along with the award giving activities, PRAISE AWARDS were also given to 8 employees 
as Individual and Group  Awards, Innovation Awards, Special Citation and Loyalty 
Awards (10, 15, 25, 30, 35 and 40 years tenurity) and Service Awards  were given to  3 
employees for rendering 32, 33 and 38 year of DSWD Service respectively.  Due 
recognition thru Excellence Awards were also given to a total of 10 DSWD FO X passed 
the Board Examination for Social Workers on September 2022; 8 DSWD Employees 
passed the CSC Examination conducted on August 2022 and was released last October 
2022; 30 DSWD employees were acknowledged for completing the Covid-19 2nd Booster 
during the RGA held on Dec 15,2022 at the DSWD FO 10 Covered Court.  
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The Welfare Section also conducted various activities such as Blood Letting Activity  
which was conducted  at the DSWD FO X premises. The activity aims to save lives of 
others and at the same time gain positive benefits to the blood donor. This was done in 
coordination with the National Red Cross; Random Drug Test  conducted on November 
28, 2022 where 168 DSWD Employees actively participated. This activity aimed at 
ensuring that the field office is a Drug Free Workplace. Finally to assure employees that 
their physique is more than qualified and fit to work, Welfare Section initiated the DSWD 
Sportsfest and Zumba Dance Workout. And to top from all the field office activities, a 
scheduled Disinfection done twice a week as a precautionary measure in mitigating the 
spread Covid-19 virus. This activity is done in coordination with the Department of 
Health.  

 
 

PHYSICAL ACCOMPLISHMENT 
 
 

A.​ HUMAN RESOURCE PLANNING AND PERFORMANCE MANAGEMENT  
 
Facilitation of Deployment Requirements for Newly-hired staff: 
 
The newly-hired staff were issued with Message for Transmission (MT) to officially inform them 
of their appointment. Upon reporting to the Regional Office, they were handed with official list of 
requirements for prompt compliance prior to on-boarding. Upon submitting their requirements, 
these were then carefully checked by the staff in terms of completeness and accuracy.  

▪​ 3 copies of Accomplished PDS  
▪​ 6 pcs passport size pictures, 4 pcs. 1x1 
▪​ Original NBI clearance 
▪​ Original Drug Test accredited by DOH 
▪​ Medical Certificate, CSC Form 211 
▪​ Barangay Clearance  
▪​ PhilHealth ER-2 MDR 
▪​ Registration/ Updating of BIR Records 
▪​ SSS Number 
▪​ PAG-IBIG/ HMDF Number  

 

 

After the completion of all requirements, followed the signing of Employment Contract and 
Endorsement to the Personnel Administration Unit.  

 
Based on the target deliverables of the HRPPMU, the following accomplishments were achieved 
to wit:  
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Table 1 shows the Inventory of Job Vacancies to be filled up for the 1st, 2nd, 3rd and 4th Quarter 
2022: (HRPPMU staff collectively assessed the vacancies to be filled up under their assigned 
programs. These are accumulated vacancies for the previous months subject for posting, 
deliberation and approval within the prescribed turnaround time). 

PROGRAM 1st Qtr No. 
of 

VACANCIE
S TO BE 

FILLED-UP 

2nd Qtr No. 
of 

VACANCIE
S TO BE 

FILLED-UP 

3rd Qtr No. 
of 

VACANCIE
S TO BE 

FILLED-UP 

4th Qtr No. 
of 

VACANCIE
S TO BE 

FILLED-UP 

Sustainable Livelihood Program  7 12 2 1 

Pantawid Pamilyang Pilipino 
Program 

28 10 16 2 

Social Pension 7 5 7 9 

KAPATIRAN 2 2 1 4 

Centenarian 1 1 0 0 

RRP-CCAM 5 7 2 0 

Regional Sub-Committee for the 
Welfare of Children  

2 2 0 0 

Information and Communication 
Technology Management Service 
(ICTMS) 

2 0 0 0 

Community-based/ Strategic 
Helpdesks for Information, 
Education, Livelihood and other 
Developmental Interventions 
(SHIELD) against Child Labour 
Project 

2 1 0 0 

Recovery and Reintegration 
Program for Trafficked Persons 
(RRPTP) 

1 0 1 0 

Centers and Residential Care 
Facilities 

6 0 2 1 

Center-based/ Bahay Silungan 1 0 0 1 

Center-based/ Regional Haven for 
Women  

1  0 0 

KALAHI CIDDS NCDDP 26 19 21 224 
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Assistance to Individuals in Crisis 
Situation (AICS) 

8 4 31 14 

Supplementary Feeding Program 
(SFP) 

1 1 3 10 

Bang Un   1 3 

Community Based   0 1 

DRMD   3 2 

ISSO   1 0 

Standards   0 0 

Social Technology   1 0 

TOTAL  102 69 92 272 

 

 
 
 
Table 2 shows the tabulation of records for the 1st, 2nd, 3rd and 4th Quarter 2022 respectively in 
terms of Processing, Issuance and Submission of Appointments to the Civil Service Commission 
(CSC) Region 10: 
 

1st Quarter NAMES OF 
PERSONNEL 

POSITION TITLE AREAS OF ASSIGNMENT 

Jayson M. Ligtas SWA AD/ General Services Unit 

Armelita M. Paye SWO IV PSD/ Center Monitor 

Edgar G. Requilme SWO III PSD/ COM-BASED 

Grace M. Dael SWO I PSD/ COM-BASED 

Michelle L. Tan SWO II DRR 

Hafsa A. Maginalang SWO II DRR 

Marylou L. Aninon SWO II PSD/ COM-BASED 
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Justine Phillip O. Tadeo Atty. III ORD – Legal Unit 

Michael Joseph J. Lorico Director III ARDA’s Office 

Gray Mark B. Napone PDO II SLP- KALILANGAN 

Ivanne Jay M. Zafra PDO II SLP- SAN FERNANDO 

April Trisha E. Cabilla PDO II SLP- RPMO 

2nd Quarter NAMES OF 
PERSONNEL 

POSITION TITLE AREAS OF ASSIGNMENT 

Bendano, Apole  Darunday Social Welfare Assistant Salay, Misamis Oriental 

Lasquite, Marilyn  Compay Social Welfare Assistant Libona & Baungon, Bukidnon 

Lumbre, Kristofferson D. Administrative Officer IV Financial Management Division 

Bautista, Nikki Angelica A. Administrative Officer IV Financial Management Division 

Ragandang, Myrel Nicole B. Project Development 
Officer II 

POO, Tubod Lanao del Norte 

Yusoph, Jonainah N. Project Development 
Officer II 

POO,Tubod Lanao del Norte 

Maestre, Hemilo Jr. C. Project  Development 
Officer I 

DRMD 
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Gudmalin, Realino Glova Social Welfare Assistant Impasug-ong, Bukidnon 

Laniton, Emmanuela  
Tamparong 

Social Welfare Assistant Gingoog City, Misamis Oriental 

Lao, Maisah Panontongan Social Welfare Assistant Munai, Lanao del Norte 

Macacuna, Normina  
Disimban 

Social Welfare Assistant Iligan City, Lanao del NOrte 

Pangandaman, Najerah  
Bagul 

Social Welfare Assistant SND, Lanao del Norte 

Pascua,  Recamie Laugana Social Welfare Assistant Impasug-ong, Lanao del Norte 

Pumbaya,  Raisanah  Abbas Social Welfare Assistant Tagoloan, Lanao del Norte 

Kilem, Cherrey Maye Emata Social Welfare Assistant BAC, Regional Office 

Mancao, Nikki Mae Social Welfare Assistant Impasug-ong, Bukidnon 

Lucero, Onchilita O. Social Welfare Assistant San Fernando, Bukidnon 

Ubanan, Paola G. Administrative Assistant 
III 

Office of the Regional Director 

Marquez, Chosen  A. Project Development 
Officer II 

POO, Oroquieta City, Misamis Occidental 
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Ranalan, Sheila Mae Q. Administrative Assistant  
I 

Cash Unit, Financial Management Division 

Malado, Arham    C. Project Development 
Officer II 

Malaybalay, Bukidnon 

Lorena Delos Reyes Project Development 
Officer II 

Cabanglasan, Bukidnon 

Tadlas, Regine May U. Project Development 
Officer II 

Malaybalay, Bukidnon 

 

3rd Quarter NAMES OF 
PERSONNEL 

POSITION TITLE AREAS OF ASSIGNMENT 

JUN PAUL SARVIDA DELOS 
REYES 

PROJECT DEVELOPMENT 
OFFICER II 

PANAON, JIMENEZ, 

SINACABAN, TUDELA, 

CLARIN AND OZAMIZ 

CITY, MISAMIS 

OCCIDENTAL 

CYPRESS FLORIDA LAGATA PROJECT DEVELOPMENT 
OFFICER II 

KAUSWAGAN, MUNAI, 

BACOLOD AND MAIGO, 

LANAO DEL NORTE 

JUVY ABO-ABO LINA PROJECT DEVELOPMENT 
OFFICER II 

JASAAN, MISAMIS ORIENTAL 
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TUMAMPOS, MARY GRACE  
PIOQUINTO 

ADMINISTRATIVE ASSISTANT II POO OROQUIETA CITY, MIS. 
OCC. 

BARRAQUIAS, JANICE INIGO SOCIAL WELFARE OFFICER III CAGAYAN DE ORO CITY 

BAGUIO, ESTHER BACUS PROJECT DEVELOPMENT 
OFFICER II 

MANTICAO, MISAMIS 
ORIENTAL 

GERALDE, RHIZZA ANN 
BALONCIO 

PROJECT DEVELOPMENT 
OFFICER II 

POO OROQUIETA CITY 

INODEO, OLIVER BADEL INFORMATION OFFICER II SMU, REGIONAL OFFICE 

DOMEN, KATHRYN MICHELLE   
ARAGANA 

ADMINISTRATIVE OFFICER II HRMDD-PERSONNEL UNIT 

DELA CERNA, MARJUN 
SYACON 

PROJECT DEVELOPMENT 
OFFICER II 

MAMBAJAO, CAMIGUIN 

ABDULWAHAB, JUNAIFAH 
DECKA 

PROJECT DEVELOPMENT 
OFFICER II 

MARAMAG, BUKIDNON 

ABIJAY, REZEL ME  MORALES PROJECT DEVELOPMENT 
OFFICER II 

KAUSWAGAN, LANAO DEL 
NORTE 

ALINO, JEFFERLYN LAGURA PROJECT DEVELOPMENT 
OFFICER II 

POO CAGAYAN DE ORO CITY 

MAYOL, CARMELYN  BESTES PROJECT DEVELOPMENT 
OFFICER II 

DON CARLOS, BUKIDNON 
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SARO, SITTIE AYNAH  
PUNGINAGINA 

PROJECT DEVELOPMENT 
OFFICER II 

PANGANTUCAN, BUKIDNON 

SOLATORIO, DINA PADAYAO PROJECT DEVELOPMENT 
OFFICER II 

VALENCIA CITY, BUKIDNON 

USMAN, AKIDA  POTAWAN PROJECT DEVELOPMENT 
OFFICER II 

TALAKAG, BUKIDNON 

VALDEZ, ELIASER  SALUBOD PROJECT DEVELOPMENT 
OFFICER II 

MARAMAG, BUKIDNOON 

BARIMBAO, ALREN  PATIHAN PROJECT DEVELOPMENT 
OFFICER II 

CATARMAN, CAMIGUIN 

JAMERO, MOSES ELIJAH  
TUBURAN 

SOCIAL WELFARE ASSISTANT SAN FERNANDO, BUKIDNON 

ABUSO, JEGENIZA GIDA SOCIAL WELFARE ASSISTANT NAAWAN, MISAMIS ORIENTAL 

SARDONCILLO,  JOVILYN  
ANCIS 

SOCIAL WELFARE ASSISTANT KITAOTAO, BUKIDNON 

MESA, MARICHEL  DORON SOCIAL WELFARE ASSISTANT CABANGLASAN, BUKIDNON 

PIMENTEL, ZENAIDA GORRES ADMINISTRATIVE ASSISTANT III BUDGET UNIT, FMD 

BANGOTE, SITTIEAINA 
MACAWADEB 

PROJECT DEVELOPMENT 
OFFICER II 

SUMILAO, BUKIDNON 
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JAMEL ,ABDUL KAHAR 
MACASIMBAR 

PROJECT DEVELOPMENT 
OFFICER II 

IMPASUG ONG, BUKIDNON 

CALDA, REY MANEUL  
VAILENTE 

SOCIAL WELFARE ASSISTANT CABANGLASAN, BUKIDNON 

ARELLANO, ELLA MAE SALAS SOCIAL WELFARE ASSISTANT BALINGASAG, MISAMIS 
ORIENTAL 

ARELLANO, JHONE RIANNE 
SALAS 

SOCIAL WELFARE ASSISTANT BALOI, LANAO DEL NORTE 

RUELO, JONATHAN  DUMORAN PROJECT DEVELOPMENT 
OFFICER II 

MARAMAG, BUKIDNON 

TIEMPO, KURT JOSHUA IMAM PROJECT DEVELOPMENT 
OFFICER I 

PANTAWID RPMO 

ABDUL NASSER, RUFAIDA 
YUSOPH 

PROJECT DEVELOPMENT 
OFFICER II 

CABANGLASAN, BUKIDNON 

CUESTA, COLLEEN JOIE 
TRESBALLES 

PROJECT DEVELOPMENT 
OFFICER II 

GINGOOG CITY, MIS OR 

REMO, CATHERINE  CUIZON PROJECT DEVELOPMENT 
OFFICER II 

VALENCIA CITY, BUKIDNON 

PANTORILLA, SHEILA MAE  
BUSTILLO 

PROJECT DEVELOPMENT 
OFFICER II 

SAN FERNANDO, BUKIDNON 

VALLE, GINEZA MORALES PROJECT DEVELOPMENT 
OFFICER II 

DON CARLOS, BUKIDNON 
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PIAJO, JENIFER AMATE PROJECT DEVELOPMENT 
OFFICER II 

PANGANTUCAN, BUKIDNON 

 

4th Quarter NAMES OF 
PERSONNEL 

POSITION TITLE AREAS OF ASSIGNMENT 

Rivero, Irish Joyce C. Social Welfare Assistant POO , Malaybalay City, 
Bukidnon 

Aballes, Ladyn Monic B. Social Welfare Assistant 
Cabanglasan, Province of 

Bukidnon 

Bajao, Mark O. Social Welfare Assistant Talakag, Bukidnon 

Ignalig, Regin C. Social Welfare Assistant San Fernando, Bukidnon 

Janio, Lorraine  Ann Q. Social Welfare Assistant 
Lantapan, Province of 

Bukidnon 

Sallador, Zachary Jed D. Social Welfare Assistant Claveria, Misamis Oriental 

Tan, Lovell E. Social Welfare Assistant SND, Lanao del Norte 

Vallente, Yvonne Jones V. Training Specialist II CBU-Protective Services 
Division 

Zafra, Charmen M. Administrative Assistant III Regional Program 
Management Office, Field 

Office 10 

Rivera, Mary Heart E. Project Development Officer II 
Misamis Occidental 

 
 
For the FY 2022, the Human Resource Planning and Performance Management Section 
submitted a total of eighty-two (82) Appointments of newly-hired/ promoted personnel to the Civil 
Service Commission (CSC) Regional Office No. 10, Cagayan de Oro City. Aside from that, 
nearly a thousand of renewal documents of contractual staff were also submitted to the CSC. 
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Prior to forwarding the said appointments, it has been ensured and doubled-check by the 
Program focal as to sequence, completeness and accuracy based on the CSC guidelines.  
 
 
Table 3 shows the data on Workforce Monitoring, Internal and External Issuances facilitated by 
HRPPMS for FY 2022:  
 
Stated herein are the data certifications and other HR documents issued by the HRPPMU: 
 

TYPE OF DOCUMENTS/ 
GENERATED REPORTS 

 

1st Quarter 
NO. OF 

ISSUANCES 

2nd Quarter 
NO. OF 

ISSUANCES 

3rd Quarter 
NO. OF 

ISSUANCES 

4th Quarter 
NO. OF 

ISSUANCES 

Certificate of Employment  70 0 0 0 

Certificate of Performance Rating 0 39 58 39 

Clearance Certificate for BIR 
Transaction 

36 61 74 49 

Processed Appointments to Civil 
Service Commission  

28 0 0  

ER-2 Form for PhilHealth 
Transaction 

66 63 78 45 

Requests for SO Issuances for 
Deployment  

29 0 117 53 

Telegrams/ Messages for 
Transmission for Deployment 
Processing 

25 50 42 23 

Notice of Non-Renewal/ Payroll 
Stoppage 

7 36 27 11 

Regional Memorandum Order  36 18 46 13 

Regional Memorandum Circular  7 17 20 6 

Approved HRMPSB Resolution  17 0 0 27 

Responses on Grievances/ 8888 
Citizens’ Complaints Hotline  

8 1 8 1 

Facilitated Employment 
Contracts 

21 44 40 61 

Certificate of No Pending Case 0 0 92 0 

TOTAL 350 446 602 328 

GRAND TOTAL  1,726    
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In the conduct of RSP and PMS, the HRPPMS was able to craft and fully accomplished various 
issuances particularly in dealing with hiring, deployment, performance appraisal and other 
significant tasks relative to the business processes of the unit.  
 
Table 4 shows the newly-hired personnel with their corresponding positions and programs for 
the period 1st, 2nd 3rd, and 4th Quarter indicated herein : 
 

1st Quarter    
POSITION TITLE NAMES OF NEWLY-HIRED PERSONNEL PROGRAM/ FUND 

SOURCE 

SWA Cabarles, Karen Joleen  AICS 

SWO II 

Cabahug, Jonalyn 

Coma, Hanira 

Tocalo, Nafisah 

Abubakar, Asliah 

AICS 

SWO I Habib, Jowairiyah AICS 

AA- I 

Benito, Hanipa 

Maglungsod, April Joy 

Ramos, Ryan 

Bas, Shiela Jane 

AICS 

AAIDE- IV/ 
ENCODER 

Daraido, Annalou Mae 

Pescadero, Eivon 

Quirante, Joanna Mae 

Taguiam, Marecel  

AICS 

PDO- I  

Javato, Katrina  

Selisana, Mae Cleofe 

Montecalvo, Teodel Mae 

SFP 

AA- II Benedicto, Vincent SFP 

FA- II  Lumactod, Chinewel BANGUN 

SWA 
Pines, Winalyn A.  

Salceda, Fatima Rhea 
4PS 
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Senagonia, MC Joel 

Villaren, Lorraine Gay 

Agad, Rowell A. 

Dalumbar, Maria Cecilia S. 

Bendano, Apole D. 

Lasquite, Marilyn C.  

Pangandaman, Najerah B. 

Laniton, Emmanuela T. 

Lao, Maisah P.  

Pumbaya, Rainasah A.  

Mapandi, Jinalyn S. 

Gudmalin, Realino 

Pascua, Recamie L. 

Macacuna, Normina 

AA-III  

Macabantog, Sittie Ainnah B.  

Espadilla, Leslie A. 

Kelim, Cherry Mae 

Quirante, Divine Grace  

4PS 

AA-II  

Solaiman, Mehaima 

Lagutao, Phebe Mae 

Placer, Norwel C.  

4PS 

PDO- I Maestre, Hemilo 4PS 

AO-IV  
Lumbre, Kristofferson  

Bautista, Nikki Angelica 
4PS 

PDO-II  

Mangacop, Amenah Zainah  

Ragandang, Myrel Nicole 

Yusoph, Johainah 

4PS 

PDO-II  Napone, Gray Mark B SLP REGULAR 
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Zafra, Ivanne Jay M.  

PDO- III Cabilla, April Trisha E. SLP REGULAR 

AA- II Chavez, Ronelle Lou Moriah O. SLP REGULAR 

HP- I 

Montes, Jemelyn R.  

Borlas, Jovelyn M. 

Prato, Daisy P. 

Pelayo, Alvin L.  

Lumapas, Golda Teresa C. 

Jumang-it, Dyna Chris O.  

Pacalna, Marijoy B.  

Hilardes, Frincess Lopez 

CRCF 

AA-III  
Padayhag, Frederick S. 

Galamiton, Deann Christine N.  
CRCF 

SWA 

 
Bag-ao, Maria Jane Christine M.  RRP-CCAM 

SWO II Hadji Rashid, Salha M. ARRS 

SWO II Mendoza, Honey Grace P. RRPTP 

AAIDE I/ LABORER 
Canete, Anthony M.  

Amacio, Sharelyn B.  
DRMD 

AA II Ora, Ruth Kimberly C. ICTMS 

CMT II  Ladao, Floyd T.  ICTMS 

PDO I 

Gardose, Joan M.  

Madreza, Gonzalo III 

Datu, Johara 

 

SOCPEN 

CMT I Santiago, Ryan A.  ICTMS 

Scanner Mabaylan, Leonel C.  SOCPEN 
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Culanag, Jennyby F.  

Galarion, Meriam Krissa I.  

Martinez, Christopher Jr. S.  

Boborol, Christine  

 

2nd Quarter POSITION 
TITLE/ EMPLOYMENT 

STATUS 

NAMES OF NEWLY-HIRED PERSONNEL FUND SOURCE 

AA III/ COS  Salvaña, Gypancel M. Kapatiran 

SWO II/ COS Anzalna, Fatima M. Kapatiran 

FA III/COS Feliciano, Judith V. KC-KKB 

FA III/COS Fuentes, Hazel G. KC-NCDDP 

FA III/COS Padilla, Maxiline N. KC-NCDDP 

FA III (SOE)/COS Dimaocor, Dahlia T. KC-NCDDP 

PEO III/COS Taylaran, John Mark G. KC-NCDDP 

PEO III/COS Erquita, John Paul Benedict U. KC-NCDDP 

AO II/COS Antiola, Clarice L. KC-NCDDP 

CDO III Arcala, Febe B. KC-KKB 

TS II/COS Jarales, Rika Anne Warell R. KC-NCDDP 

MFA/COS Parcon, Jude Symon T. KC-NCDDP 
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TF/COS Tortola, Jestoni G. KC-NCDDP 

TF/COS Jaculba, Clint L. KC-NCDDP 

AA III/COS Hamol-awon,Trina Michelle O. KC-NCDDP 

AA III/COS Ismail, Isnairah U. KC-IPCDD 

AA III/COS Zuce, Bernanette P. KC-NCDDP 

SWO I / COS Sarip, Nahariyah S. AICS 

SWO I / COS Sonogan, Cristine Faith P. AICS 

SWO I / COS Gravino, Janice G. AICS 

SWO I / COS Linao, Jacklyn Jea J. AICS 

AA I / COS Omandam, Gracesel M. AICS 

FA I / COS Edullantes, John J. AICS 

SWA Sasil, Nor Patricia Nor M. AICS 

SWA Asinjo, Elizabeth Fatima G. AICS 

ND I Lisondra, Cherry Pina E. SFP 

AA III Labe, Cinderella M CRCF -Home for Girls 

NURSE I Boyles, Marie Nelle F. CRCF - Haven for Women 
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CMT I Solarte, Clark Angelo M.  CRCF - General Fund 

HP Rafols, Maria Ruth L.  CRCF - Haven for Women 

HP II Navarro, Emilyn D. CRCF - Haven for Women 

FA II Filoteo, Harold Glenn C.  CRCF - General Fund 

HP Estaris, Christine M.  CRCF - Haven for Women 

SWA Bendano, Apple  Darunday Pantawid 

AO IV Lumbre, Kristofferson D. Pantawid 

AO IV Bautista, Nikki Angelica A. Pantawid 

PDO II Ragandang, Myrel Nicole B. Pantawid 

PDO II Yusoph, Jonainah N.  Pantawid 

PDO I Maestre, Hemilo Jr. C. Pantawid 

SWA Lasquite, Marilyn  Compay Pantawid 

SWA Gudmalin, Realino Glova Pantawid 

SWA Laniton, Emmanuela  Tamparong Pantawid 

SWA Lao, Maisah Panontongan Pantawid 
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SWA Macacuna, Normina  Disimban Pantawid 

SWA Pangandaman, Najerah  Bagul Pantawid 

SWA Pascua,  Recamie Laugana Pantawid 

SWA Pumbaya,  Raisanah  Abbas Pantawid 

AA III Kilem, Cherrey Maye Emata Pantawid 

SWA Mancao, Nikki Mae  Pantawid 

SWA Lucero, Onchilita O. Pantawid 

AA III Ubanan, Paola G.  Pantawid 

PDO II Marquez, Chosen  A.  Pantawid 

AA I Ranalan, Sheila Mae Q.  Pantawid 

PDO II Malado, Arham    C.  Pantawid 

PDO II Lorena Delos Reyes Pantawid 

AA III Lasquite, Marilyn C.  Pantawid 

SWA Agad, Rowell A.  Pantawid 

AA I Cabaraban, Ced B. Pantawid 
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PDO II Duhaylungsod, Lereyme J. Pantawid 

PDO II Loquillano, Gemmel Mae  Q. Pantawid 

AA IV Pajaron, Juvelyn  D. Pantawid 

AA IV Ajet, Konica L. Pantawid 

AA IV Ebo, Julie U. Pantawid 

AA IV Paham, Lenie Jane P. Pantawid 

AA II Agulan, Shaira S. SLP 

PDO II Tadlas, Regine May U. SLP 

AA II Palado, Wennisa T. SLP 

AA II Amoy, Deovil R. SLP 

PDO-II Vicoy, Thea C. RRP-CCAM 

PDO-III Ruiz, Avril Lynne C. RRP-CCAM 

AA-III Baute, Sittie Shaira D. RRP-CCAM 

SWO-II Didato, Juhanizah N. RRP-CCAM 

SWO-II Noor, Nurjanah S. RRP-CCAM 
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PDO-II Go, Vladimi C. CENTENARIAN 

PDO-III Salinas, Liezle Mae F. COMBASED-PSD LED 

PDO-II Bustos, Joan T. COMBASED-SHEILD 

PO-III Allena, Beethoven S. CWC 

AA-II Muertigue, Rotchel Mae A. CWC 

AAIDE-I Ychon, Niña Izra B. DRMD 

 
3rd Quarter          

POSITION TITLE/ 

EMPLOYMENT STATUS 

NAMES OF NEWLY-HIRED PERSONNEL FUND SOURCE 

 
AA III/COS DETALLA, JOAN N. KAPATIRAN (COMBASED) 

 
MFA ALAMBATIN, LORNA SANCEBUTCHE KC-KKB 

 
AC CALANDADA, RAIHANAH MADALE KC-NCDDP 

 
MFA JANDOMON, BHEBIE JHOYE CARBAJAL KC-NCDDP 

 
MFA SOHENTO, IRENE MYE TIGUMAN KC-NCDDP 

 
PDO II TIDALGO, PHOEBE DELALYN LANDA KC-KKB 

 
CEF CABISAY, NELGUIL BALABA KC-IPCDD 
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TF DUQUE, CARLO LAZATIN KC-NCDDP 

 
TF MITALICOP, RAIMA BATALO KC-NCDDP 

 
CEF PRIETO, SHEENA DUERO KC-IPCDD 

 
TF RIVERA, RAMZEE OLIMAR CAGADAS KC-NCDDP 

 
TF TUYOR, ABDUL BASHIT ACHAS KC-NCDDP 

 
CDO III DURON, GLENNOR MAGAN KC-NCDDP 

 
AC DIMALA, AL-NAHAR ABDULLAH KC-IPCDD 

 
TF DOCOR, AVEGAIL LAGUNA KC-NCDDP 

 
TF MARTINET, SWEETZEL PUGOY KC-NCDDP 

 
AC CABALLERO, GINALYN QUIRINO KC-NCDDP 

 
MFA CABUG, ELLEN JOY ONYOT KC-NCDDP 

 
AC CAUNTONGAN, ROHAIMA ABDULLATIP KC-NCDDP 

 
TF COSAIN, BENJAMEN BARAT KC-NCDDP 

 
TF CUEVAS, ALENEL MADRIÑAN KC-NCDDP 

 
AC DACOBOR, ARDIAN JEXTER GEVERO KC-NCDDP 
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AC DALAHAY, JANICE DIAMANTE KC-NCDDP 

 
MFA KAWIT, ALLAN AMPATUAN KC-NCDDP 

 
MFA MISTAS, JOHN MICHAEL VALDESTAMON KC-NCDDP 

 
TF MOHAMAD, RAMAZALI CALUNSAL KC-NCDDP 

 
MFA NALZARO, LUDELLE ABESAMIS KC-IPCDD 

 
AC PAHAYAC, JILLETTE APRIL DAAYATA KC-NCDDP 

 
MFA PEROCHO, MARIANNE PUYLONG KC-IPCDD 

 
AC POLANGI, RAIHANAH DIDATO KC-NCDDP 

 
MFA SALARDA, DESIREE MASALTA KC-NCDDP 

 
MFA TAGUD, JENNIFER ALAIZA KC-NCDDP 

 
AC TAMSI, RADZHATA MAMANTAR KC-NCDDP 

 
TF UGSOD, JAYSON ZATE KC-NCDDP 

 
TF VALDE, AIKO ROBELYN PASIOL KC-NCDDP 

 
SWO I EYOG, CRISTY JANE BAGUIO AICS 

 
ADMIN AIDE IV 

(ENCODER) 

MUTIA, PEARLY ROSE BAGUNDOL AICS 
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SWO II ESAH, KHADIJAH BAGRO AICS 

 
SWO II SULTAN, MOFEDAH MAMAUNTE AICS 

 
SWA DEL CASTILLO, BLUE J BASCON AICS 

 
SWA ZAMORAS, COLEEN LEDON AICS 

 
SWA MANGODA, NAHDAH MUTI AICS 

 
SWA PAMALOY, SITTIE MYRAH MASORONG AICS 

 
AO II TANDUYAN, MA. TERESITA FE DACULLO AICS 

 
AA II CABALLES, DANIEL VEQUILLA AICS 

 
AA I TORRES, MARIE JANE DUITES AICS 

 
ND I MABAZA, AIREEN JANE DOMNGUEZ SFP 

 
AAIDE I BAUDI, ANN SAFFIYA SUMAGANG SOCIAL PENSION 

 
AAIDE I LANSANGAN, JENNIFER YBAÑEZ SOCIAL PENSION 

 
AAIDE IV MALAGAYO, MYCO JOHN MAGTRAYO SOCIAL PENSION 

 
STAT-II CABILI, KRYSSEL MAE YAP ARRS 

 
SWO-II MACAYA, SITTIE MAIFFAH TOMAWIS RRP-CCAM 
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PDO-II CAPA, DALE ADAM ALESNA DRMD 

 
PDO-I HECERA, RIZA MAE ARCANGEL SOCIAL PENSION 

 
SWA SOLIVEN, GLENN CADALZO RRP-CCAM 

 
AAIDE I CAPUL, MARK ANTHONY BAYRON SOCIAL PENSION 

 
PDO-I MAGUIDALA, YASMIN MAMAYANDUG SOCIAL PENSION 

 
PDO-I PANDAPATAN, NAPISAH MUTTO SOCIAL PENSION  

 
AA II/CONTRACTUAL TUMAMPOS, MARY GRACE  PIOQUINTO PANTAWID 

 
SWO 

III/CONTRACTUAL 
BARRAQUIAS, JANICE INIGO PANTAWID 

 
PDO II/CONTRACTUAL BAGUIO, ESTHER BACUS PANTAWID 

 
PDO II/CONTRACTUAL GERALDE, RHIZZA ANN BALONCIO PANTAWID 

 
IO II/CONTRACTUAL INODEO, OLIVER BADEL PANTAWID 

 
AO II/CONTRACTUAL DOMEN, KATHRYN MICHELLE   ARAGANA PANTAWID 

 
PDO II/CONTRACTUAL DELA CERNA, MARJUN SYACON PANTAWID 
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PDO II/CONTRACTUAL ABDULWAHAB, JUNAIFAH DECKA PANTAWID 

 
PDO II/CONTRACTUAL ABIJAY, REZEL ME  MORALES PANTAWID 

 
PDO II/CONTRACTUAL ALINO, JEFFERLYN LAGURA PANTAWID 

 
PDO II/CONTRACTUAL MAYOL, CARMELYN  BESTES PANTAWID 

 
PDO II/CONTRACTUAL SARO, SITTIE AYNAH  PUNGINAGINA PANTAWID 

 
PDO II/CONTRACTUAL SOLATORIO, DINA PADAYAO PANTAWID 

 
PDO II/CONTRACTUAL USMAN, AKIDA  POTAWAN PANTAWID 

 
PDO II/CONTRACTUAL VALDEZ, ELIASER  SALUBOD PANTAWID 

 
PDO II/CONTRACTUAL BARIMBAO, ALREN  PATIHAN PANTAWID 

 
SWA/CONTRACTUAL JAMERO, MOSES ELIJAH  TUBURAN PANTAWID 

 
SWA/CONTRACTUAL ABUSO, JEGENIZA GIDA PANTAWID 

 
SWA/CONTRACTUAL SARDONCILLO,  JOVILYN  ANCIS PANTAWID 
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SWA/CONTRACTUAL MESA, MARICHEL  DORON PANTAWID 

 
AAIII/CONTRACTUAL PIMENTEL, ZENAIDA GORRES PANTAWID 

 
SWA/CONTRACTUAL BANGOTE, SITTIEAINA MACAWADEB PANTAWID 

 
SWA/CONTRACTUAL JAMEL ,ABDUL KAHAR MACASIMBAR PANTAWID 

 
SWA/CONTRACTUAL CALDA, REY MANEUL  VAILENTE PANTAWID 

 
SWA/CONTRACTUAL ARELLANO, ELLA MAE SALAS PANTAWID 

 
SWA/CONTRACTUAL ARELLANO, JHONE RIANNE SALAS PANTAWID 

 
SWA/CONTRACTUAL RUELO, JONATHAN  DUMORAN PANTAWID 

 
PDO /CONTRACTUALI TIEMPO, KURT JOSHUA IMAM PANTAWID 

 
PDO II/CONTRACTUAL ABDUL NASSER, RUFAIDA YUSOPH PANTAWID 

 
PDO II/CONTRACTUAL CUESTA, COLLEEN JOIE TRESBALLES PANTAWID 

 
PDO II/CONTRACTUAL REMO, CATHERINE  CUIZON PANTAWID 
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PDO II/CONTRACTUAL PANTORILLA, SHEILA MAE  BUSTILLO PANTAWID 

 
PDO II/CONTRACTUAL VALLE, GINEZA MORALES PANTAWID 

 
PDO II/CONTRACTUAL PIAJO, JENIFER AMATE  PANTAWID 

 
ADMIN AIDE 

IV/CONTRACTUAL 
ANDRES, VANESSA GAHIT PANTAWID 

 
HOUSEPARENT RAMIENTOS, CONNIE C. HAVEN FOR WOMEN 

 
HP II TAGALOG, REY  RRCY 

 
ARCHITECT III UBAY-UBAY, GLENN DHAN ANGEL BAHAY SILUNGAN 

  

4th Quarter    
POSITION TITLE/ 
EMPLOYMENT 

STATUS 

NAMES OF NEWLY-HIRED PERSONNEL FUND SOURCE 

TF / COS Salvaña, Leoman T. KC KKB-CFW 

TF / COS Peñaflor, Mark Kenn M. KC-NCDDP AF 

TF / COS Callano, Cary Son F. KC-NCDDP AF 

TF / COS Sulogan, Joan Cleo T. KC KKB-CFW 

TF / COS Evasco, Antonio Jr. B. KC-NCDDP AF 
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TF / COS Tariman, Jhun Philip D. KC-NCDDP AF 

TF / COS Ingking, Christine Joy M. KC KKB-CFW 

MFA / COS Medrano, Kristian B. KC-NCDDP AF 

MFA / COS Payot, Roxanne Joy P. KC-NCDDP AF 

MFA / COS Diamla, Samsheda C. KC-NCDDP AF 

MFA / COS Aniscal, Marynell O. KC-NCDDP AF 

MFA / COS Almerol, Rio Faye D. KC-IPCDD 

MFA / COS Datu, Johara D. KC-NCDDP AF 

MFA / COS Padagas, Rodel Jay B. KC-NCDDP AF 

MFA / COS Alcover, Joylen A. KC-NCDDP AF 

AO-II / COS Robillos, Shakira Li D. KC-NCDDP AF 

AA II / COS Mongaya, Novie Grace P. GASSG 

ENCODER / JO Suizo, Janine D.  GASSG 

ENCODER / JO Hadji Sirap, Jamila A.  GASSG 

ENCODER / JO Labe, Lovely Rose B.  GASSG 

ENCODER / JO Barliso, Benderly Jane  GASSG 

ENCODER / JO Fuertes, Mary Evelyn L.  GASSG 
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ENCODER / JO Delfino, Omae Jean D.  GASSG 

ENCODER / JO Solidor, Carmina P.  GASSG 

ENCODER / JO Boriongan, Afarah O.  GASSG 

ENCODER / JO Vicio, Zyrra N.  GASSG 

ENCODER / JO Adanza, Anabelle G.  GASSG 

SWO II/COS Penoñal, Marchelle RRPTP 

AA III/ COS Detalla, Joan Combased Kapatiran 

SWO II/ COS Bughaw, Rowelyn C Combased Kapatiran 

ENCODER/JO Montalban, Genesis TARA 

ENCODER/JO Onyot, Jerlyn TARA 

SWO II/ COS Indad, Johanisa Fernando AICS 

SWO II/ COS Sharief, Norhanifa Daco AICS 

SWO II/ COS Laguindab, Fatima Shaharra Marohomsalic AICS 

AA I/ COS Batua-An, Aquimah Dimangadap AICS 

ADMIN AIDE IV/ COS Talunan, Jerecho  AICS 

ADMIN AIDE IV/ COS Gulayan, Mitch Rekssi Mantiza AICS 

SWO II/ COS Buscato, Rosie Utod AICS 
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SWA/ COS Vicere, Catherine Atis AICS 

CLERK/ JO Abalde, Lourence Bouy AICS 

CLERK/ JO Bacayana, Mary Claire AICS 

CLERK/ JO Breis, Willie Bombeo AICS 

CLERK/ JO Lim, Marielle Janem AICS 

CLERK/ JO Morit, Katrina Rubia AICS 

CLERK/ JO Morit, Paul Ernest Rubia AICS 

CLERK/ JO Rafal, Abegail AICS 

CLERK/ JO Suganob, Stephanie Jean Loberanes AICS 

CLERK/ JO Villanueva, Derrick Don Orellana AICS 

CLERK/ JO Yusoph, Hanifa Mapandi AICS 

PDO II/ COS Balagulan, Christian Czar Llausas BANGUN 

PDO I/ COS Benedicto, Vincent Portes SFP 

AA II/ COS Jumadla, Kleven Keith Pajaron SFP 

AO II/ COS Bagares, Kyra Wabe SFP 

ADMIN AIDE IV/ COS Gentrolizo, Sherwin Halupit SFP 

ADMIN AIDE IV/ COS Jose, Myrna Muring SFP 
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ADMIN AIDE IV/ COS Tomaquin, Grechen Paalisbo SFP 

PDO I/ COS Tomlay, Queen  Monica Galia SFP 

CLERK/ JO Tuto, Ira Gabriel Pantonial SFP 

AA  II/ COS Banez, April Rose Manal SFP 

AA II/ COS Bailio, Mary Joy Yurag SFP 

SWA / 
CONTRACTUAL 

Rivero, Irish Joyce C. ​ ​ 4Ps 

SWA / 
CONTRACTUAL 

Aballes, Ladyn Monic B. 4Ps 

SWA / 
CONTRACTUAL 

Bajao, Mark O. 4Ps 

SWA / 
CONTRACTUAL 

Ignalig, Regin C. 4Ps 

SWA / 
CONTRACTUAL 

Janio, Lorraine  Ann Q. 4Ps 

SWA / 
CONTRACTUAL 

Sallador, Zachary Jed D. 4Ps 

SWA / 
CONTRACTUAL 

Tan, Lovell E. 4Ps 

SWA / 
CONTRACTUAL 

Vallente, Yvonne Jones V. 4Ps 

SWA / 
CONTRACTUAL 

Zafra, Charmen M. 4Ps 
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SWO-II Amerol, Anisan C. ISSO 

AAIDE-I Acuram, Cloie Gen M. SOCIAL PENSION 

AAIDE-IV Bencilao, Rachel Anne G. SOCIAL PENSION 

SWO-II Dahunan, Gideon G. RRP-CCAM 

PDO-II Masbud, Faraidah P. SOCIAL TECHNOLOGY 

PDO-II Bane, Klein Rodjo G. DRMD 

AO-II Valencia, Rowena A. SOCIAL PENSION 

HOUSEPARENT Ramientos, Connie C. HAVEN FOR WOMEN 

HOUSEPARENT II Tagalog, Rey E. RRCY 

ARCHITECT III Ubay-Ubay, Glenn Dhan Angel C. CRCF 

ADMIN AIDE I 
(UTILITY WORKER) 

Talipan, Brian M. RRCY 

ENGINEER III Catigbac, Mirriam M. CRCF 

 
 
The HRPPMU was able to deploy seventy-nine (79) for the 1st quarter, seventy-nine (79) for the 
2nd quarter, ninety-seven (97) for the 3rd quarter and eighty-two (82) for the 4th quarter, which 
totals to THREE HUNDRED THIRTY-SEVEN (337) newly-hired and promoted personnel from 
January to December 2022. The Pantawid Pamilyang Pilipino Program (4Ps) and Assistance to 
Individuals in Crisis Situation (AICS) had the most number of deployed staff as depicted on the 
table.  
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Table 5 shows the updated operational structure of DSWD Field Office 10  as of December 
2022, monitored and reviewed by the unit: 
 

JOB ORDER COST OF SERVICE CONTRACTUAL CASUAL COTERMINOU
S 

PERMANENT TOTAL 

41 799 908 4 1 131 1,884 

As of December 2022, the Department of Social Welfare and Development Field Office 10 has a 
total of one thousand eight hundred eighty-four (1,884) personnel comprising different 
employment status. 
 
Table 6 shows the breakdown of candidates’ deliberation for FY 2022r: 

MONTH NUMBER OF POSITIONS 
DELIBERATED 

TOTAL NUMBER OF 
CANDIDATES DELIBERATED 

JANUARY 6 46 

FEBRUARY 15 242 

MARCH  14 139 

APRIL 27 139 

MAY 8 115 

JUNE 16 42 

JULY 17 82 

AUGUST 17 102 

SEPTEMBER 5 44 

OCTOBER 3 12 

NOVEMBER 17 107 

DECEMBER 5 40 

TOTAL 150 1,110 

 
 
Overall, from January to December 2022, the HRPPMU has facilitated one hundred fifty (150) 
interviews and deliberation of candidates, where one thousand, one hundred and ten (1,110) 
qualified internal and external applicants were assessed and evaluated based on their 
Education, Training, Experience, Eligibility, Employment Examination and Competency-based 
Interview.  
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As of December 2022, the Department of Social Welfare and Development Field Office 10 has a 
total of one thousand eight hundred eighty-four (1,884) personnel comprising different 
employment status. 

 
B.​ PERSONNEL ADMINISTRATION SECTION  

 
The following data were accomplished for FY 2022. 
 
Table 1. Number of Employees per program with Salary Adjustment  

PROGRAM 1st Quarter, 2022 

No. of Workers/ 
Employees 

Regular 130 

Casual 4 

RSP Contractual 26 

Social Pension 3 

SLP 46 

NHTS-PR 7 

4Ps Contractual 798 

ARRS 3 

TOTAL 1,017 

 

Table 2. Shows number of workers with Salary Differential: 

PROGRAM # of Workers 

Regulars , Casual, SLP, SocPen, NHTS, RSP, 
ARRs 

219 

4Ps Contractual/ARRs 798 

 

TOTAL 

 

1,017 

 

Table 3. Shows the number of workers with Step Increment for FY 2022: 

MONTH # of Regular Workers 
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January 2 

February 2 

March 23 

April 0 

May 2 

June 0 

October 8 

November 1 

December 0 

TOTAL                               38 

  

Table 4.  Shows No. of Employees granted with Step Increments due to meritorious 
performance. 

CALENDAR YEAR No. of Employees 

2022 25 

2021 32 

2020 25 

TOTAL 82 

 

Table 12 shows the number of COS/MOA workers paid with Regular Premium: 

PROGRAM 1st Quarter No. of 
Workers 

REGULAR MOA 5 

AICS 92 

Social Pension 37 

SFP 20 

CCAM 5 

EPAHP 1 

SLP 16 

COMBASED 1 

 
 



 
 
 
 
 
DSWD-GF-010 | REV 01 | 17 AUG 2022 
 
 

4Ps 4 

DRRM 3 

DRMD 13 

4Ps Encoders 18 

CRCF Bahay Silungan 12 

CRCF RRCY 14 

CRCF RSCC 4 

CRCF HAVEN 4 

CRCF HG 1 

ICTMS 1 

STANDARDS 1 

ARRS 1 

BANGON 3 

TOTAL 256 

 

Table 5. Shows number of workers with Clothing Allowance as of March 31, 2022 

PROGRAM # of Workers 

Regulars , Casual, SLP, 
SocPen, NHTS, RSP 
 

219 

4Ps Contractual 780 

 

TOTAL 

 

999 

  

Table 6 shows facilitated Mid-Year Bonus: 

PROGRAM No. of Workers 

Regular 126 

Casual 4 

Contractual 861 

TOTAL 991 
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Table 7 shows the Consolidated SALN, submitted to the Ombudsman’s Office 

PROGRAM No. of Workers Date Submitted 

Regular 129  

April 29, 2022 Casual 4 

RSP Contractual 893 

TOTAL 1,026 

 

Table 8. Shows the number of Applications for Retirement/Separation/Life Insurance to GSIS 
and Terminal Leave: 

MONTH Retirement/Separation/Life 
Insurance to GSIS 

Terminal Leave  Benefit 
Claim 

 Regular Contractual Regular Contractual 

January 1 0 0 3 

February 0 0 1 0 

March 0 0 0 1 

April 0 1 0 0 

May 1 1 1 1 

June 0 3 0 0 

TOTAL 2 5 2 5 

  

 Table 9. Shows the number of facilitated/ issued certifications & other Personnel records 

Documents Issued 
( Frontline / Non-Frontlines Services) 

No. of Issuances                          

(Current / separated workers) 

Certificate of Employment (COE) 70 

Cert. of Leave Credits (CLC) 2 

Service Records 65 

Regional Clearance 2 

 

Total Number Served: 

 

129 
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Table 10. Shows the Loyalty awardees for CY 2021, awarded on March 23, 2022 

No. of Years in Service No. of Awardee/s (Regulars, 
Casual, SLP, SocPen, NHTS, RSP) 

10 Years 3 

15 Years 6 

25 Years 1 

TOTAL 10 

 
Table 11 shows the number of facilitated/ issued certifications and other personnel records per 
employment status. The following data were accomplished during the 2nd Quarter, 2022. 
 

 
 
 

Program/s 

Documents Issued 
( Frontline / Non-Frontlines Services) 

 
 

No. of 
Issuance

s         
 

Certificate 
of 

Employment 
(COE) 

Cert. of 
Leave 

Credits 
(CLC) 

Servic
e 

Recor
ds 

Regio
nal 

Cleara
nce 

Other 
Docs. 

Cur
r. 

Sep.  Curr. S
e
p.  

C
ur
r 

S
e
p.  

C
ur
r 

S
e
p.  

C
u
r
r
. 

S
e
p.  

Cur
r. 

Se
p.  

REGULAR 6          6  

CONTRACTUA
L 

33 3  1
0 

6 7     39 20 

COS 9          9  

JO 5 28         5 28 

 53 31  1
0 

6 7     59 48 

Total Number Served 107 

 
 
 
 
 
 
Table 12. Shows the number of facilitated/ issued certifications & other Personnel records per 
employment status: The following data were accomplished during the  3rd Quarter, 2022. 
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Program/s 
 

Documents Issued 
( Frontline / Non-Frontlines Services both Current & 

Separated) 

 
 

No. of 
Issuance

s 
 

Certificate 
of 
Employmen
t (COE) 

Cert. of 
Leave 
Credits 
(CLC) 

Service 
Records 

Regional 
Clearanc
e 

Other 
Docs. 

REGULAR 8  5   13 

CONTRACTUA
L 

17 4 2   23 

COS/MOA 55  7   62 

JO       

Total Number 
Served 

80 4 14   98 

  

Table 13 shows the Number of Employees who received the 13th Month Pay plus Cash Gift.   
The following data were accomplished during the  4th Quarter, 2022. 
 

PROGRAM Year-end Bonus PEI 

Regular 131 131 

Casual 4 4 

RSP Contractual 25 25 

Social Pension 3 3 

SLP 45 45 

NHTU 7 7 

4Ps Contractual 827 827 

 

TOTAL 

 

1,042 

 

1,042 

 

Table  14 shows the Number of Employees who received the Collective Negotiation Agreement 
(CNA)  

PROGRAM Year-end Bonus 

Regular 131 

Casual 4 
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RSP Contractual 25 

Social Pension 3 

SLP 45 

NHTU 7 

4Ps Contractual 827 

 

TOTAL 

 

1,042 

 

Table 15. Shows number of MOA workers received Salary Premium (Oct- Dec.) and  Additional 
Premium of Php10,000 .00each. 

 Salary Premium Additional Premuim 
(Php10,000.00) 

MOA & JO Workers 354 658 

 

Table 16. Shows the number of workers who availed Monetization of Leave Credits. 

PROGRAM Number of Workers Availed 
Monetization 

Regular Casual, Contractual Workers 99 

4Ps Workers 315 

 

TOTAL 

 

414 

 

Table 17. Shows  the Number  of Issuances  as per  documents requested 

PROGRAM Number of Service Records Issued/ 
Program  as per approved request 

Service Records 9 

Certificate of Employment 71 

 

TOTAL 

 

80 
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Table 18 Shows the number of Centers’ Houseparents paid with Night Shift Differential for the 
First and Second Semester 2022 

Period Number of 
Houseparents  

Amount 

January – June  20 137,144.74 

July - December 15 89,391.62 

 ___________________ _________________ 

Total 35 226,536.36 

 
 

C.​ LEARNING AND DEVELOPMENT SECTION  
 
Table 1 shows the Scholarship Programs being facilitated by the HR-L&D along with the name 
of nominees and status report, as of 1st Quarter,CY 2022. 
  

PROGRAM/ 
SCHOLARSHIPS 

 

  Nominees/ Applicants 

 

Accomplishment/ Status Report 

Post Graduate Diploma 
on Child Protection cum 
Case Management for 
DSWD Social Workers 

Brillalyn M. Sibonga 

SWO III 

 

Mohaimen M. Macaumbang 

PDO III 

 

Sean Pamela R. Balais 

SWO II 

Three (3) DSWD-UNICEF scholars 
are entitled to full time off every 
Wednesdays to Fridays starting 
January 26 to July 31, 2022 to 
attend to course activities. 
However, they are to be on call as 
the exigency of service may so 
require.  
 
Moreover, they are required to 
submit a copy of their final output 
and feedback report to DSWD 
Central Office and DSWD Field 
Office 10 within 30 days upon 
completion of the course.  
 

 

Freedom of 
Information-Project 
Management Office 
(FOI-PMO) 

 

Charmaine Suzette P. 
Leanore Tadlas 

Information Officer II 

 

This program is delivered remotely 
for a total of fifty-four (54) hours, 
thirty-three (33) hours of which will 
be delivered synchronously over 
the course of four (4) weeks via 
virtual classes, workshop, and a 
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Information Officers 
Certification Course 
Scholarship 

 

and Unit Head of the 
Capability Building Unit, 
Protective Services Division 

webinar while asynchronous 
sessions will be allotted for 
research break and compliance 
with class requirements.  

 

This  program commenced on 

February 18, 2022 and shall end 
on April 1, 2022. 

 

Middle Managers Class 
Batch 30 offered by the 

Public Management 
Development Program 
(PMDP) of Development 
Academy of the Philippines 
(DAP)  

 

1. Lois Marie R. Murillo 

Planning Officer IV / HRMDD 
Chief 

2. Delia A. Maravillosa​
Social Welfare Officer IV / 
DRMD Chief 

3. Melpe Jean B. Maghanoy 

SAO/Budget Officer 

 

Both Ms. Murillo and Delia A. 
Maravillosa were accepted into the 
program, but only Ms. Murillo pursued 
the scholarship; Ms. Maravillosa 
withdrew her application. 

 

Ms. Murillo began her 6-month 
DAP-PPMD Middle Managers Class 
journey on September 5, 2022. 

Middle Managers Class 
Batch 31 offered by the 
Public Management 
Development Program 
(PMDP) of Development 
Academy of the 
Philippines (DAP) 

1.​ Melpe Jean B. 
Maghanoy SAO/Budget 
Officer 

2.​ Mark Anthony E.  
Viernes SWO III/CIU Head  

 

Both were qualified for the 
interview.  

The selection process is still in 
progress.  

  
 
 
 Table 2 shows the Learning and Development accomplishments relative to the conduct of 
Capability Building Programs. 
  

CAPABILITY BUILDING ACTIVITIES 

 

ACTUAL ACCOMPLISHMENTS 

 

On-board Orientation for Newly-Hired 
Staff 

 

 

Thirty-four (34) newly-hired staff attended the 
face-to-face set up of the on-board orientation 
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January 12, 2022 – 

New Dawn Hotel, Online via Google Meet  

 

and a total of thirty-one (31) participated through 
virtual platforms.  

 

This activity set the stage for DSWD policies 
and human resource processes.  All newly hires 
received an employee handbook that would 
serve as their guide in throughout their 
employment with DSWD.   

 

 

BOSH Safety Officer I Training 

 

January 12-13, 2022 

Online via Zoom 

 

 

This virtual activity was conducted by OSHC 
Northern Mindanao on January 12-13, 2022 and 
was then attended by the following DSWD Field 
Office 10 personnel:  

 

1. Arnel Radaza 

2. Blanche P. Acero 

3. Kristine P. Celindro 

4. Florian T. Villanueva 

5. Joy Jhovalyn Embay 

6. Eden S. Seviola 

7. Belinda Bolo 

8. Lynn Cañon 

 

 

Knowledge Management Technical 
Assistance conducted by the Central 
Office (CO) 

 

February 2, 2022 

Online via Google Meet 

 

 

 

This training highlighted the importance of 
having good technical writing skills in crafting 
reports, notices, presentations, documentation, 
memoranda, etc. 
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The Project for Human Resource 
Development Scholarship by Japanese 
Grant Aid in the Philippines 
(JDS) conducted the  

Recruitment Seminar for Opening of 
Application Japanese JDS Academic 
Year 2022-2024  

 

February 15-16, 2022 

Online  via Zoom 

HRMDD- Learning and Development Section 
personnel attended the orientation.   

 

Webinar on Making the Social Pension 
(SocPen) Program More Beneficial to 
Indigent Seniors Amid the COVID-19 
Pandemic conducted by the Philippine 
Institute for Development Studies (PIDS)  

February 17, 2022 

via Facebook Live at PIDS.PH 

 

The Field Office issued a Memorandum inviting 
all other interested personnel to join.  

Participants:  

Social Pension Staff  

 

Civil Service Exam Mini-Review Class 
Orientation 

 

February 18, 2022 

DSWD Conference Room/ online via 
Google Meet. 

 

 

 

 

Two Hundred Fifty-Eight (258) examinees 
signed up for their attendance for the Mini 
Review Class. Five (5) DSWD Field Office 10 
Officers functions as Instructors, namely: 

1. Glofelia J. Uayan 

2. Yvonne Jones V. Vallente 

3. Kristel Rose L. Namocatcat 

4. Kenneth Haze G. Lustre 

5. Marylou Aniñon 

 

The review class is delivered synchronously and 
asynchronously every Friday (8:00AM-5:00 PM) 
from February to May 2022.  

 

 
 



 
 
 
 
 
DSWD-GF-010 | REV 01 | 17 AUG 2022 
 
 

All instructors and examinees shall attend the 
activity on Official Time provided with an 
approved Special Order (SO). 

 

On-Board Orientation for Newly-Hired 
Staff 

 

February 23, 2022 

New Dawn Hotel, Online via Google Meet  

 

 

Thirty-four (34) newly-hired staff attended the 
face-to-face set up of the on-board orientation 
and a total of thirty-one (31) participated 
virtually. 

 

Google Workspace Training 

 

March 30-31, 2022 

New Dawn Hotel, Online via Google Meet  

 

 

This activity will be spearheaded by the 
Learning and Development Section and in 
coordination with the ICTMS. It aims to enhance 
the participants' knowledge on Google 
Workspace and its collaboration apps and gain 
a competitive advantage in their respective 
roles.  

 

Participants of the activity will be the Field 
Office 10 personnel in the First and Second 
level.  

 

 

On-Board Orientation for Newly-Hired 
Staff 

 

March 31, 2022 

New Dawn Hotel, Online via Google Meet  

 

 

Thirty-two (32) newly-hired staff will attend the 
face-to-face set up of the on-board orientation 
for newly-hired staff and a total of eleven (11) 
were on virtual platforms during the conduct of 
activity.  

 
On-board Orientation for Newly Hired Staff 

 January 12, March 31, and May 3, 2022 
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 Participants: Newly Hires- Field 
workers & region-based 

Resource Persons: Eight (8) FO X 
Personnel  

This activity was conducted in a blended 
setup. It set the stage for DSWD policies 
and human resource processes.  All 
newly hires received an employee 
handbook.   

Google Workspace Training 

First Batch: March 30-31, 2022 

New Dawn Hotel, Cagayan de Oro City 

 

 

 

Participants: Twenty five (25) FO X 
personnel in the 1st and 2nd level.  

Resource Persons: Five (5) ICTMS 
Personnel 

The L&D Unit worked with ICTMS to 
help participants gain a competitive 
advantage in their roles by improving 
their knowledge of Google Workspace 
and its collaboration apps. 

Safe & Advanced Driver and Security Training  

 

April 2 & 3, 2022 

Chali Beach Resort and Conference Center  

 

Participants: Thirteen (13) GSU (Drivers)  
- 1st Batch 

Resource Persons:  

1. Land Transportation Office​
2. Occupational Safety and Health  

3. ICTMS (Cyber Security) 

This training course highlights the 
significance of these core competencies 
which are essential to the participants:   

●​ Strong Driving Record  

●​ Navigation 

●​ Customer Service 

●​ Basic Maintenance Knowledge  

●​ Efficiency and Time Management 

●​ Problem Solving 

●​ Honesty and Integrity 
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Power, Utilities, and Energy Training Courses 

 

First Batch: April 23-24, 2022 

VIP Hotel, Cagayan de Oro City 

 

 

Second Batch: June 18-19, 2022 (To be conducted) 

VIP Hotel, Cagayan de Oro City 

 

Participants: Thirteen (13) GSU (Utility 
Personnel & Security Guards)  

Resource Persons:​
​
1. PNP-Police Security and Protection 
Group 

2. Occupational Safety and Health  

3. TESDA 

4. City Public Services Office 

5. ICTMS (Cyber Security) 

Objectives:  

 
1. Learn the hygienic cleaning methods 
which are vital to ensure an environment is 
clean and safe; 
2. Prevent injuries and infection in the 
workplace; 
3. Reduce damage cost of cleaning 
materials; 
4. Boost their productivity and builds their 
strengths as a team; 
5. Equip them with the knowledge to make 
effective decisions, manage, and mentor 
their colleagues. 
6. Increase professionalism, consistency, 
and reliability; 
7. Explain the importance of active listening, 
critical thinking, and coordination in 
utility-related activities.  

 

Radio Hosting and Copywriting Workshop 

April 21 & 22, 2022 

Chali Beach Resort & Conference Center 

 

Participants: Eight (8) Social Marketing 
Unit (SMU) Staff 
 
Resource Person: 
 
Jose Del Puerto Felicilda   
 
Objectives: 
 
1. Learn useful exercises to develop 
proper diaphragmatic breathing; 
2. Enhance their capabilities on radio 
hosting through practice sessions, 
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timing, announcing, writing, and copy 
writing; 
3. Learn how to clearly vocalize public 
service announcements; 
4. Identify effective uses of emphasis in 
their speech; and 
5. Speak in a clear voice that sounds 
appealing to listeners. 
6. Write effective radio program   scripts; 
7. Design and deliver a message that 
makes an impact 

Value Formation Seminar 

“Be Better Unleashing My Inner Self for Others” 

May 17 & 18, May 19 & 20, 2022 

Chali Beach Resort & Conference Center 

 

Participants: Fifty Seven (57) FO X 
employees from different sections 
 
Resource Person: 
 
Ian Cid C. Descallar, RN 
 

This activity explores the essential role 
of our values in promoting ethical 
behaviour and conduct in public service 
at both the individual and organizational 
level. 

Civil Service Review Class - Mock Exam  

June 10, 2022 

DSWD Field Office Conference Room 

Two Hundred Fifty-Eight (258) 
examinees signed up for the CSE 
Review Class.  

 

It was delivered synchronously and 
asynchronously every Friday (9:00 
AM-5:00 PM) from February 2022 to 
May 2022.  

 

Instructors and examinees attended the 
activity on Official Time with an 
approved Special Order (SO).  

FO X has successfully secured sixty (60) 
CSE slots for its employees, field 
workers and region-based, to take the 
CSE-PPT on June 19, 2022.  

In preparation, these sixty (60) CSE 
examinees took part in the CSE-PPT 
Mock Exam conducted by L&D in a 
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blended setup at DSWD Field Office 10 
Conference Room/Google Meet on June 
10, 2022. 

Safe & Advanced Driver and Security Training 

July 9-10, 2022 

Chali Beach Resort and Conference Center 

 

 

Participants:  
Fourteen (14) GSS Participants 
 

Resource Persons: 

1. One (1) PNP Region X Police 
Security and Protection Group​
2. Two (2) LTO Region X Officers 

 

  

Cash Management & Its Internal Control System​
July 20-22, 2022 1st Batch​
July 27-29, 2022 2nd Batch ​
VIP Hotel,  Cagayan de Oro City 

 

 

Participants:  

Special Disbursing Officers (SDOs)/cash 
custodians of FO X 

 

Batch 1- Face-to-face: 31 

              Virtual: 9 

Batch 2- Face-to-face: 46 

              Virtual: 13 

 

Resource Persons:​
Three (3) Commission on Audit Region 
X Officers 

 

Three (3) facilitators from L&D 
Unit/RICTMS           

 

Google     Workspace Training Batch 3​
August 30-31, 2022​
Newdawn Hotel, Cagayan de Oro City 

 

 

Participants:  
Twenty-five (25) FO X personnel in the 
1st and 2nd level.  
 

   Resource Persons: 
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Three (3) Regional Information 
Communication and Technology 
Management Section (RICTMS) 
Officers 

Human Resource Committee Conference 2022 

September 5-6, 2022 

Chali Beach Resort and Conference Center 

Participants: 
Forty-one (41) HRMDD staff and 
members of HR Committee 
 

Enhanced Document Transaction Management 
System 

September 13-14, 2022 

VIP Hotel,  Cagayan de Oro City 

Participants: 
Fifty (50) who are mostly records 
custodians of the region X. 
 
Facilitators: 2 

Technical Writing Training Workshop 

September 15-16, 2022 

Hotel Valencia, Valencia City, Bukidnon 

Participants: 
Twenty-two (22) Protective Services 
Division (PSD) staff 
 
Resource Speaker:  
Mr. John David O. Moncada 
 
Facilitators: 2 

Onboard Orientation for the Newly Hires  

September 29, 2022 

Country Village Hotel, Carmen, Cagayan de Oro 
City 

Participants: 

   Forty (40) newly hires  

Resource Speakers:  

   Seven (7) FO X officers/staff 

Orientation on Quality Management System 
(QMS) and Ease of 

Doing Business (EODB) Law 

September 28, 2022   

Via Google Meet 

 

 

Participants: 
Ninety-seven (97) FMD, HRMDD, and 
AD 
 
Resource Speakers:  
1. Assistant Secretary Rodolfo M. 
Santos 
 
2. Lourdes Corazon L. Santos 
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On-board Orientation for Newly Hires  

October 6, 2022 

Country Village Hotel, Cagayan de Oro City  

  Participants: 

  Thirty (30) newly-hired staff 

 

   Resource Persons: 

      Eight (8) officers of DSWD FO X 

Public Speaking and Training Facilitation  
October 11-12, 2022 

Pearlmont Hotel, Cagayan de Oro City 

   Participants: 

Eighteen (18) training facilitators and 
social   marketing officers 

 

   Resource Persons: 

   Glichelle Mae B. Baguio 

   Charmaine Suzette Leanore P. Tadlas 

 

  Stress Management  

October 21-22, 2022 

C Resort, Initao, Misamis Oriental 

Participants: 

Thirty-four (34) RICTMS staff 

 

Resource Persons: 

   Earlwinmer Mangmang 

 

SPMS and DSWD Competencies discussion 
with the DRMD Staff 

October 28, 2022 

  Chali Beach Resort and Conference Center 

Participants: 

DRMD Staff 

 

Resource Persons:    L&D Officers 

 

Learning Session on Office Productivity and 
Data Management-Google Workspace 

November 3-4, 2022 

  Newdawn Hotel, Cagayan de Oro City 

Participants: 

FO-X Staff 

 

Resource Persons: 

RICTMS Officers 
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Completed Staff Work Training-Workshop 
November 17-18, 2022 

  VIP Hotel, Cagayan de Oro City 

Participants: 

     Twenty-four (24) staff (committee 

secretariats, members of technical 

working groups, and writers) 

 

Resource Speakers: 

National Economic and Development 
Authority Region X 

 

Case Management  

November 24-25, 2022 

  The VIP Hotel, Cagayan de Oro City 

Participants: 

Thirty (30) Registered Social Workers 

Resource Speakers: 

Ivy Amor C. Urbina 

Daisy L. Ramos 

  Conflict Management  

  November 28-29, 2022 

  Pearlmont Hotel, Cagayan de Oro City 

Participants: 

Twenty-four (24) 2nd level employees 

 

Resource Speaker:  

Chiver L. Megalbio 

 

 Stress Management and Productivity in the 
Workplace 

December 1-2, 2022  

Pearlmont Hotel, Cagayan de Oro City 

Participants: 

Forty-seven (47) 1st level employees  

 

Resource Speaker: 

Riza June C. Cabanlit 
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Mental Health and Psychosocial Support 
Seminar 

December 5-7, 2022 

Lohas Airport Hotel, Laguindingan, Misamis 
Oriental  

Participants: 

Thirteen (13) members of the Medical 

Team 

Resource Speaker: 

Ma. Dolores N. Mercado 

 

On-board Orientation for Newly Hires  

December 12-13, 2022 

Via Google Meet  

  Participants: 

  Seventy-one (71) newly-hired staff 

 

   Resource Persons: 

   Eight (8) officers of DSWD FO X 

 

 
 
Table 3 shows the other Educational Support Programs facilitated by the Learning and 
Development Unit. 
  

PROGRAMS 

 

PERSONNEL  PURPOSE 

 

Study Leave 

 

Maria Rovena Tiongco 

Planning Officer II 

 

 

Ms. Rovena Tiongco was 
granted a four-month Study 
Leave for her Master's 
Program in Economics, 
starting April 1 2022 to July 
29, 2022.  

 

Post Graduate Diploma on 
Child Protection cum Case 
Management for DSWD 
Social Workers  

 
 

1.​ Sean Pamela R. Balais 
2.​ Brillalyn M. Sibonga 
3.​ Mohaimen M. 

Macaumbang 

 

Completed on September 30, 
2022 

 
Master in Government 
Management at PHINMA 

 
Ariel V. Santiago 

 

Completed on July 31, 2022 
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Cagayan de Oro College, 
Cagayan de Oro City  

 

Master of Science in 
Social Work at Lourdes 
College, Cagayan de Oro 
City 

Kenneth Haze S. Lustre  Started her academic studies 
on October 2022 

  
  

 

 

 

Table 4 shows the Conduct of Virtual Learning (Specialized External Trainings/Courses) 
facilitated by the Learning and Development Unit as of FY 2022: 

  
VIRTUAL LEARNING 

COURSES 

 

DETAILS 

 

Microsoft 365 Orientation 

 

January 26, 2022 

Participants: 

ICTMS staff 

 

 

Supervisory Development 
Course Module I: "Personal 
Effectiveness  

Conducted by the Civil 
Service Commission via 
Zoom 

 

 

 

 

January 26-27, 2022 

 

Participants: 

1. Zosimo G. Butil 
    Division Chief- PPD 
2. Delia Maravillosa  
    Division Chief- DRMD 
3. Hanilyn Cimafranca  
    Unit Head, Accounting 
4. Roshiel Galia  
    Unit Head, Social Marketing Unit  
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A Certificate of Completion with sixteen (16) training-hour 
credit on Personal Effectiveness was awarded to the 
participants. 

 

Development Academy of 
the Philippines (DAP) 
Webinar Series  

 

February 21-22, 2022 

Topic: Intro and the Practice of Knowledge Management in the 
Public Sector   

 

February 23, 2022 

Topic: The Pandemic Reboot of Knowledge Management in 
the Public Sector 

 

Data Quality Assurance 
Framework hosted by the 
Central Office   

 

February 23, 2022 

 via Zoom platform 

Participants: ICTMS Staff 

 

CBHR Forum with CSC 
Misamis Oriental   

 

March 2, 2022 

Participants: HRMDD Staff 

 

Records Management 
Seminar 

 

March 2, 2022 

Participant:  

Mr. Sigmund Riemond Tadlas, Administrative Officer I, 
designated as Records Officer/Document Custodian, attended 
the virtual seminar entitled "Virtual Training/Seminar on 
Electronic Records Management System for the National and 
Local Government with the "Devolved Basic Services" and 
"How to Operationalize the Electronic Records Management 
Policy in this Context" conducted by the Philippine Association 
of Records Officers and Archivists (PAROA) on March 2-4, 
2022 with a registration fee of Php2, 300.00.  

 

The primary objective of the seminar was to explore the 
different techniques and tools for office files & records 
management and improve the participant's organizational skills 
for greater efficiency and productivity. 
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Information and Awareness 
Advocacy  

hosted by CRG-AFP Davao 
City (Second Batch)  

March 4, 2022 

Participants: 50 DSWD Field Office 10 Staff/Workers 

 

Supervisory Development 
Course (SDC) Module III by 
the Civil Service 
Commission (CSC) through 
the Civil Service 

Institute (CSI)   

 

March 15-17, 2022 

Participants: 

The Personnel Development Committee (PDC) resolved and 
recommended five (5) DSWD Field Office 10 personnel to 
attend SDC Modules III, to wit: 

 

1. RD Mari-Flor A. Dollaga-Libang 

2. Mr. Zosimo Butil 

3. Ms. Delia Maravillosa 

4. Ms. Roshiel Galia 

5. Ms. Hanilyn Cimafranca 

 

 

Tech Session - PRIME-HRM 
Level III conducted by CSC 
Misamis Oriental  

 

March 17, 2022 

Participants: HRMDD Staff 

 

Development Academy of 
the Philippines (DAP) 
Webinar Series 

 

March 22,2022  

Topic: Understanding Productivity in the Public Sector 

 

March 23, 2022 

Topic: Strategizing and Implementing Productivity 
Improvement Project 

 

March 24,2022 

Topic: Leadership for Productivity Management 
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Australia Awards Alumni 
Engagement Program - 
Philippine Awards 
Nomination and Information 
Session 2023 

March 23, 2022 

Participants: LDS Staff 

 

Australia Awards Alumni 
Engagement Program – 
Moving Forward to #Break 
the Bias 

 

March 27, 2023 

Participants: LDS Staff 

 

 DATES 
VIRTUAL LEARNING 
COURSES 

 
ACTUAL ACCOMPLISHMENTS 

April 6-8, 2022 

Online via Zoom 

 

Guiding Principles 
on the Management 
of Government 
Funds and 
Properties (Laws, 
Rules, and 
Regulations of 
Government 
Expenditures) 

Participant: Ms. Joy O. Lim-Zuson 

 

 

April 7 & 12, 2022 

Online via Zoom 

 

2022 Virtual 
Technical 
Assistance on 
Performance 
Management 
for PRIME-HRM 
Maturity Level III. 

Participant: HRMDD-LDU 

April 27 to April 29, 2022. 

Online via Zoom 

 

Virtual Statesmen's 
Summit: 
Gathering of Nobles 
II as part of the 
Values Restoration 
Program of the 
Council for the 
Restoration of 
Filipino Values 

Participants:  

Ms. Monavic Budiongan  

Ms. Lois Marie Murillo of HRMDD 

May 4-6, 2022 

Online via Google Meet 

Cash Management 
and Its Internal 
Control System 

Participant:  

Ms. Teresita Decinan 
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AGIA 

May 6, 2022 

Online via Google Meet 

 

Virtual CES 
Leadership 
Conclave Series 

Attended by all FO X Regional 
Director, all Division Chiefs, and the 
Office of Regional Director 

May 9-13, 2022 

Online via Google Meet 

 

Government 
Procurement 
Reform Act (RA 
9184) and Its 
Revised IRR and 
Updates 

AGIA 

 

Participants:  

Ms. Ma. Charisma B. Torres 

Ms. Bellene Larena-Ahmad 

May 11-13, 2022 

Online  via Google Meet 

2022 DSWD 
Knowledge Fair: 
Learning Sessions 
on Intellectual Prope
rty 

Significant topics on IP were 
discussed by different esteemed 
resource persons from 
the Intellectual Property Office of the 
Philippines, the National Book 
Development Board, and the National 
Library of the Philippines 

 

May 25-27, 2022 

Online  via Zoom 

Preparation of the 
PPMP and the APP: 
Concepts, Principles 
and Techniques 

Participant:  

Ms. Melpe Jean B Maghanoy 

May 25-27, 2022 

Online  via Zoom 

DAP Webinar Series 
on Innovative 
Thinking for 
Enhancing Public 
Sector Productivity 

 

Participants: Twenty (20) FO X 
employees  

May 31-June 3, 2022 

Online via Zoom  

The Philippine 
Budgeting System 

Participant:  

Ms. Ma. Charisma B. Torres 

 

June 28 & 30, 2022 

Online  via Zoom 

 

Supervisory 
Development 
Course Module IV 

The Regional Personnel Development 
Committee chaired by Michael 
Joseph J. Lorico, ARD for 
Administration, has convened the 
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(To be conducted) Committee on April 29, 2022, online 

via Google Meet to recommend four 
(4) participants to the Civil Service 
Commission - Civil Service Institute 
webinar series, Supervisory 
Development Course Modules I to III 
to fill the four (4) slots intended for 
DSWD Field Office 10.  

The said activity will be held online via 
Zoom on the dates indicated below:  

1.​ Module 1- December 14 & 16, 
2022  

2.​ Module II- June 28 & June 30, 
2022 

3.​ Module III- July 19 & July 21, 
2022 

 

July 19 & 21, 2022 Supervisory 
Development 
Course Module III in 
a two-day session 
organized by the 
Civil Service Region 
X.  

 

Participants:  

1.​ Melpe Jean B.  Maghanoy 
2.​ Ric Vincent M. Dumaog   
3.​ Krizia Geneva Kaye D. Singcay 

 

Participants completed the three (3) 
modules.  

July 28 & 29, 2022 

 

DAP Webinar Series 
on Futures Thinking 
for Enhancing 
Public Sector 
Productivity 

Participants:  

Several interested FO X staff 

 

With Certificate of  Attendance  

August 8-19, 2022 

 

Web Development 
for Web Developers  

Department of 
Information and 
Communications 
Technology (DITC) via 
Google Meet  

 

 Participant: 

 Clark Angelo S. Solarte 
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August 11, 2022 

 

CSI 2022 HR 
Symposium Seminar 

Civil Service 
Commission - Civil 
Service Institute-via 
Google Meet 

 

  Participants:  

  HRMDD Officers/ Staff 

 

August 16, 2022 CES Learning 
Session  

HRMS Central Office 
with Resource 
Persons from the 
NCR CSC. 

Participants:  

HRMDD staff 

September 14-16 2022 The Opening 
Program for the 
2022 Public Sector 
HR Symposium  

Zoom 

 

Participants:  

1.​ RD Mari-Flor A. 
Dollaga-Libang 

2.​ Atty.  Michael Joseph J. Lorico 
3.​ Krizia Geneva Kaye 

D. Singcay  
4.​ RD Ramel F. Jamen 

 

 A Certificate of Completion with 16 
training hours in Leadership and 
Management was provided to the said 
participants. 

 

September 27, 28, 29, 2022 

 

Bawat Buhay 
Mahalaga, DSWD 
Families Angat Ka! 

Central Office in 
partnership with the 
Commission and 
Development 

(POPCOM) and the 
Department of 
Health (DOH)  

Participants:  

FO X Centers  

September 28, 2022 Quality Management 
System and Ease of 

 Participants:  

 
 



 
 
 
 
 
DSWD-GF-010 | REV 01 | 17 AUG 2022 
 
 

Doing Business Law 
Orientation 

 Ninety-seven (97) attendees from   
FMD, AD, and HRMDD 

October 5,6, & 7, 

2022 

Webinar Series on 
Digital 
Transformation for 
Enhancing Public 
Sector 
Productivity 

Participants: 

DSWD FO X employees 

 

November 3 & 4 

2022 

Webinar Series on 
Public Workforce 
Futureproofing: 
Elevating 
Productivity in the 
New Normal 
(Re-run) 

Development 
Academy of 
the 
Philippines 
(DAP) 

 

Participants: 

DSWD FO X employees 

 

 

November 9,10, 11, 12, 

2022 

R.A 9184 
Government 
Procurement 
Reform Act 
featuring 

2016 Revised 
Implementin
g Rules and 
Regulations, 
as amended 
by 2021 
GPPB 
Issuances 
and the 
Generic 

Procurement 
Manuals–Sec
ond (2nd) 
Edition 

Participants: 

Ric Vincent M. Dumaog 
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SCCE 
Training 
Center 

November 15,18 & 23, 
2022 

Developmental 
Conversations 
for Leaders 
(Coaching the 
Coaches 
through 
Developmental 
Conversations) 

 

Civil Service 
Institute (CSI)  

Participants: 

ARDO Ronald Ryan C. Cui 

December 1 & 2, 

2022 

Webinar Series 
on Enhancing 
Employee 
Engagement for 
Improved 
Productivity  

Development 
Academy of the 
Philippines (DAP) 

Participants: 

 HRMDD staff 

 
 
D. HR WELFARE UNIT 
 
Table 1. COVID-19 cases of DSWD FO 10 for the FY 2022.  
Staff manifesting CoVid-symptoms were assessed and monitored by the Medical Team 
in-charge assigned per Division. 
  

MONTH COVID ACTIVE CASE ACCUMULATED CASE 

 

January 

89 89 

 

February 1-19, 2022 only 

8 97 

 

March 

0 97 
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April 0 97 

May 0 97 

June 0 97 

July 3 103 

August 5 108 

September 1 109 

    
Table 2. For the 1st quarter of CY 2022, there were 1,750 staff vaccinated or 99.09% and 16 staff 
were unvaccinated or .9%. 

 

DSWD STAFF 

 

 

Vaccinate
d 

% 
Vaccinated 

 

Unvaccinate
d 

% 
Unvaccinated 

Qtr 1 - Regional Based 
Staff 

 

567 99.64% 2 .3% 

Field Staff 

 

1,183 98.83% 14 1% 

TOTAL 

 

1,750 99.09% 16 0.9% 

 

Table 3. Vaccination status of DSWD FO 10 for the 2nd Quarter of CY 2022. 
  

 

DSWD 
FO 10 
STAF

F 

TOTA
L 

 

 

 

Vaccinate
d 

 

%  

Vaccinate
d 

 

 

Unvaccinate
d 

 

% 
Unvaccinate

d 

 

 

BOOSTE
R 

 

 

% 
BOOSTE

R 
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1,610 

 

1,596 

 

99.06% 

 

14 

 

.86% 

 

 

447 

 

27.74 

 

Table 4 shows the  Vaccination status of DSWD FO 10 for the 3rd Quarter of CY 2022.  

 

DSWD 
FO 10 
STAFF 

TOTAL 

 

 

 

Vaccinated 

 

%  

Vaccinate
d 

 

 

Unvaccinated 

 

% 
Unvaccinated 

 

 

BOOSTE
R 

 

 

% 
BOOSTER 

 

1,719 

 

1,703 

 

99.06% 

 

14 

 

.81% 

 

 

594 

 

34.55 

 
For the period October – December 2022, DSWD FO 10 has 9 cases on Covid -19 virus 
infected employees, with the continuous provision and dissemination of the RMO’s on 
stringent measures in fighting Covid-19 virus  and adopting the health protocols as 
prescribed by the IATF & DOH, cases in the Department decreases compared to the 
previous quarters. 
 
Issuance of RMOs on vaccination, dissemination of updates about the COVID-19 
Vaccine to all staff and constant coordination with the Department of Health and Local 
Government Unit on the vaccination schedule and availability. DOH conducted an 
on-site vaccination against covid-19 at DSWD 10 premises on December 13, 2022, 36  
employees and their dependents availed the vaccination. As of to date, 1,803 staff were 
vaccinated or 99.22%, 14 staff were unvaccinated or .77%, 1,040 staff availed the 1st 
Booster shots or 57.23% and 201 staff or 11.06% for the 2nd Booster shots.  
 
 
Table 5. Shows the total number of PPEs distributed to the staff for the Fiscal Year 2022. 
  

 

PPE’s 

 Total 
Number 

Distributed 

  

 1st Quarter 2nd Quarter 3rd Quarter 4th Quarter 
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Alcohol gals 56 gals 36 gals 100 gals 

Alcohol Spray (350ml) 807 bots 701 bots 160 bots 5 bots 

Hand Soap 19 gallons 36 gals 28 gals 30 gals 

Disinfectant Spray  0 0 0 0 

Face Shield 16 pcs 0 0 0 

Face Mask  15 boxes 48 boxes 50 boxes 310 packs 

Vitamin C (Potencee) 600 pcs 378 pcs 0 0 

Vitamin B Complex + 
Ascorbic Acid + 

Calcium + Magnesium 
+ Zinc  

 

750 tubes 

 

1,400 tubes 

 

 

1,134 tubes 

 

975 tubes 

Ceelin (Chewable & 
Syrup 

0 0 0  

1,500 bots 

 

 
Table 6. Administered Antigen Testing to staff who travelled and participated in the conduct of 
payout.  

 

Month 

Number of Staff availed the Antigen Testing 
conducted by the DSWD Medical Team 

Feb. 24-28, 2022 

 

61 

March 2022 106 

April 2022 136 

May 2022 241 

June 2022 23 

July 2022 99 

August 2022 226 

September 2022 381 

October 2022 139 

November 2022 96 
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December 2022 71 

TOTAL 1,579 

Table 7 shows the list of National PRAISE Awardees of DSWD FO 10 for CY 2021 
  

National PRAISE Awardees Awards Received 

Ms. Janeth Ganzan Best Social Worker Center-Based – 3rd Placer 

CIU  Best Crisis Intervention Center – 3rd Placer 

Ms. Myra Rocat Pusong Magiting 

RD Mari-Flor A. Dollaga-Libang Pusong May Malasakit sa Larangan ng 
Pampublikong Impormasyon 

SMU  Pusong may Patas na Pagtrato sa Larangan 
ng Pag-aanunsyo 

Ms. Rosemarie P. Conde Service Awardee 

 
Table 8 shows the identified and recognized the DSWD FO 10 Board Exam Passers for the 
Psychometrician and Social Workers conducted on February 2022. 
  

Psychometrician Career & Self Development Awardees 

●​ Ms. Cecille Lou S. Sinato – 
PDO II of Pantawid Pamilya 
of POO Mis. Or.  

 

●​ Ms. Elenita A. Espinosa – PDO II of 
Pantawid Pamilya - MOO Tagoloan, Mis. 
Or. 

●​ Ms. Gemma H. Tahod – PDO II of 
Pantawid Pamilya – MOO Medina 

●​ Mr. Rey B. Torres – Houseparent II of 
RRCY Gingoog 

 

 
Table 9. Shows the number of DSWD Employees affected by typhoon Odette and endorsed to 
CIU and copy furnished the DRMD for the provision of assistance. 
  

Province  Number of Employees Affected 

Bukidnon 4 

Camiguin 12 

Mis. Or. 1 

Cagayan de Oro City 7 
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Rewards and Recognition/PRAISE Awardees of DSWD FO 10 for the CY 2022: 
 

National PRAISE Awardees Awards Received 

Ms. Janeth Ganzan Best Social Worker Center-Based – 3rd 
Placer 

CIU  Best Crisis Intervention Center – 3rd 
Placer 

Ms. Myra Rocat Pusong Magiting 

RD Mari-Flor A. Dollaga-Libang Pusong May Malasakit sa Larangan ng 
Pampublikong Impormasyon 

SMU  Pusong may Patas na Pagtrato sa 
Larangan ng Pag-aanunsyo 

Ms. Rosemarie P. Conde Service Awardee 

Table 10 shows the identified and recognized the DSWD FO 10 Board Exam Passers for the 
Psychometrician and Social Workers conducted on February 2022. 
 

Psychometrician Career & Self Development Awardees 

Ms. Cecille Lou S. Sinato – PDO II of 
Pantawid Pamilya of POO Mis. Or. 

 

1.​ Ms. Elenita A. Espinosa – PDO II of 
Pantawid Pamilya - MOO Tagoloan, Mis. Or. 

2.​ Ms. Gemma H. Tahod – PDO II of Pantawid 
Pamilya – MOO Medina 

3.​ Mr. Rey B. Torres – Houseparent II of 
RRCY Gingoog 

 

 
Table 11. Monthly Rewards and Recognition/PRAISE Awardees of DSWD FO 10 for the 2nd 
Quarter of CY 2022 
 

MONTH EMPLOYEES MONTHLY 
RECOGNITION 

CO (LET PASSER & CAREER AND 
DEVELOPMENT) 

April 13 staff (Admin - Utility) 

Annalou Lopez 
Missael Pantonial 
Alvin Labores 
Jemelyn Alinsunorin 
Ricky Babia 
Ariel Amba 
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Rosel Reyes 
Marlon Garay 
Joevan Gallardo 
Jhudgee Lascuna 
Myrna Jose 
Sherwin Gentrolizo 
Lourdel Valmorida 

 

May 15 staff (5 FMD, 4 Admin – 
Maintenance, 6 Admin – 
Drivers) 

Robert Yap 
Rodel Orgeles 
Alipio Santan 
Ruby Tatad 
Vincent Canete 
Leocadio Echavez 
Jr. 
Michael Ace 
Barona 
Jubert Questo 
Willmarc Rajal 
Jimmy Ragmac 
Dannielyn Ajonan 
Carlyn Mercado 
Rhoda Correos 
Ellainerich 
Densing 
Anna Liza 
Lastimosa 

 

4 Staff (LET Passers) 

 

❖​ Mauro Claudel Llemit Jr.  

❖​ Celeste Chris Q. Tion 

❖​ Vivian T. Carillo            
❖​ April Grace B.  
 
 
❖​ 1 staff (Career & Development) 
 
❖​ Charmaine Suzette Leanore Tadlas 

 

June 15 staff (PPD) 

  

PPD will submit the list of staff to be 
recognized this week (June 6-10, 2022) 

July 

 

Sean Pamela Balais 

Mark Anthony Viernes 

Charmaine Tadlas 

Christopher Requina 
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Marietta Dayata 

Edgar Requilme 

Faith Sabulana 

Raiz Ampaso 

 Jasmine Ranao  

Juvy Tagacanao 

Judith Tabac 

Janine Guiboni 

Grace Dael 

Myth Bacud  

Sarah Baldon 

 

August 

 
Excellence Awards – LET Passers 

Faidah Maguidala 

Liza Bulawin 

 

❖​ 2 Staff passed the Licensure Examination 
for Teachers (LET) released by PRC last 
August 2022. 

❖​ Posted to DSWD 10 FB page for the 
congratulatory banner 

❖​ Submitted names to CO for national 
congratulatory announcement. 

 

September  Excellence Awards - CSC Regional 

Winners  

Arnel Q. Cabanao – 1st Placer 

Martesha Maive Veloso – 2nd 

Placer 

 

❖​ CSC Regional Winners on Photography 
Contest conferred on September 20, 
2022 at CSC Region X Office.  

❖​ Posted to DSWD FB page for 
Congratulatory Banner 

❖​ Submitted names to CO for National 
congratulatory announcement. 

 

 
Table 12. DSWD employees and dependents who availed the Philsys Registration conducted at 
DSWD premises 
 

 

April 19-20, 2022 

No. of Employees No. of Dependents TOTAL 

 

154 

 

34 

 

188 

 
 
 



 
 
 
 
 
DSWD-GF-010 | REV 01 | 17 AUG 2022 
 
 
Table 13. DSWD FO 10 mothers provided with token during Mother’s Day celebration 
 

 

DSWD FO 10 Regional Based Mothers 

 

 

TOKEN (Handbag with coin purse) 

220 staff 220 Tokens were distributed to all 
identified Mothers 

 

Table 14:  Celebration of the National Nutrition Month, a free Nutrition Assessment and Diet 
Counselling to DSWD Employees: 

 

July 15, 2022 

No. of Employees availed the Nutrition 
Assessment & Diet Counselling TOTAL 

 

65 

 

65 

  

Table 15: DSWD FO 10 employees who availed the services offered by the MASSA Foundation  

 

 

August 12, 2022 

No. of Employees availed the free massage  

TOTAL 

 

125 

  

125 

  

The following data were accomplishments during the  4TH Quarter, 2022. 
 
Table 16 Monthly Rewards and Recognition/PRAISE Awardees of DSWD FO 10 for the 4th   
Quarter of CY 2022 
 

MONTH EMPLOYEES  AWARDS 

 

 

 

October 

 

 

 

Excellence Awards – Social 
Work Board Passers 
Alawi, Saima A. 
Antojado, Marites S. 
Bandiala, Jiezreel S. 
Blantucas, Mercie L. 
Cabrido, Jay Querubin 
Garcia, Honorina L. 

 

 

●​ 10 Staff passed the Board 
Examination for Social Workers on 
September 2022. 
●​ Posted to DSWD 10 FB 
page for the congratulatory banner 
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December 
15, 2022 

Gencono, Girlie S. 
Lapuz, Jodit E. 
Tura, Lanny C. 
Dave, John Joseph R. 
Javier, Julliane X. 
Laniton, Emmanuela 
Factor, Maylyne L. 
Garcia, Honorina L. 

 
 
Excellence Awards – CSC 
Passers 
Arañas, Kyle Sealtiel C.  
Mendoza, Via Nicole G. 
Ranalan, Shiela Mae Q. 
Zamoras, Coleen L. 
Bas, Sheila Jane L. 
Tumampos, Arnold O. 
Seviola, Eden V.  
Perohan, Daryl Lou S. 

 
 

 

Per Memorandum dated October 24, 
2022 on DSWD Internal Guidelines on 
Recognition of Awards for those 30 
employees who got 2nd booster dose 
and encoded in the CVMIS were given  
an incentive during the RGA on Dec. 
15, 2022 

 

1.​ An Borja 
2.​ Angela Shekina Besire 
3.​ Anna Rose Ala-an 
4.​ Antonio Bahian 
5.​ Blanche Acero 
6.​ Blue J Del Castillo 
7.​ Christian Khan Gallardo 
8.​ Cielo Alcoran 
9.​ Dave Geolagon 
10.​ Elvin Key Cortes 
11.​ Emma Zayas 
12.​ Fe Balaba 
13.​ Janine Dollente 

●​ Submitted names to CO for 
national congratulatory 
announcement. 
●​  
 
 
 

 

 

 

 

 

●​ 8 DSWD Employees 
passed the CSC Examination 
conducted on August 2022 and 
was released last October 2022.  
●​ Posted to DSWD 10 FB 
page for Congratulatory Banner 
●​ Submitted names to CO for 
National congratulatory 
announcement. 

 

 

 
 
 
●​ 30 DSWD Employees were 
acknowledged  for completing the   

Covid-19 2nd Booster Dose           

              during the RGA on  

              December 15, 2022 at  

              DSWD FO 10 Covered 
Court 
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14.​ John Paul Boda 
15.​ Jonnyvonne Olarte 
16.​ Jose Kraston Bughaw 
17.​ Joshua Awayan 
18.​ Leocadio Echavez 
19.​ Lois Marie Murillo 
20.​ Marvy Bingona 
21.​ Mary Christine Leyva 
22.​ May Florence Cañete 
23.​ Maycel Jandayan 
24.​ Michelle Joy Gaudia 
25.​ Rachel Campos 
26.​ Rachel Yamut 
27.​ Richie Somcio 
28.​ Rosette Ramos 
29.​ Shaira Pedere 
30.​ Sharon Jaraula 

 
 
Table 17 shows the number of employee beneficiaries of the Blood Letting Activity which was 
conducted at the DSWD FO X premises. The activity aims to save lives of others and at the 
same time gain positive benefits to the blood donor. This was done in coordination with the 
National Red Cross. 
  

 

October 21, 2022 

No. of Employees who Donated blood TOTAL 

 

21 

 

21 

 
Table 18 shows the number of selected DSWD Employees who participated the Random Drug 
Test  conducted on November 28, 2022. This activity aims at ensuring that the field office is a 
Drug Free Workplace.  
 

 

November 28, 
2022 

No. of Employees tested for Drug Test TOTAL 

 

168 

 

168 

Table 19 shows the various activities initiated for a more productive output. The Agency 
promotes Physical and Mental Development among the employees.  
 

Activities Schedule 
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DSWD 10 Sportsfest  Every Monday at 3:00pm – 5:00pm 

Zumba Dance Workout Every Friday at 4:00pm – 5:00pm 

 
 
Table 20 shows the schedule of Disinfection done twice a week as a precautionary measure in 
mitigating the spread Covid-19 virus. This activity is done in coordination with the Department of 
Health.  
 

 

Schedule of Office Disinfection 

 

Time 

Every Wednesday & Friday 6:00 pm 

 

A.​ REWARDS AND RECOGNITION 

During the commemoration of the Regional Office of the 70th Anniversary of the Department, 
sixteen (16) loyalty and three (3) service awardees were given Plaque of Appreciation for their 
sincere dedication and commitment in the performance of their duty as public servants. Also, the 
Regional PRAISE awardees for CY 2020 were given Plaques of Appreciation and cash 
incentives. 

CY 2020 PRAISE AWARDS 

a. Individual Awards 

▪​ GAWAD HUWARAN – Ms. Sean Pamela R. Balais 
▪​ Best Social Worker with 3 sub-categories: 

1.​ Best Center-Based Social Worker – Ms. Faith M. Sabulana 
2.​ Best Community-Based Social Worker – Mr. Christopher B. Requina 
3.​ Best Technical Social Worker – Ms. Delia A. Maravillosa 
4.​ Best Division Chief – Ms. Portia G. Roldan 
5.​ Best Center Head- Ms. Monavic M. Budiongan 
6.​ Best Technical Staff – Mr. Reagan M. Azuelo 
7.​ Best Administrative Staff – Mr. Felix T. Nalzaro (3rd Place National Level) 

b. Group Awards 

▪​ Best Support Office – Regional Information and Communication Technology 
Management Unit (RICTMU) 

▪​ Best Operations Office -  Sustainable Livelihood Program (SLP) 
▪​ Best Crisis Intervention Unit 
▪​ Best Center – Regional Rehabilitation Center for Youth (RRCY) 
▪​ Best Convergence Action Team – MAT Tudela 

c. Innovation Awards 
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▪​ Best Knowledge Management Initiatives – Pantawid Kolehiyo Program 
▪​ Best SAP Implementation. 

d. Special Citation 

▪​ Gawad Kalihim – RD Mari- Flor A. Dollaga- Libang 
 

Table 21. Shows the Individual Loyalty and Service Awardees for CY 2022. 

No. of Years in Service No. of Awardee/s (Regulars, 
Casual, SLP, SocPen, NHTS, RSP) 

10 Years 1 

15 Years 10 

25 Years 1 

30 Years 2 

32 Years 1 

33 years 1 

35 Years 1 

38 Years 1 

40 Years 1 

TOTAL 16 

 

Financial Management Division 

 
The Financial Management Division, being a backbone of the field office, provides support 
to operations. The personnel and staff of the Financial Management Division operated to 
provide quality work outputs in the previous year and have continuously exerted the same 
effort for the year 2022. The Department has played a very vital role in providing various 
programs and assistance to lives greatly affected by the pandemic even with the challenges 
brought about by the new normal and the transition in leadership with the arrival of the new 
administration. Yet, we still ended our second quarter victorious in the utilization of funds 
entrusted to us in carrying our mandate “na may kalinga at malasakit” to serve the 
Filipino people. 

 
 

Percentage of Budget Utilized 
 
ACTUAL OBLIGATIONS INCURRED OVER ACTUAL ALLOTMENT RECEIVED 
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a.​1.a Direct Release - Current Appropriation 

PARTICULARS ALLOTMENT 
OBLIGATIO

NS 
INCURRED 

BALANCE 
% OF 

UTILIZATI
ON 

General Administration 
and Support Services 14,192,000.00 14,188,898.00 3,102.00 99.98% 

Provision of Services for 
Center-based Clients 57,732,000.00 53,001,550.25 4,730,449.75 91.81% 

Provision of 
Technical/Advisory 
Assistance and other 
related support services 

65,340,000.00 65,340,000.00 - 100.00% 

Supplementary Feeding 
Program 336,638,000.00 323,542,702.3

8 13,095,297.62 96.11% 

Recovery & Reintegration 
Program for Trafficked 
Persons 

820,000.00 758,988.43 61,011.57 92.56% 

Social Pension for 
Indigent Senior Citizen 1,423,002,000.00 1,421,183,238.

85 1,818,761.15 99.87% 

Sustainable Livelihood 
Program 271,386,000.00 271,386,000.0

0 - 100.00% 

National Household 
Targetting system for 
Poverty Reduction 

5,140,000.00 5,124,907.00 15,093.00 99.71% 

RLIP 5,855,000.00 6,090,293.85 (235,293.85) 104.02% 

TOTAL 2,180,105,000.00 2,160,616,578.
76 19,488,421.24 99.11% 

 
 

a.1.b Centrally-Managed Fund (CMF)-Current Appropriation 
 

PARTICULARS ALLOTMENT OBLIGATION
S INCURRED BALANCE 

% OF 
UTILIZATI

ON 
General Administration 
and Support Services 611,511.00 611,511.00 - 100.00% 

Information and 
Communication 
Technology Service 
Management 

9,863,140.00 9,605,543.08 257,596.92 97.39% 

Social Technology 
Development and 
Enhancement 

2,222,052.00 1,871,101.67 350,950.33 84.21% 

Formulation and 
Development of Policies 
and Plans 

960,250.00 944,500.00 15,750.00 98.36% 

EPAHP-NPMO 3,591,201.04 3,591,201.04 - 100.00% 
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National Household 
Targetting System for 
Poverty Reduction 

985,000.00 964,800.00 20,200.00 97.95% 

Pantawid Pamilya 533,863,561.96 531,373,577.96 2,489,984.00 99.53% 
Sustainable Livelihood 
Program 7,662,316.00 7,662,316.00 - 100.00% 

KALAHI-CIDSS-KKB 546,060,195.40 542,627,362.72 3,432,832.68 99.37% 
Centers 27,465,540.00 23,677,899.29 3,787,640.71 86.21% 
Social Pension for 
Indigent Senior Citizens 2,200,000.00 2,200,000.00 - 100.00% 

Implementation of RA 
No. 10868 or the 
Centenarians Act of 2016 

9,438,012.00 9,424,232.49 13,779.51 99.85% 

Protective Services for 
Individuals and Families 
in Difficult 
Circumstances 

1,882,855,259.72 1,739,153,429.4
5 

143,701,830.
27 92.37% 

Assistance to Persons 
with Disability and Older 
Persons 

673,500.00 566,568.00 106,932.00 84.12% 

Bangsamoro Umpungan 
sa Nutrisyun (BangUn) 32,895,294.28 30,619,638.02 2,275,656.26 93.08% 

Social Protection 
Program for Adolescent 761,000.00 761,000.00 - 100.00% 

Services to Distressed 
Overseas Filipinos 463,810.56 463,810.56 - 100.00% 

Poverty and 
Reintegration Program 
for Trafficked Persons 

826,800.00 825,568.28 1,231.72 99.85% 

Disaster Response and 
Rehabilitation Program 287,773,721.70 286,359,156.03 1,414,565.67 99.51% 

Quick Response Fund 62,658,524.00 62,658,524.00 - 100.00% 
PAMANA- Peace & 
Development Fund 15,031,996.00 13,769,029.57 1,262,966.43 91.60% 

PAMANA- DSWD/LGU 
Led 28,641,492.00 28,641,492.00 - 100.00% 

Standard Setting, 
Licensing, Accreditation 
& Monitoring Services 

918,830.00 918,830.00 - 100.00% 

Provision of Capability 
Training Program 50,160.00 39,112.00 11,048.00 77.97% 

Sub Total 3,458,473,167.66 3,299,330,203.1
6 

159,142,964.
50 95.40% 

Miscellaneous Personnel 
Benefit Fund 31,331.30 31,331.30 - 100.00% 

Calamity Fund 24,862,450.00 24,683,735.00 178,715.00 99.28% 
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Others 124,177,174.98 109,487,189.08 14,689,985.9
0 88.17% 

TOTAL 3,607,544,123.94 3,433,532,458.5
4 

174,011,665.
40 95.18% 

GRAND TOTAL 
-CURRENT 5,787,649,123.94 5,594,149,037.3

0 
193,500,086.

64 96.66% 
 
 

a.​ 2.a Direct Release - Continuing Appropriation 
 

PARTICULARS ALLOTMENT 
OBLIGATIO

NS 
INCURRED 

BALANCE 
% OF 

UTILIZATI
ON 

Provision of Services for 
Center-based clients 1,489,522.12 1,489,522.12 - 100.00% 

Provision of 
Technical/Advisory 
Assistance and other 
Related support services 

594,099.38 594,099.38 - 100.00% 

Supplementary Feeding 
Program 7,732,158.13 7,732,158.13 - 100.00% 

Poverty and 
Reintegration Program 
for Trafficked Persons 

84,593.46 84,593.46 - 100.00% 

Social Pension for 
Indigent Senior Citizen 998,909.32 998,909.32 - 100.00% 

Sustainable Livelihood 
Program 1,402,055.83 1,402,055.83 - 100.00% 

National Household 
Targetting System for 
Poverty Reduction 

58,010.64 58,010.64 - 100.00% 

TOTAL 12,359,348.88 12,359,348.88 - 100.00% 
 
 
 

a.2.b Centrally-Managed Fund (CMF)-Continuing Appropriation 
 

PARTICULARS ALLOTMENT OBLIGATIONS 
INCURRED 

BALANC
E 

% OF 
UTILIZATI

ON 
General Administration 
and Support Services 5,167,818.75 5,167,746.30 72.45 100.00% 

Information and 
Communication 
Technology Service 
Management 

511,577.04 511,577.04 - 100.00% 

Social Technology 
Development and 222,359.03 222,359.03 - 100.00% 
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Enhancement 
Formulation and 
Development of Policies 
and Plans 

100,000.00 100,000.00 - 100.00% 

EPAHP-NPMO 318,039.88 318,039.88 - 100.00% 
Pantawid Pamilya 4,726,448.21 4,726,448.21 - 100.00% 
Sustainable Livelihood 
Program 6,205,720.22 6,205,720.22 - 100.00% 

KALAHI-CIDSS-KKB 63,151,784.00 63,151,584.00 200.00 100.00% 
Centers 5,567,724.88 5,565,109.99 2,614.89 99.95% 
Protective Services for 
Individuals and Families 
in Difficult 
Circumstances 

64,904,119.05 64,904,119.05 - 100.00% 

Assistance to Persons 
with Disability and Older 
Persons 

128,898.00 118,898.00 10,000.00 92.24% 

Bangsamoro Umpungan 
sa Nutrisyun (BangUn) 4,197,247.41 4,197,247.41 - 100.00% 

Services to Distressed 
Overseas Filipinos 2,896.00 2,896.00 - 100.00% 

Poverty and 
Reintegration Program 
for Trafficked Persons 

21,000.00 21,000.00 - 100.00% 

Disaster Response and 
Rehabilitation Program 951,153.23 951,153.23 - 100.00% 

Quick Response Fund 605.00 605.00 - 100.00% 
PAMANA- Peace & 
Development Fund 5,633,102.00 5,633,102.00 - 100.00% 

Standard Setting, 
Licensing, Accreditation 
& Monitoring Services 

3,000.00 3,000.00 - 100.00% 

Calamity Fund 436,591.50 307,116.50 129,475.0
0 70.34% 

TOTAL 162,250,084.20 162,107,721.86 142,362.3
4 99.91% 

GRAND TOTAL 
-CONTINUING 174,609,433.08 174,467,070.74 142,362.3

4 99.92% 
 
 
 

PARTICULARS ALLOTMENT OBLIGATIONS 
INCURRED 

BALANCE % OF 
UTILIZATION 

GRAND 
TOTAL- 

CURRENT & 5,962,258,557.02 5,768,616,108.04 193,642,448.98 96.75 
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CONTINUING 
 
 
 

For CY 2022, Field Office X has a total budget of Php 5,962,258,557.02 both current 
and continuing appropriations with an overall utilization rate of 96.75%. 
 
​ The unutilized budget which is Php 193,642,448.98 is mostly due to the unutilized 
budget for the year for the Assistance to Individual in Crisis Situation (AICS) and other 
programs of the Department. 
 
​ ​B. ACTUAL OBLIGATIONS INCURRED OVER ACTUAL DISBURSEMENTS 
 

b.1.a Direct Release - Current Appropriation 

PARTICULARS 
OBLIGATIO

NS 
INCURRED 

DISBURSEME
NTS BALANCE 

% OF 
UTILIZATI

ON 
General 
Administration and 
support services 

14,188,898.00 11,925,327.25 2,263,570.75 84.05% 

Provision of Services 
for center based 
clients 

52,488,703.90 35,638,487.53 16,850,216.37 67.90% 

Provision of 
technical/advisory 
assistance and other 
related support 
services 

65,340,000.00 61,893,011.94 3,446,988.06 94.72% 

Supplemental 
Feeding 

323,542,702.3
8 225,304,990.51 98,237,711.87 69.64% 

Recovery & 
reintegration 
program for 
trafficked Persons 

758,988.43 431,922.21 327,066.22 56.91% 

Social Pension for 
indigent Senior 
Citizen 

1,421,282,455.
85 1,416,135,275.12 5,147,180.73 99.64% 

Sustainable 
livelihood Program 

271,386,000.0
0 246,639,967.52 24,746,032.48 90.88% 

National Household 
Targetting system for 
Poverty Reduction 

5,124,907.00 3,839,946.72 1,284,960.28 74.93% 

RLIP 6,297,342.54 6,079,278.94 218,063.60 96.54% 

TOTAL 2,160,409,998.
10 2,007,888,207.74 152,521,790.36 92.94% 
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b.1.b Centrally-Managed Fund (CMF)-Current Appropriation 
 

PARTICULA
RS 

OBLIGATI
ONS 

INCURRE
D 

DISBURSEM
ENTS BALANCE 

% OF 
UTILIZAT

ION 

General 
Administratio
n and Support 
Services 

611,511.00 611,511.00 - 100.00% 

Information 
and 
Communicati
on Technology 
Service 
Management 

9,605,543.08 2,720,891.98 6,884,651.10 28.33% 

Social 
Technology 
Development 
and 
Enhancement 

1,871,101.67 750,075.64 1,121,026.03 40.09% 

Formulation 
and 
Development 
of Policies and 
Plans 

944,500.00 343,360.50 601,139.50 36.35% 

EPAHP-NPM
O 3,591,201.04 2,309,751.11 1,281,449.93 64.32% 

National 
Household 
Targetting 
System for 
Poverty 
Reduction 

964,800.00 964,800.00 - 100.00% 

Pantawid 
Pamilya 

531,873,577.
96 500,085,052.93 31,788,525.03 94.02% 

Sustainable 
Livelihood 
Program 

7,662,316.00 7,662,316.00 - 100.00% 

KALAHI-CI
DSS-KKB 

542,631,634.
72 130,443,391.39 412,188,243.3

3 24.04% 
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Centers 23,660,677.2
9 23,677,899.29 (17,222.00) 100.07% 

Social Pension 
for Indigent 
Senior 
Citizens 

2,200,000.00 2,200,000.00 - 100.00% 

Implementati
on of RA No. 
10868 or the 
Centenarians 
Act of 2016 

9,424,232.49 9,360,633.13 63,599.36 99.33% 

Protective 
Services for 
Individuals 
and Families 
in Difficult 
Circumstance
s 

1,739,154,42
9.45 

1,615,631,300.
77 

123,523,128.6
8 92.90% 

Assistance to 
Persons with 
Disability and 
Older Persons 

566,568.00 352,993.00 213,575.00 62.30% 

Bangsamoro 
Umpungan sa 
Nutrisyun 
(BangUn) 

30,619,638.0
2 27,199,986.35 3,419,651.67 88.83% 

Social 
Protection 
Program for 
Adolescent 
Mothers 

761,000.00 368,000.00 393,000.00 48.36% 

Services to 
Distressed 
Overseas 
Filipinos 

463,810.56 327,750.75 136,059.81 70.66% 

Poverty and 
Reintegration 
Program for 
Trafficked 
Persons 

825,568.28 825,568.28 - 100.00% 

Disaster 
Response and 

286,359,156.
03 277,450,791.73 8,908,364.30 96.89% 
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Rehabilitation 
Program 
Quick 
Response 
Fund 

62,658,524.0
0 20,944,867.51 41,713,656.49 33.43% 

PAMANA- 
Peace & 
Development 
Fund 

13,769,029.5
7 12,182,961.44 1,586,068.13 88.48% 

PAMANA- 
DSWD/LGU 
Led 

28,641,492.0
0 13,629,263.55 15,012,228.45 47.59% 

Standard 
Setting, 
Licensing, 
Accreditation 
& Monitoring 
Services 

918,830.00 691,367.51 227,462.49 75.24% 

Provision of 
Capability 
Training 
Program 

39,112.00 35,112.00 649,044,607.3
0 89.77% 

Sub Total 3,299,818,25
3.16 

2,650,769,645.
86 

1,298,089,214.
60 80.33% 

Miscellaneous 
Personnel 
Benefit Fund 

31,331.30 31,331.30 1,947,133,821.
91 100.00% 

Calamity 
Fund 

24,683,735.0
0 8,612,000.00 16,071,735.00 34.89% 

Others 110,196,667.
39 88,486,179.25 21,710,488.14 80.30% 

TOTAL 3,434,729,98
6.85 

2,747,899,156.
41 

3,283,005,259.
65 80.00% 

GRAND 
TOTAL 

-CURRENT 

5,595,139,98
4.95 

4,755,787,364.
15 

3,435,527,050.
01 85.00% 

 
b.2.a Direct Release - Continuing Appropriation 
 

PARTICULARS OBLIGATIO
NS DISBURSEMENTS BALAN

CE 
% OF 

UTILIZATI

 
 



 
 
 
 
 
DSWD-GF-010 | REV 01 | 17 AUG 2022 
 
 

INCURRED ON 
Provision of Services 
for center based clients 1,489,522.12 1,489,522.12 - 100.00% 

Provision of 
technical/advisory 
assistance and other 
related support 
services 

594,099.38 489,764.19 104,335.1
9 82.44% 

Supplementary 
Feeding Program 7,732,158.13 7,724,809.30 7,348.83 99.90% 

Poverty and 
Reintegration 
Program for 
Trafficked Persons 

84,593.46 84,593.46 - 100.00% 

Social Pension for 
Indigent Senior 
Citizen 

998,909.32 995,309.22 3,600.10 99.64% 

Sustainable Livelihood 
Program 1,402,055.83 1,401,950.08 105.75 99.99% 

National Household 
Targetting System for 
Poverty Reduction 

58,010.64 47,674.64 10,336.00 82.18% 

TOTAL 12,359,348.88 12,233,623.01 125,725.8
7 98.98% 

 

b.2.b Centrally-Managed Fund (CMF)-Continuing Appropriation 

PARTICULARS OBLIGATIONS 
INCURRED 

DISBURSEME
NTS BALANCE 

% OF 
UTILIZATI

ON 
General 
Administration and 
Support Services 

5,167,818.75 5,167,746.30 72.45 100.00% 

Information and 
Communication 
Technology Service 
Management 

511,577.04 505,217.44 6,359.60 98.76% 

Social Technology 
Development and 
Enhancement 

222,359.03 130,609.03 91,750.00 58.74% 

Formulation and 
Development of 
Policies and Plans 

100,000.00 100,000.00 - 100.00% 

EPAHP-NPMO 318,039.88 318,039.88 - 100.00% 
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Pantawid Pamilya 4,726,448.21 4,635,813.71 90,634.50 98.08% 
Sustainable Livelihood 
Program 6,205,720.22 6,205,720.22 - 100.00% 

KALAHI-CIDSS-KK
B 63,151,784.00 60,370,217.78 2,781,566.2

2 95.60% 

Centers 5,567,724.88 4,727,459.58 840,265.30 84.91% 
Protective Services for 
Individuals and 
Families in Difficult 
Circumstances 

64,904,119.05 63,936,422.56 967,696.49 98.51% 

Assistance to Persons 
with Disability and 
Older Persons 

128,898.00 91,898.00 37,000.00 71.30% 

Bangsamoro 
Umpungan sa 
Nutrisyun (BangUn) 

4,197,247.41 4,190,988.91 6,258.50 99.85% 

Services to Distressed 
Overseas Filipinos 2,896.00 2,896.00 - 100.00% 

Poverty and 
Reintegration 
Program for 
Trafficked Persons 

21,000.00 21,000.00 - 100.00% 

Disaster Response and 
Rehabilitation 
Program 

951,153.23 862,206.23 88,947.00 90.65% 

Quick Response Fund 605.00 605.00 - 100.00% 
PAMANA- Peace & 
Development Fund 5,633,102.00 5,563,712.46 69,389.54 98.77% 

Standard Setting, 
Licensing, 
Accreditation & 
Monitoring Services 

3,000.00 3,000.00 - 100.00% 

Calamity Fund 436,591.50 353,900.21 82,691.29 81.06% 

TOTAL 162,250,084.20 157,187,453.31 5,062,630.8
9 96.88% 

GRAND TOTAL 
-CONTINUING 174,609,433.08 169,421,076.32 5,188,356.7

6 97.03% 

 
PARTICULARS ALLOTMENT OBLIGATIONS BALANCE % OF 
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INCURRED UTILIZATION 
GRAND 
TOTAL- 

CURRENT & 
CONTINUING 

4,925,208,440.47 3,440,715,406.77 1,484,493,033.70 69.86% 

 

For CY 2022, the majority of the PPA that has a low disbursement rate were : 
KALAHI-CIDDS KKB, Protective Services for Individuals and Families in Difficult 
Circumstances, Supplementary Feeding Program and other programs and projects of the 
Department. 

 
The Financial Management Division has constantly been reminding all divisions, 

programs and projects during Monday Convocations of the timeline of fund utilization and 
disbursement, and to ensure monitoring of their status of fund utilization as well as 
submission of all necessary financial claims. Memoranda have also been issued related to 
this. Capacity building activities have also been conducted for all identified financial and 
procurement focal persons to better facilitate utilization of all. 

 
 

1.​Percentage of cash advance liquidated 
 
 

Account Name Total Grant Liquidation % of Liquidation 
a. Advances to 
Officers and 
Employees 

1,896,891.64 1,896,891.64 100% 

b. Cash – Disbursing 
Officers 3,275,013,056.47 2,477,476,915.59         75.65% 
c.​ Inter-Agency 
Transferred Funds 368,998,821.06 120,954,410.94 32.78% 

 
 
 ​    Php 797,536,140.88 or 75.65% of the balance of cash advances granted to Special 
Disbursing Officers (SDOs) pertain to advances granted in the month of December 2022 and are 
not yet due for liquidation. Additionally, the remaining unliquidated balance under cash advances 
to SDOs for the implementation of the various programs and services of the Department 
particularly for AICS and other programs are for review and reconciliation by the Accounting 
personnel and program focals.  

 
A major part of the unliquidated balances for Inter-Agency Transferred Funds refer to the 

fund transfer to Iligan City as Shelter Assistance for victims of TS Sendong. The unliquidated 
balance still amounts to Php 167,071,634,74. 

 
Secretary Erwin T. Tulfo sent a letter dated August 8, 2022 to City Mayor Honorable 

Frederick W. Siao in response of former City Mayor Honorable Celso G. Regencia to former 
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DSWD Secretary Rolando D. Bautista’s demand letter relative to the Php 242,130,000.00 shelter 
assistance project for the 3,459 typhoon Sendong affected families of Iligan City in 2010 Request 
for the Continuation of Core Shelter Assistance Program for Typhoon Sendong Victims in Iligan 
City. 

 
Further, an online meeting/ consultation with the Central Office was held last January 6, 

2023 reinforcing the decision of the Secretary to return the unutilized funds. DSWD Region 10 
committed to set an appointment with the LGU LCE to convey the results of the meeting. 

 
The rest of the prior years’ balances pertains to funds transferred to Barangay BSPMCs 

for the implementation of GPBP Projects. To  ensure  full  liquidation,  programs were instructed 
to assign focal person/s to monitor and follow-up the  unliquidated  balances  and  to  ensure  
inclusion  of  deliverables in their Individual Performance Contract (IPC). The Accounting 
Section will be providing technical assistance and support especially to those  
identified. 

 
2.​Percentage of AOM responded within timeline 

 AOM 
No. 

FINDINGS STATUS % 
Compli
ed 

REMARKS 

 Implement
ed 

Not 
Implement
ed 

    

1 2014-002 Out of the P591,611,293.24 
total funds downloaded for 
the construction of shelter 
units of the Typhoon 
Sendong victims, Only 
P21,156.373.37 was utilized 
or roughly 3.57 percent 
utilization as of October 31, 
2014 financial report, thus 
the objective of the program 
as not attained.​
c.          Submit to the 
Auditor the updated/ revised 
RPCPPE pursuant to Section 
38 Volume I of Government 
Accounting Manual. 

  √ 75% The 
unliquidated 
balance 
amounting to 
Php 
167,071,634.7
4 was 
reinforced by 
Secretary 
Bautista to be 
returned, with 
communicatio
n dated March 
31, 2022, 
reiterated by 
Secretary 
Erwin  Tulfo 
in a follow-up 
letter on 
August 8, 
2022, 
informing that 
the 
Department 
can no longer 
accomodate 
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their request, 
instead to 
immediate 
submit the 
liquidation 
reports and 
return the 
unspent 
funds. 

2 2016-019 1.  The Greivance Machinery 
adopted by DSWD FO 10 
failed in the attainment of its 
general and specific 
objectives in violation of 
CSC Resolution No. 010113 
dtd January 10, 2001, as 
implemented through CSC 
Memorandum Circular No. 
02, s. 2001.​
2.  The agency has no clear 
and precise policy on what to 
do with its personnel who 
were found guilty of 
misconduct and 
misappropriations. 

√   100.00
% 

  

3 2017-001 The Budget Unit failed to 
maintain registries while 
Accounting Unit failed to 
maintain the Registry of 
Allotments and Notice of 
Cash Allocation, Registry of 
Allotments and Notice of 
Transfer of Allocation and 
the Subsidiary Ledgers for 
controlling accounts in the 
Trial Balance, thus, there 
were no immediate reports to 
determine the amount of 
allotments not covered by 
NCA/NTA and to monitor 
available NCA/NTA.  
Failure also to maintain the 
subsidiary ledger resulted to 
constraints in yhe 
verification process and 
likewise lead us to doubt the 
reliability of controlling 
accounts in the General 
Ledger. 

√   100.00
% 
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4 2017-002 Copies of 2,351 perfected 

narrative contracts/purchase 
orders (Pos)/ memorandum 
of agreements (MOAs)/ job 
orders (JOs) for CY 2016 
were not furnished to the 
Office of the Auditor within 
five (5) working days upon 
approval, together with its 
supporting documents 
contrary to Section 3.1.1 of 
COA Circular No.  2009-001 
and related COA issuances, 
thus timely review process 
on the technical, legal and 
auditorial aspects to ascertain 
the validity and regularity of 
the transaction cause undue 
delay on the post-audit of 
accounts. 

√   100.00
% 

  

5 2017-003 Monthly, Quarterly and 
Annual Financial and 
Accountability Reports for 
Fiscal Year 2016 were not 
submitted to the Office of the 
Audit Team Leader within 
the period/timeline 
required/prescribed by law, 
thereby precluding the timely 
review and verification of 
the validity, propriety and 
legality of the transactions 
recorded in the books and 
rendering the necessary audit 
decision on the reported 
accounts contrary to Section 
107 of the Auditing Code of 
the Philippines and the 
related rules and regulations. 

√   100.00
% 

  

6 2017-004 DSWD FO 10 incurred 
P26,294,410.82 
obligations/expenses in 
excess of 
appropriations/allotment and 
P173,708,380.86 without 
original 
appropriation/allotment at 
all, contrary to Section 4(1) 
of PD 1445, related laws, 
rules and regulations and 

√   100.00
% 
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Section 18 & 65 of R.A. No. 
10717 resulting in the 
irregular use of government 
funds. 

7 2017-005 The Agency has been 
deprived of an improved 
system of procurement due 
to its failure to adopt and 
implement the mandatory 
provisions of Republic Act 
9184 and its Revised 
Implementing Rules and 
Regulations. 

√   100.00
% 

  

8 2017-006 1.  Authority of designated 
regular/special disbursing 
officers were not specific as 
to the nature of accounts 
SDOs are 
responsible/accountable 
creating confusion in the 
recognition of accounts to be 
set up.​
2.  Designated Accountable 
Officers (Aos) were not 
restricted in granting 
additional cash advance 
despite non liquidation of the 
previous one.​
3.  Cash Advances not been 
used for a period of two (2) 
months were not returned to 
or refunded immediately to 
the collecting officer thus 
remained unsettled as of 
year-end.​
4.  Some cash advances for 
recurring petty operating 
expenses set up for one 
month were excessively 
granted.​
5.  Designated SDOs 
irregularly maintained 
personal bank savings 
account to safeguard the 
accumulated cash advances 
received/granted.  On the 
other hand, the cash 
advances intended for 
specific purpose were not 
immediately released to 

√   100.00
% 
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intended beneficiaries and 
liquidations thereof were not 
made within the time line 
required by regulation.​
6.  Cash Advances not 
liquidated/settled aggregated 
to P32,635,708.81 for the 
Advances to SDOs; 
P92,591.00 for Advances to 
Officers and Employees and 
P39,000.00 for petty cash 
fund.​
7.  Some additional cash 
advances were not supported 
by an approved estimates of 
recurring operating expenses 
based on historical 
replenishment record for one 
month or two for petty cash 
fund or purpose/time 
bounded undertakings, 
respectively, based an 
approved budget for current 
operating expenses of the 
agency's field office activity. 

   8.  The Regional 
Accountant-Designate failed 
to send notice to liquidate 
within ten (10) days before 
the expiration of the 30 or 60 
days period specified under 
Section 16 of EO 248 and 
recommend for the 
subsequent suspension of 
salary of the concerned 
employee who fails to 
liquidate the cash advance 
within the prescribed period.​
9.  Regional Accountant 
designate deliberately 
reclassified unliquidated 
petty cash fund to Due from 
Officers and Employees 
rendering the account 
doubtful and misleading.​
Such practices exposed 
government funds to risk of 
misuse or misapplication in 
violation of Section 89, PD 
1445 and other establish 
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COA Rules and Regulations. 
9 2017-007 The agency's approved CY 

2016 GAD Budget of 
P58,526,900.00 was less 
than the minimum 
requirement of at least 5 
percent, or P240,068,850.00, 
of the total agency's 
appropriation in GAA for FY 
2016 of P4,801,377,000.00; 
thus, a variance of 
P181,541,950.00, contrary to 
Republic Act No. 10717 and 
DBM-NEDA-PCW Joint 
Circular No. 2012-001. 

√       

1
0 

2017-008 Out of the P243,289,916.91 
CY 2016 unpaid obligations, 
P55,974,583.31 thereof were 
not backed up by sufficient 
cash in settlement of 
government 
payables/obligations.  
Subsequently, the validity 
and legality of the subject 
obligations could not be 
made due to non presentation 
of Disbursement Vouchers 
and its supporting documents 
rendering the recorded 
payables doubtful. 

√   100.00
% 

  

1
1 

2017-009 The appointment made to the 
Barangay Treasurers as 
Treasurer of Barangay 
Sub-Project Management 
Committee (BSPMC) was 
contrary to Chapter II.9 of 
the 2013 Revised Cash 
Examination Manual of the 
Commission; Section 67 of 
the Government Accounting 
and Auditing Manual, 
Volume I; and Item E.32 of 
the Project Administration 
Manual, RRP 46420 Loan 
Agreement with Asian 
Development Bank.  Thus, 
casting doubt on the legal 
authority of the Accountable 
Officer to perform duties that 
might lead to conflict of 

√   100.00
% 
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interest and cause a risk of 
material misstatements in the 
future. 

1
2 

2017-010 1)      The responsible 
officials should explain their 
failure to adopt the 
provisions of GAM as 
discussed and effect 
corrections as recommended 
under Appendix I of this 
AOM and if possible, submit 
an amended financial 
statement with complete 
schedules ;​
2)       To  faithfully adhere  
to all laws and regulations 
applicable to financial 
transactions, Management 
should remind all accounting 
personnel to completely 
(emphasis supplied) adopt 
the Government Accounting 
Manual beginning CY 2017  
in compliance with the 
provisions of COA Circular 
No. 2015-007 dated October 
22, 2015 which required all 
National Government 
Agencies (NGAs) to use 
Government Accounting 
Manual to ensure uniformity, 
accuracy, reliability and 
timeliness in the preparation 
of financial statement and 
other reports in conformity 
with the requirements of the 
PPSAS and relevant 
accounting policies; and  ​
3)      Management should 
keep abreast of the latest 
accounting policies, 
guidelines, and procedures. 

√   100.00
% 

  

1
3 

2017-011 a.         Explain/ justify the 
inconsistencies noted;​
b.         Instruct the property 
custodian and accounting 
personnel to reconcile the 
balances of accounts arrived 
at per physical count with the 
SL and GL of the 

  √ 50% As of 
December 31, 
2021, the 
accounts were 
still not yet 
reconciled. 
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Accounting Division (AD). 
Periodic reconciliation 
between the two records 
should be observed taking 
into account the PPE that 
were purchased or disposed 
for the period. On the other 
hand, the accounting division 
should make sure that the 
PPE balances reflected in the 
financial statement are 
supported by and reconciled 
with the RPCPPE; and​
c.          Submit to the 
Auditor the updated/ revised 
RPCPPE pursuant to Section 
38 Volume I of Government 
Accounting Manual.​
​
We reiterate our 
recommendation that 
management should require 
the Accountant and Property 
Custodian/ Supply Officer to 
prepare and maintain 
updated PPELC and the 
Property Cards, respectively, 
without prejudice to 
appropriate administrative 
disciplinary action that 
management might be 
instituted to the persons 
responsible. 

1
4 

2017-012 Explain the deficiencies.​
​
Submit an annual DBM 
approved plantilla of 
positions for those 
COS/MOA.​
​
Submit an approved 2016 
Work and financial Plan for 
every 
program/activity/projects. 

√   100.00
% 
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1
5 

2017-013 1. Submit the following:​
a.   Copy of CNA executed 
between the agency and 
recognized employee- 
organization duly approved 
by DBM with disclosure as 
to the fund sources;​
b.   Certification as to 
claimant’s membership with 
CSC as the accredited sole 
and exclusive negotiation 
agent of the Agency; and​
c.   Annex A of DBM 
Budget Circular No. 
2016-007 that requires the 
report on the payment of 
CNA Incentive for FY 2016;​
2.     Make a representation 
to DSWD Central Office for 
the release of cash equivalent 
for the unfunded 
Sub-Allotment Release 
Orders.​
3.     Submit a copy of the 
approval from the Secretary 
of DBM allowing the grant 
of CNA and to use the 
available MOOE allotments 
for payment of CNA 
incentive other than the 
approved re-allocation per 
SARO-BMB-16-0037129 
issued on December 21, 
2016 or explain, otherwise;​
4.     Submit Journal Entry 
Voucher (JEV) to reclassify 
erroneous entries for the 
payment of CNA incentive 
to the account “Collective 
Negotiation Agreement 
Incentive – Civilian”.  Also, 
it is recommended that 
discrepancy in the amount of 
CNA should be reconciled; 
and​
5.     Explain the 
inconsistencies noted in 
various financial records, 
otherwise, Notice of 
Disallowance shall be issued 

√   100.00
% 
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for paying claims in excess 
of disbursement authority. 

1
6 

2017-014 In view of the deficiencies 
cited above and to support 
the utilization of funds as 
prescribed under Section 4 of 
PD 1445, pertinent 
provisions of DBM, RA 
9184 and COA Circular Nos. 
2012-02- and 03, it is 
requested that the following 
documents be submitted:​
1.     NCA/NTA to cover the 
allotment for Item Nos. 1 
and 18;​
2.     Amended/ 
Supplemental APP-PPMP 
for the Centrally 
Management Funds received 
which were not included in 
the original appropriations 
released per GAA consistent 
with Section 7 of RA 9184;​
3.     Proof of posting at 
PhilGEPS website, on the 
request for quotation and 
award to NFA, whether the 
mode of procurement was 
conducted thru an alternative 
mode in lieu of bidding;​
4.     BAC Resolution on 
each of the Supplemental 
APP/PPMP to determine the 
original mode of 
procurement to be used;​
5.     BAC Resolution on all 
recommendations to award 
the procurements to NFA;​
6.     For those procurements 
subject to bidding – (item 
13,14 and 15), all 
documentary evidence from 
procurement Stages 1 to 13 
in order to prove that bidding 
was really conducted;​
7.     Memorandum of 
Agreement between DSWD 
FO 10 and NFA Region 10, 
if applicable;​
8.     Properly-filled-up 

√   100.00
% 
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Inspection and Acceptance 
Report, for each of the 21 
transaction vouchers, 
specifically, supported by an 
NFA Warehouse Issue Slips 
and acknowledgement 
receipts from each of the 
recipients duly reconciled 
with the approved request for 
funding from the affected 
LGUs to support the 
recorded Welfare Goods 
Inventory and Welfare 
Goods Expenses;​
9.     Unifruitti MOA, if 
available, as the foundation’s 
name was used to identify 
the consummated 
transaction;​
10.  JEV to record 
adjustments of unreconciled 
Welfare Goods, Welfare 
Goods Inventory and Due 
from GOCCs accounts, if 
necessary, based on source 
documentation evidence;​
11.  Considering the 
complexity of the 
transactions, it is also 
requested that established 
procurement guidelines 
relative to the Department 
use of Calamity Fund, and 
Quick Response Funds, if 
existing, be submitted; and​
12.  Copy of LGU request 
for Calamity Assistance 
supported with complete 
description/ justification of 
the project; work and 
financial program/plan of the 
agency; endorsement of the 
head of the agency 
requesting for assistance, for 
transparency purposes, to 
determine whether the 
utilization of funds 
sub-allotted were utilized in 
accordance with the releases 
made by DBM/transferred 
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from DSWD Central Office. 
1
7 

2017-015 1.     Submit legal 
basis/authority to charge the 
former Regional Director’s 
Salaries, RATA, PERA, 
Salary Differential and 
Clothing Allowance against 
the appropriations allotted 
for Field Office No. 10 for 
FY 2016.  If warranted, 
justify the payment of the 
subject claims despite her 
absence in Field Office No. 
10;​
2.     Submit Notice of Salary 
adjustment, Accountant’s 
Certification of Last Salary 
Received, and Daily Time 
Record or Human Resource 
Officer’s Certification of 
actual performance of duty 
to support her claim for 
Salary Differential, PERA 
and RATA, if requirement 
No. 1 is feasible;​
3.     Submit also a certified 
copy of Director Solamillo’s 
Letter/Notice of Assumption 
to DSWD FO IX; Proof of 
Turn-over; Clearance of 
Money, Property and Legal 
Accountability; and Property 
Transfer Report to support 
her claim for Relocation 
Allowance; and​
4.     Explain the regularity of 
the above transactions 
together with the Region/FO 
IX Accountant’s 
Certification that Director 
Solamillo did not claim at 
their end, the Relocation 
Allowance, salary and the 
corresponding salary 
differential, RATA, and 
Clothing Allowance 
covering the period from 
January 2016 to April 2016 
otherwise persons who 
participated in the 

√   100.00
% 
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consummation of the 
transactions will be held 
personally responsible for 
paying claims contrary to 
existing laws, rules and 
regulations. 

1
8 

2017-016 1. Submit all documentations 
to support claims per COA 
Circular No. 2012 – 001 
dated July 14, 2012;​
2. Stop the practice of paying 
expenses without 
corresponding NCA/NTA;​
3. Submit JEV to reclassify 
erroneous entries.  Also, we 
recommend that discrepancy 
in the amounts should be 
reconciled with affected 
accounts; and​
4. Explain the 
inconsistencies in recording 
noted in the financial 
statements, and submit 
authority to charge the 
excessive payment of 
expenses totaling 
P8,028,169.09 without 
Sub-AROs to the NCA/NTA 
for Maintenance and Other 
Operating Expenses 
(MOOE), otherwise, a 
Notice of Disallowance shall 
be issued for paying claims 
with incomplete 
documentations and in 
excess of disbursement 
authority. 

√   100.00
% 
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1
9 

2017-017 1. Intensify a timely monthly 
monitoring of accounts with 
the Agency’s personnel 
assigned in the LGUs such as 
the program/project 
coordinators, program focal 
persons, provincial 
development officers and 
accounting personnel to fast 
tract and hasten liquidation 
of fund transfers with 
multiple program funds;​
2. Make a strong 
representation with the IAs 
officials to submit the 
required Liquidation 
Reports;​
3. Ensure that no additional 
releases of funds shall be 
allowed to any IA unless the 
provisions of the MOA are 
adhered, otherwise impose 
the sanctions against the IAs 
in the case of their failure to 
implement the provisions of 
the MOA;​
4. Ensure that no additional 
releases of funds shall be 
allowed to any IA unless the 
provisions of the MOA are 
adhered, otherwise impose 
the sanctions against the IAs 
in the case of their failure to 
implement the provisions of 
the MOA;​
5. Enjoin the Accounting 
personnel to reconcile the 
accounts or double check the 
accuracy of the balances 
before required reports are 
prepared and submitted; and​
6. See to it that funds 
transferred to IAs shall be 
fully liquidated after 
completion of the 
program/activity or at the 
end of each year, if possible.  
Unused accumulated funds 
shall be return to the SA to 
avoid legal impediments. 

√   100.00
% 
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2
0 

2018-001  A.  The Special Disbursing 
Officers (SDOs) were 
granted cash advances for 
payments of various 
assistance, cash for work, 
and other purposes outside 
their authorized area of 
assignment as indicated in 
their respective Regional 
Special Orders.  Further, 
there are SDOs who also act 
as Petty Cash Custodians 
despite absence of official 
authority designating/ 
authorizing them to perform 
such function.​
​
B. Payouts/ disbursements of 
cash advances of Special 
Disbursing Officer under 
their name were delegated to 
other DSWD 10 personnel 
assigned in the area even if 
the latter were not bonded 
and even if there was no 
written authority to do so or 
atleast proof of receipt by the 
delegated AO/ personnel that 
a certain amount was 
received by them from the 
SDO for payout, which is 
contrary to item 4.1.6 of 
COA Circular No. 97-002 
dated February 10, 1997 and 
Section 2 of PD 1445. ​
​
C. The fidelity bonds of 
Accountable Officers are 
either inadequate or 
unnecessary, contrary to 
provisions of section 14, 
Chapter 6, Volume I of the 
GAM, Item 4.8 of Treasury 
Circular No. 02-2009 dated 
August 6, 2009, and 
COA-Circular 2012-003 
dated October 29, 2012.​
​
D. Transfer of accountability 
between the incoming and 

√   100.00
% 
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outgoing accountable 
officers was not properly 
documented through the 
itemized invoice and receipt, 
which is contrary to Section 
77 of Presidential decree No. 
1445. 

2
1 

2018-002  A.     The absence of periodic 
reconciliation between 
Accounting and Property 
records, and errors and 
omission in recording and 
reporting of transactions 
resulted in a total 
discrepancy of 
P10,184,819.94 in the 
reported balances of 
Property, Plant, and 
Equipment accounts.​
​
B.  The Property, Plant and 
Equipment Ledger Cards 
(PPELC) and Property Cards 
(PC) were not maintained by 
the Accountant and the 
Property Custodian/ Supply 
Officer respectively.  Hence, 
non-maintenance of the same 
to support the GL or the 
RPCPPE rendered the 
existence and accuracy of the 
reported balances of the PPE 
accounts unreliable. 

√   100.00
% 
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2
2 

2018-003 A.     The Management 
procured through Small 
Value Procurement the 
vehicle parts for Isuzu Truck 
with Plate Number SKF 786 
with ABC amounting to 
P142,000.00 not in 
accordance with Republic 
Act No. 9184 or the 
Government Procurement 
Reform Act and its Revised 
Implementing Rules and 
Regulations (Revised IRR).​
​
B.     The disbursement for 
the repair of the agency’s 
motor vehicle was not 
supported with the necessary 
supporting documents as 
required under Commission 
on Audit Circular No. 
2012-001 prescribing the 
Revised Guidelines and 
Documentary Requirements 
for Common Government 
Transactions.​
​
C.     Improper recording of 
transaction to the account 
Transportation and Delivery 
Expense with UACS 
Account Code 50299040 
instead of Repair and 
Maintenance – 
Transportation Equipment 
Motor vehicle with UACS 
Account Code 5021306001 
in compliance with the 
Government Accounting 
Manual (GAM), Volume III. 

√       
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2
3 

2018-004 A.     Cash advances in the 
aggregate amount of 
P20,841,829.55 remained 
unliquidated as of December 
31, 2017 thus resulting in the 
overstatements of the 
Government Equity and 
Assets and the 
understatement in the related 
expenses accounts.​
​
Cash Advances for 
Travelling Expenses were 
not properly recorded in the 
books of accounts and 
supported with complete 
documentations, contrary to 
the provisions of Section 12, 
Chapter 2, Volume I of the 
Government Accounting 
Manual and COA Circular 
No. 2012-001 dated June 14, 
2012 

√   100.00
% 

  

2
4 

2018-005 A.    The General ledger 
balances for various 
Cash-In-Bank accounts in 
the amounts of 
P103,168,927,.00 for FC I 
(general Fund) and 
P81,318,284.59 for FC 7 
(Trust Fund) are not duly 
supported with Subsidiary 
Ledgers for each bank 
account to substantiate the 
existence and completeness 
of the cash accounts contrary 
to Appendix 6 of the GAM, 
Volume II.B.    Delayed 
Submission of the monthly 
Statements of Bank 
Reconciliation for various 
Cash-In-Bank accounts as 
required under the 
Accounting Rules and 
regulations. 

√   100.00
% 
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2
5 

2018-006 A.    The Accounts payable 
account reflected in the 
financial statements of 
DSWD FO-10 as of 
December 31, 2017 included 
items already paid 
amounting to P4,155,000.00, 
and goods and services not 
yet received amounting to 
P265,629,526.67, which is 
contrary to the provisions of 
the GAM.​
​
B.    The Accounts Payable 
account included Fund 
Transfers to Municipal 
treasurer’s Office (MTO) and 
Advances to Officers and 
Employees charged directly 
to Expenses, amounting to 
P25,309,810.31 which is 
contrary to the provisions of 
Section 2, Chapter 2, Volume 
I of the GAM. 

√   100.00
% 

  

2
6 

2018-007 Release of subsequent 
tranche for funds transferred 
to IAs was made despite the 
unliquidated balances of the 
concerned LGUs contrary to 
the COA Circular No. 
2016-002. 

√   100.00
% 

  

2
7 

2018-008 The Welfare Goods 
Distribution account in the 
amount of P201,735,752.39 
in the financial statements of 
the DSWD FO 10 as of 
December 31, 2017 was not 
supported with the Supplies 
Ledger Cards, Stock cards, 
and the Report of Physical 
Count of Inventories 
contrary to Chapter 8, GAM, 
Volume I and section 122 of 
PD No. 1445. 

√   100.00
% 
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2
8 

2018-009 Food and non-food items 
totaling P199,016,913.93 
procured, received, and 
issued to various end-users 
were erroneously recorded in 
the Other Prepaid Expenses 
account instead of the 
Welfare Goods for 
distribution in the books 
resulting in the 
misstatements of the affected 
account balances and 
contrary to Chapter 3 of the 
GAM, Volume III. 

√   100.00
% 

  

2
9 

2018-010 The Cashier failed to deposit 
or remit promptly and intact 
the collections to the 
depository bank or to the 
National treasury contrary to 
the provisions of PD 1445 
and Cash examination 
manual. 

√   100.00
% 

  

3
0 

2018-011 A.                    The Training 
Expenses account reflected 
in the financial statements of 
DSWD FO-10 for 
KALAHI-CIDSS national 
Community-Driven 
Development Project as of 
December 31, 2017 in the 
amount of P393,520.00 and 
P33,447.00 were erroneously 
charged and adjusted to the 
said Training Expenses 
account respectively, 
contrary to the provision of 
Chapter 3, Volume III of the 
Government Accounting 
Manual (GAM).​
​
B.                   Expenses for 
CY 2017 in the total amount 
of P16,634,792.85 were not 
recognized in the period they 
occurred and were charged 
to Accumulated Surplus in 
2018, in violation of the 
provisions of Section 2 and 6 
Chapter 2, Volume I of the 
GAM. 

√   100.00
% 
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3
1 

2018-012 A Total of P83,915,500.00 
transportation assistance for 
the Internally Displaced 
Families due to Marawi 
Siege incident remained 
unreleased, contrary to 
DSWD Memorandum 
Circular (MC) No. 02, series 
of 2014, DSWD MC No. 16, 
series of 2017, and Section 2 
of PD 1445, hence, did not 
serve its purpose and 
defeated the mandated 
function of DSWD to work 
towards the achievement of 
improved capacities and 
opportunities for the poor, 
vulnerable and 
disadvantaged individuals, 
families and communities 
and to enable them to 
improve their quality of life. 

√   100.00
% 

  

3
2 

2018-013 The liquidated amount 
totaling P198,259,384.85 for 
the month of January 2018 of 
the Fund Transfers to LGUs 
were not properly supported 
with the Report of Checks 
Issued, certified correct by 
the Accountants, approved 
by the Heads of Agencies 
and audited by the Auditors 
of the Implementing 
Agencies as required under 
COA Circular No. 2012-002 
dated June 14, 2012, as one 
of the requirements to 
establish the validity of the 
disbursements. 

√   100.00
% 

  

3
3 

2018-014 The mandatory reports or 
accounting books and forms 
maintained by the Agency 
such as the General Journal 
and Journal Entry Voucher 
were not in accordance with 
Section 59, Chapter 19 of the 
Government Accounting 
Manual, Volume II for 
National Government 
Agencies and Sections 111 

√   100.00
% 
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and 112 of Presidential 
decree No. 1445. 

3
4 

2018-014 The liquidated amount 
totaling P354, 296,494.42 of 
fund transfers to BSPMC for 
the KALAHI-CIDSS 
NCDDP from January 2018 
to July 2018 were not 
properly supported, contrary 
to Sections 2.2 and 2.3 of 
COA Circular No. 2012-001 
dated June 14, 2012 and 
Section 8.1, Book 1 of the 
KALAHI-CIDSS NCDDP 
Community-Based Finance 
Manual. 

  √ 50% Ongoing 
completion of 
February and 
March 2018 
liquidation for 
COA's review 
and 
verification. 

3
5 

2018-015 The delayed submission of 
the Bank Reconciliation 
Statements of various bank 
accounts and the 
non-recognition of 
adjustments in the books of 
accounts were not in 
accordance with Section 5 
and 6, Chapter 21, Volume I 
of the Government 
Accounting Manual for 
National Government 
Agencies. 

√   100.00
% 

  

3
6 

2019-001 The amount of 
P46,048,327.50 SCF 
released to various SLPAs 
were not completely 
supported with documents as 
required under Section 4 of 
PD 1445 and Department of 
Social Welfare and 
Development Memorandum 
Circular (MC) No. 12 series 
of 2018 thus the validity of 
the claims were not 
established. 

  √ 67% Compliance 
of Php 
28,248,300.00 
and Php 
2,777,615.00 
of SLPAs or 
67.38% (108 
Associations) 
transmitted to 
COA on 
March 28, 
2022 and May 
3, 2022, 
accordingly. 
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3
7 

2019-002 The incomplete submission 
of the quarterly Financial 
Statements and disbursement 
vouchers contrary to GAM 
for NGAs, Vol. I and COA 
Circular No. 2012-001 
prevented the timely audit on 
the legality of the 
transactions and 
completeness in recording 
thereof in the books of 
accounts. 

√   100.00
% 

  

3
8 

2019-003 The beginning balance of 
Php 13,667,884.70 was not 
properly accounted for and 
remained under remitted to 
the Bureau of Internal 
Revenue contrary to the 
provisions of the RA No. 
8424, the National Internal 
Revenue Code of 1997; 
DOF-DBM-COA Joint 
Circular No. 1-2000 dated 
January 3, 2000, as amended, 
by DOF-DBM Joint Circular 
No. 1-2000A dated July 31, 
20101; and Sections 60 to 61 
of Chapter 6 of the 
Government Accounting 
Manual (GAM) for National 
Government Agencies 
(NGAs), Volume I. 

√   100.00
% 

  

3
9 

2019-004 The outstanding balance of 
the Due to Pag-IBIG account 
could not be validated due to 
outstanding balance in the 
amount pf Php534,253.62 of 
unidentified various accounts 
of DSWD FO-10 members/ 
employees, thus, may result 
in the forfeiture of claims/ 
benefits due to them. 

√   100.00
% 
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4
0 

2019-005 A.       Payment of one-year 
GSIS Group Personal 
Accident Insurance for the 
period coverage starting 
from February 15, 2018 to 
february 15, 2019 in the 
amount of Php46,600.00 was 
debited to the account Due to 
GSIS in April 2018 contrary 
to the provision of Chapter 3, 
Volume III of the 
Government Accounting 
Manual (GAM).​
B.       The beginning balance 
recorded and the adjustment 
of account Due to GSIS in 
Calendar Year (CY) 2018 in 
the amount of 
Php686,835.06 and 
127,574.24, respectively, 
could not be remitted due to 
lack of documentation and 
identification of employees 
who were subjected to the 
withholding of premiums 
and loan repayments, thus, 
the delay in remittance of the 
same and the charging of 
interest by the GSIS.​
C.        The beginning 
balance recorded in the 
amount of Php256,221.46 
and the adjustments in the 
amount of Php280,100.62 
and 237,284.98 in the 
account Due to Philhealth in 
CY 2018 could not be 
remitted due to lack of 
documentation and 
identification of employees 
who were withheld of the 
mandatory premiums, thus 
the remittances of 
contributions were delayed. 

√   100.00
% 

  

4
1 

2019-006 Cash Advances in the 
aggregate amount of 
Php48,562,260.60 remained 
unliquidated as of December 
31, 2018 resulting in the 
overstatements of the 

√   100.00
% 
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Government Equity and 
Assets and the 
understatement in the related 
Expenses accounts in the 
Financial Statements. 

4
2 

2019-007 The amount of Thirty 
Million Pesos in the Due 
from LGUs account 
pertaining to fund transferred 
to the City of Cagayan de 
Oro for the purpose of the 
Construction of Core Shelter 
for the displaced families 
due to Typhoon Sendong 
remained unliquidated 
contrary to the provisions of 
the Government Accounting 
Manual Volume I, 
Memorandum of Agreement, 
and COA Circular No. 
94-013v dated December 13, 
1994. 

√   100.00
% 

  

4
3 

2019-008 The grants of financial 
assistance for livelihood for 
the five SAF44 beneficiaries 
under DSWD FO X in the 
total amount of 
Php1,500,000.00 were not 
properly recorded in the 
books of accounts contrary 
to the provisions in the Deed 
of Donation and Memoranda 
of Understanding. 

√   100.00
% 

  

4
4 

2019-009 A.       Approved copies of 
Purchase Orders (POs), 
delivery documents and their 
supporting documents were 
not furnished/submitted to 
the Office of the Auditor 
within the prescribed period 
as required under COA 
Circular No. 2009-001 dated 
February 12, 2009.​
B. Purchase Orders and 
Inspection and Acceptance 
Reports lacked the necessary 
data to ensure that liquidated 
damages maybe imposed in 
case of delayed deliveries 
contrary to the 2016 Revised 

√   100.00
% 
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IRR of Republic Act (RA) 
9184 and COA Circular No. 
2012-001, thus, legality, 
validity and propriety of the 
transactions could not be 
properly evaluated. 

4
5 

2019-010 A.    Deficiencies were noted 
in the procurement of 
Welfare Goods for 
Distribution, in violation of 
COA Circular No. 2009-001 
dated February 12, 2009 and 
COA Circular No. 2012-001 
dated June 14, 2012, thus, 
validity of the transactions 
could not be ascertained.​
B.     Liquidated damages 
were not recorded as 
miscellaneous Income but 
were deducted to the cost of 
the Welfare Goods for 
Distribution resulting in the 
understatements in the 
Welfare Goods for 
Distribution account in the 
amount of P25,483,805.27 
and the Miscellaneous 
Income account in the 
amount of P9,825,111.45 
which is not in accordance 
with the Government 
Accounting Manual (GAM), 
Volume I.​
C.     Erroneous classification 
of mobilization fee in the 
amount of P33,961,763.43 
was recorded as Other 
Prepaid Expenses and 
Welfare Goods for 
Distribution instead of 
Advances to Contractors as 
prescribed in the 
Government Accounting 
Manual (GAM), Vol. III, 
thus, overstating and 
understating Prepaid 
Expenses/Welfare Goods for 
Distribution and Advances to 
Contractors accounts, 
respectively.​

  √ 55% Review on 
RDS 
(prior-year) is 
still ongoing 
at Accounting 
unit, subject 
for booking.   
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D.     An overstatement in the 
recording of withholding tax 
in the purchase of Sleeping 
Kit in the amount of 
P1,678,678.55 due to double 
recording in CY 2017 and 
CY 2018, thus, Liabilities 
account was overstated 
particularly Due to BIR.​
Non-recording of issuances 
of Welfare Goods for 
Distribution in the books of 
accounts of the agency 
resulted in the overstatement 
of the Assets and the 
Accumulated Surplus 
accounts and the 
understatement in the 
Expenses account. 

4
6 

2019-011 The submission of the 
contracts and their 
supporting documents to the 
Auditor’s Office for 
auditorial and technical 
review is delayed and 
incomplete contrary to 
Republic Act No. 9184 and 
its 2016 Revised 
Implementing Rules and 
Regulations, COA Circular 
No. 2009-001 dated 
February 12, 2009 and COA 
Circular No. 2012-001 dated 
June 14, 2012.​
The amount used for the 
contract cost of the Repair 
and Improvement of Centers 
and Residential Care 
Buildings at DSWD FO 10 is 
the Calculated Bid Price of 
P3,435,022.72 instead of the 
submitted Bid Price of 
P3,334,021.35 which is 
lower, thus, a variance of 
P101,001.37 which is 
contrary to Section 34.4 of 
the 2016 Revised IRR. 

√       
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4
7 

2019-012 A.  The AO who was 
designated as SDO also acts 
as Petty Cash Custodian 
despite the absence of an 
Office Order 
designating/authorizing her 
to assume the function of a 
Petty Cash Custodian, 
contrary to the prescribed 
rules and regulations.​
B.  Transfer of accountability 
between the incoming and 
outgoing AOs was not 
properly documented 
through the itemized Invoice 
and Receipt.​
C.  The cashbook maintained 
by Ms. Budiongan disclosed 
various deficiencies namely 
1) the AO did not start with a 
new cashbook; 2) only one 
cashbook is maintained for 
SDO and PCF; 3) cashbook 
adopted by the AO is not 
accordance with the forms 
prescribed as Cash 
Disbursement Record and 
Petty Cash Fund Record. 

√   100.00
% 

  

4
8 

2019-013 A.  The SDO was granted 
cash advances for purposes 
outside her authority or 
beyond the specified 
purposes in her Office 
Orders.​
B.  The SDO failed to 
maintain and update her 
cashbook/ Cash 
Disbursements Record 
contrary to the provisions of 
the Revised Cash 
Examination Manual. 

√   100.00
% 

  

4
9 

2020-001 
(2019) 

Payment of Cultural 
Allowance in the aggregate 
amount of Php 220,500.00 
was granted to DSWD FO 
10 personnel through their 
individual personal account 
which is contrary to COA 
Circular Nos. 2012-003, 
2013-003, 2012-001 and in 

√   100.00
% 
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violation of Section 48 of the 
General Provisions of 
Republic Act (RA) 11260 
also known as the General 
Appropriation Act (GAA) 
for Fiscal Year (FY) 2019 
and RA 9184 and its Revised 
Implementing Rules and 
Regulations (IRR) or the 
Government Procurement 
Reform Act. 

5
0 

2020-002 The non-reclassification of 
Construction in Progress 
account to the appropriate 
asset accounts for completed 
projects resulted in the 
overstatement of the 
Construction in Progress 
account and understatement 
of the affected accounts in 
the Property, Plant, and 
Equipment such as 
Buildings; Allowance for 
Depreciation; and 
Depreciation Expenses 
contrary to the provisions of 
Section 2 and 8 (g), Chapter 
10 of the Government 
Accounting Manual (GAM) 
for National Government 
Agencies (NGAs) Volume 1. 

√   100.00
% 

  

5
1 

2020-003 A.    The total amount of 
P507,397,983.61 pertaining 
to fund transfers to NGAs, 
LGUs, and NGOs/POs for 
various purposes remained 
unliquidated contrary to the 
provision of Section 63 (f) 
Chapter 6 of the Government 
Accounting Manual (GAM) 
for National Government 
Agencies (NGAs), Volume I, 
Memorandum of Agreement 
(MOA), and COA Circular 
No. 94-013 dated December 
13, 1994.​
B.     Recording of 
liquidations for the Due from 
NGAs, Due from LGUs and 
the NGOS/POs accounts in 

  √ 83% Ongoing 
completion of 
August 2022 
LR for FC 
and February 
- August 2022 
for FC 2 
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the total amount of 
P141,077,813.49 could not 
be validated due to 
non-submission of 
Liquidation Reports together 
with their supporting 
documents. 

5
2 

2020-004 Recording of liquidations for 
the Advances to Special 
Disbursing Officer and 
Advances to Officers and 
Employees accounts in the 
total amount of 
P1,758,728,850.97 could not 
be validated due to 
non-submission of 
Liquidation Reports together 
with their supporting 
documents. 

  √ 96% Ongoing 
completion of 
August 2022 
LR 

5
3 

2020-004 
(2019) 

The balances of the 
Advances for Payroll, 
Advances to Special 
Disbursing Officers, and 
Advances to Officers and 
Employees accounts in the 
aggregate amount of 
P215,564,107.82 remained 
unliquidated as of year-end 
resulting in the 
misstatements of the said 
accounts and the 
Accumulated Surplus in the 
Financial Statement. 

√   100.00
% 

  

5
4 

2020-005 The Cash in Bank accounts 
are overstated due to 
non-recognition of 
reconciling items in the total 
net amount of P446,060.00 
and delayed submission of 
the BRS for the various bank 
accounts of the different 
fund clusters contrary to 
Sections 3 and 5, Chapter 21 
of the Government 
Accounting Manual (GAM) 
for National Government 
Agencies (NGAs), Volume I. 

√   100.00
% 

  

 
 



 
 
 
 
 
DSWD-GF-010 | REV 01 | 17 AUG 2022 
 
 
5
5 

2020-006 
(2019) 

The Management failed to 
take the necessary actions of 
the dormant account balance 
of P347,161.65 in the Due 
from NGOs/POs account 
which remained outstanding 
for over 10 years in the 
books of accounts and 
without available pertinent 
records/documents which 
contrary to COA Circular No 
2016-005 dated December 
19, 2016. 

  √ 75% Follow-up of 
liquidation 
and retrieving 
of documents 
to support the 
liquidation 
continues at 
the 
Accounting 
Unit.​
Follow-up 
Demand 
Letter will be 
send to the 
LGUs on a 
quarterly 
basis.​
Memorandum 
on Request 
for Write-off 
of Dormant 
Accounts (10 
years & more) 
were send to 
all concerned 
Officers and 
Employees.  
Stating the 
supporting 
documents 
required for 
the request 
which depend 
on the reason 
for the 
difficulty or 
cause of the 
default of the 
account.  That 
should be 
supported by 
certified 
relevant 
documents 
validating the 
existence of 
the 
conditions.  
The 
responsible 

 
 



 
 
 
 
 
DSWD-GF-010 | REV 01 | 17 AUG 2022 
 
 

officers and 
employees 
hereby 
requested to 
comply all the 
requirements 
and submit to 
the 
Accounting 
unit within 90 
calendar days 
from receipt  
for 
consolidation. 

5
6 

2020-007 
(2019) 

Long outstanding Accounts 
Payable in the aggregate 
amount of P 8,766,738.13 
remained dormant in the 
books of accounts of the 
agency as of December 31, 
2019 and was not reverted to 
the Unappropriated Surplus 
of the General Fund, which 
is not in accordance with 
Executive Order No. 87 
dated August 13, 2019 and 
Section 98 of PD 1445. 

√   100.00
% 

  

5
7 

2020-008 
(2019) 

One Hundred Six approved 
copies of POs and 257 
proofs of delivery of 
procured items were not 
furnished/submitted to the 
Office of the Auditor within 
the prescribed periods, which 
is contrary to the provisions 
under COA Circular No. 
2009-001 dated February 12, 
2009 and COA Circular No. 
96-010 dated August 15, 
1996. 

√   100.00
% 

  

5
8 

2020-009 
(2019) 

The incomplete submission 
by the Agency of the 
Quarterly Financial 
Statements and disbursement 
vouchers contrary to Section 
2 and 5 of the Government 
Accounting Manual (GAM) 
for National Government 
Agencies (NGAs), Volume I 
and COA Circular No. 

√   100.00
% 
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2012-001 prevented the 
timely audit on the legality 
of the transactions and 
completeness in recording 
thereof in the books of 
accounts. 

5
9 

2020-010 The Agency failed to submit 
the documentary 
requirements to the Office of 
the Auditor before the 
advertisement of the call to 
public auction in the disposal 
of property contrary to the 
provision of Commission on 
Audit (COA) Circular No. 
89-296. 

√   100.00
% 

  

6
0 

2020-011 Two hundred eleven proofs 
of delivery of procured items 
covering the period January 
1, 2020 to June 30, 2020 
were submitted late to the 
Office of the Auditor, in 
violation of COA Circular 
No. 95-006.  

  √ 75.00% Reiterated in 
2021 

6
1 

2020-012 The incomplete submission 
by the agency of the 
corresponding supporting 
documents of the Journal 
Entry Voucher (JEV) relating 
to the closure of the Cash In 
Bank account is contrary to 
the pertinent requirement 
embodied in Appendix 36 of 
Government Accounting 
Manual (GAM) for National 
Government Agencies 
(NGAs), Volume II, COA 
Circular No. 2012-001 and 
Treasury Circular No. 
01-2013. 

√   100.00
% 

  

6
2 

2020-013 The reversal of Due to 
Government Service 
Insurance System (GSIS) 
account in the amount of 
P435,333.63 to Accumulated 
Surplus is contrary to 
Executive Order (EO) No. 87 
dated August 13, 2019. 

√   100.00
% 
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6
3 

ML 2020 
– 014 

The incomplete submission 
by the agency of the 
corresponding supporting 
documents relating to the 
transfer of SAP funds to 
implementing agencies in the 
amount of 
P3,769,458,000.00 and 
incomplete and 
non-submission of 
Liquidation Reports and 
refund of several LGUs 
amounting to 
P2,903,587,900.00 and 
P591,492,800.00, 
respectively. 

√   100.00
% 

  

6
4 

2021-002 The agency had overpaid 
premium payments for 
Contract of Service (COS) 
and Job Order (JO) workers 
of DSWD Field Office 10 for 
services rendered in the total 
amount of P24, 500.00 
which is not in accordance 
with DSWD Unnumbered 
Memorandum dated 
December 20, 2019 issued 
by the Secretary. 

√   100.00
% 

  

6
5 

ML 2021 
– 003 
(2020) 

The Inventories account is 
overstated by 
P720,898,493.73 due to 
non-recording of issuances in 
the books of accounts and 
the improper preparation of 
documents supporting the 
said Inventories account 
contrary to Paragraph 44 of 
the Philippine Public Sector 
Accounting Standards 
(PPSAS) 12 and Section 16, 
Chapter 8 of Government 
Accounting Manual (GAM) 
for National Government 
Agencies (NGAs), Volume I, 
respectively. 

  √ 97% On-going 
checking of 
RSMI of prior 
periods 
submitted in 
the office of 
the Auditor. 
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6
6 

2021-004 
(2020) 

The agency settled payables 
and disbursed funds through 
LDDAP-ADA and checks in 
various fund clusters in the 
year 2020 that were not 
supported with Official 
Receipts or Invoice issued by 
the payees or claimants 
contrary to Sections 12 and 
53, Chapter 6 of Government 
Accounting Manual (GAM) 
for National Government 
Agencies (NGAs), Volume I. 

  √ 99.99% Lacking one 
(1) Official 
Receipt for 
retrieval.Ther
e are still DVs 
lacking ORs 
for 
submission.  
Staggard 
submission of 
ORs/ Invoices 
for prior 
periods’ 
disbursement. 

6
7 

2021-005 
(2020) 

The non-submission by the 
agency of the Liquidation 
Reports of the Advances to 
SDO account pertaining to 
Social Amelioration Program 
(SAP) amounting to 
P91,102,800.00 contrary to 
COA Circular No. 97-002, 
Joint Memorandum Circular 
(JMC) No. 02, Series of 
2020 and Department of 
Social welfare and 
Development Memorandum 
Circular (DSWD MC) No. 
014, Series of 2020 
prevented the timely audit of 
the validity and existence of 
the transactions. 

√   100.00
% 

  

6
8 

2021-006 
(2020) 

The non-preparation of 
Subsidiary Ledgers (SLs) 
and the late preparation 
and/or non-submission of 
BRS for variouys bank 
accounts in Fund Clusters 1, 
2, 4, 6, and 7 of DSWD FO 
10 are contrary to Chapter 21 
of Government Accounting 
Manual (GAM) for National 
Government Agencies 
(NGAs), Volume I. 

√   100.00
% 
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6
9 

2021-007 
(2020) 

A. Cash Advances for 
Payroll, operating expenses, 
official local travels, and 
special purpose/time-bound 
undertakings and fund 
transfers to LGUs and 
NGOs/POs during the 
current year, amounting to 
P7,586,832,114.11 were not 
liquidated and the amount of 
P426,607,841.59 in prior 
years or 17.30% of the total 
cash advances and fund 
transfers in the amount of 
P2,466,346,120.24 were still 
unliquidated, in violation of 
COA Circular No. 97-002 
dated February 10, 1997 
resulting in the 
overstatement of the said 
accounts and the 
Government Equity.​
B. Recorded liquidations for 
the Advances to SDOs, 
Advances to O & E, Due 
from LGUs and Due from 
NGOs/POs accounts as of 
December 31, 2020 could 
not be validated due to 
non-submission of 
Liquidation Reports together 
with their supporting 
documents to the Auditor as 
basis of the Accountant of 
recording in the books of 
accounts. 

  √ 96% Ongoing 
completion 
for the month 
of August 
2022 LR. 

7
0 

2021-008 
(2020) 

1. The Cashier failed to 
deposit or remit promptly 
and intact the collections to 
the depository bank or to the 
national Treasury;​
2. There was a cash overage 
resulting from the 
overdeposit of Trust Fund 
collections during the month 
of December 2019 in the 
amount of P55,300.00 which 
was forwarded as the 
beginning balance of January 
2020 and the erroneous 

√   100.00
% 
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forwarded balance reflected 
in February 2020 for FC 1 
collections to be remitted to 
the Bureau of the Treasury; 
and​
3. The failure to submit 
cancelled ORs and errors in 
the information reflected in 
the ORs are contrary to the 
provisions of PD 1445, 
Revised Cash Examination 
Manual, and the Governemnt 
Accounting Manual (GAM) 
for the National Government 
Agencies (NGAs), Volume I. 

7
1 

2021-009 
(2020) 

The delayed, incomplete, 
and/or lack of submission by 
the agency of the various 
mandatory monthly financial 
reports and documents such 
as but not limited to DVs, 
LRs, Report of 
Accountability for 
Accountable Forms (RAAF), 
and Report of Fuel 
Consumption which is 
contrary to GAM for NGAs, 
Volumes I, II and III, manual 
on Audit for Fuel 
Consumption of Government 
Motor Vehicles, COA 
Circular No. 2009-006 and 
COA Circular No. 2012-001 
prevented the timely audit on 
the legality of the 
transactions and 
completeness in recording 
thereof in the books of 
accounts. 

  √ 99% Ongoing 
completion 
for the month 
of August 
2022 LR. 

7
2 

2021-010 
(2020) 

Notification of delivery 
within 24 hours of the 
purchase of various 
equipment, supplies, and 
materials as well as 
providing complete data on 
the supporting documents 
submitted to the office of the 
Auditor were not complied 
with as required under COA 
Circular No. 94-006 dated 

√   100.00
% 
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February 17, 1994. 
7
3 

2021-011 
(2020) 

Cash Advances in the total 
amount of P2, 400,000.00 
granted to a Special 
Disbursing Officer for the 
payment of Livelihood 
Assistance Grant to 
beneficiaries were not in 
accordance with DSWD 
Memorandum Circular (MC) 
No.3, series of 2020 resulted 
in the improper utilization of 
the fund and overstatement 
of disbursements charged to 
the NTF-ELCAC Fund. 

√   100.00
% 

  

7
4 

2022-001 
(2021) 

The requirement that bid 
invitations should be sent at 
least five (5) days to the 
observers before the date of 
each of the procurement 
stage/activity was not 
complied with as required 
under Section 13.3 of the 
Implementing Rules and 
Regulations (IRR) of the 
Government Procurement 
Reform Act or Republic Act 
(RA) No. 9184 casts doubt 
as to the validity of the Bids 
and Awards Committee 
proceedings. 

√   100.00
% 

  

7
5 

2022-002 
(2021) 

The incomplete submission 
by the agency of the 
corresponding supporting 
documents relating to the 
procurement of various 
goods through 
Agency-to-Agency 
arrangements amounting to 
P12.8 million is contrary to 
Section 53.5 of the 
Implementing Rules and 
Regulations, as amended, 
(IRR-A) of the Republic Act 
(RA) No. 9184 and 
government Procurement 
policy Board (GPPB)b 
Resolution No. 18-2007 
dated May 31, 2007. 

√   100.00
% 
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7
6 

2022-003 
(2021) 

The conduct of the 2021 
Annual Physical Count of 
Inventory for Property Plant 
and Equipment (PPE) failed 
to observe the requirements 
provided in COA Circular 
No. 2020-006 dated January 
31,2020, thereby resulting in 
inefficient inventory count 
procedures for all of the PPE 
pursuant to Chapter 10 of the 
Government Accounting 
Manual (GAM) for the 
National Government 
Agencies (NGAs),Volume I. 

√   100.00
% 

  

7
7 

2022-004 
(2021) 

The non-specification of 
eligible clients in the 
procurement of hot meals 
amounting to P432,000.00 is 
contrary to Department of 
Social Welfare and 
Development Memorandum 
Circular (DSWD MC) Nos. 
01, Series of 2014 and 11, 
Series of 2019. 

√   100.00
% 

  

7
8 

2022-005 
(2021) 

The delayed, incomplete, 
and/or lack of submission by 
the agency of the various 
mandatory monthly financial 
reports and documents such 
as Disbursement Vouchers 
(DVs) and Liquidation 
reports like Reports of Cash 
Disbursement (RCDs) which 
was contrary to Government 
Accounting Manual (GAM) 
for National Government 
Agencies (NGAs) prevented 
the timely audit on the 
regularity of the transactions 
and completeness in 
recording thereof in the 
books of accounts. 

  √ 96%   
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7
9 

2022-006 
(2021) 

Procurements of various 
office supplies and 
equipment through Shopping 
with a total Approved 
Budget of the Contract of 
P896, 516.50 were processed 
late contrary to the 2016 
Revised Implementing Rules 
and Regulations (IRR) of 
Republic Act (RA) no. 9184 
and DSWD Memorandum 
Circular No. 02, Series of 
2007. 

√   100.00
% 

  

8
0 

2022-007 
(2021) 

1. The incomplete 
submission of supporting 
documents of the Fund 
Transfer under Fund 
Cluster1 to financial service 
provider through a 
Memorandum of Agreement 
(MOA) in the amount of 
P295, 390,000.00 and its 
liquidation report released to 
the beneficiaries in the 
amount of P263, 780,000 are 
inconsistent with Sections 1 
and 2 of DOF DC No. 
01-2017 dated May 11, 2017 
and PD 1445.​
2.  The non-submission of 
the Liquidation Reports 
under Fund Cluster 7 of the 
funds transferred to the 
beneficiaries of the 44 PNP 
SAF personnel amounting to 
P840,000.00 as of December 
31,2021 which are due for 
submission in accordance 
with the Memorandum of 
Understanding (MOU). 

  √ 50%   

8
1 

2022-008 
(2021) 

The reconciling items in the 
amount of P515,200.00 
reflected in the monthly 
Bank Reconciliation 
Statements (BRS) remained 
unadjusted in the books of 
accounts for a long period of 
time and the irregular 
submission of BRS for 
various bank accounts of 

√   100.00
% 
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DSWD FO 10 are contrary to 
Chapter 21 of GAM for 
NGAs, Volume I. 

8
2 

2022-009 
(2021) 

A.   The non-submission of 
the Report on the Physical 
Count of Inventories (RPCI) 
as of December 31,2021 and 
supporting documents 
pertaining to JEVs recording 
the issuances of 
semi-expendable properties 
of the agency are contrary to 
Appendices 36 and 66, and 
Section 17, Chapter 8 of 
GAM for NGAs, Volume I 
and II.​
B.  The Inventories account 
is overstated by P755 million 
due non-recording of 
issuances in the books of 
accounts, and incomplete 
submission of supporting 
schedules contrary to 
Paragraph 44 of IPSAS 12 
and Chapter 8 of GAM for 
NGAs, Volume I.​
C.  Reclassification of prior 
year inventories and 
recording of prior year 
distribution of inventories for 
the SFP amounting to P352 
million and P98 million, 
respectively, by the 
Accounting Officer without 
attaching the necessary 
documents and/or schedules 
supporting the journal entries 
for reclassification and 
distribution are not in 
accordance with Appendix 
36 of GAM for NGAs, 
Volume II. 

√   100.00
% 
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8
3 

2022-010 
(2021) 

Cash Advances for payroll, 
operating expenses, official 
local travels, and special 
purpose/time-bound 
undertakings and fund 
transfers to LGUs, NGAs, 
and NGOs/POs in the year 
2021 amounting to 
P696,442,137.89 or 17% of 
the total cash advances and 
fund transfers amounting to 
P4,042,834,919.25 were not 
liquidated and the amount of 
P291,768,290.84 in prior 
years or 33% of the 
outstanding cash advances 
and fund transfers in prior 
years amounting to 
P878,713,716.39 were still 
unliquidated, in violation of 
COA Circular No. 97-002 
dated February 10, 1997, 
resulting in the 
overstatements of the said 
affected accounts and the 
Government Equity in the 
Financial Statements. 

  √ 75% Bulk 
unliquidated 
from the Core 
shelter FT of 
City of Iligan. 

8
4 

2022-011 
(2021) 

Recording of liquidations for 
the year 2021 amounting to 
P3, 933,859,359.71 for the 
Advances to SDOs, 
Advances for Payroll, 
Advances for Officers and 
Employees, Due from LGUs, 
Due from NGAs, and Due 
from NGOs/POs accounts 
could not be validated due to 
non-submission of 
Liquidation Reports together 
with their supporting 
documents to the Auditor as 
the basis of the Accountant 
of recording in the books of 
accounts. 

  √ 96%   
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8
5 

2022-012 
(2021) 

The procurement of welfare 
goods through negotiated 
procurement under 
emergency case amounting 
to P5.8 million is considered 
excessive and violates the 
parameters set forth under 
COA Circular Nos. 85-55-A 
dated September 8, 1985 and 
78-84 dated August 1, 1978, 
and contrary to the 
Government Procurement 
Policy Board – Technical 
Support office (GPPB-TSO) 
Non-Policy Matter (NPM) 
No. 003-2020 dated March 
23, 2020 and PD No. 1445. 

√   100.00
% 

  

8
6 

2022-013 
(2021) 

The multiple procurements 
of cellular phone cards 
through small value 
procurement amounting to 
P2.1 million is contrary to 
Section 54.1 and annex H of 
the 2016 Revised 
Implementing Rules and 
Regulations (IRR) of RA 
No. 9184 and COA Circular 
No. 76-41 dated July 30, 
1976. 

√   100.00
% 

  

             
             
 Percenta

ge of 
Complia
nce 

  95.75%     

 
 

All the AOMs received were 100% responded on time as no Notice of Suspension is 
issued regarding on it with 95.75% compliance as there were AOMs which has partial 
compliance. The Office of the Auditor have not yet issued their Official reply as to the AOMs 
that they’ve already lifted. All responsible officers were informed and their recommendation, 
whenever applicable are immediately acted on. 
 
4. Percentage of NS/ND complied within timeline 
 

Year Amount Suspended Amount Settled Amount not yet 
lifted 

Percentage of 
compliance 

2014 305,590,239.10 305,590,239.10 - 100.00% 
2015 943,546,650.12 943,546,650.12 - 100.00% 
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2016 750,034,439.78 601,105,176.34 148,929,263.44 80.14% 

2017 
10,800.00 - 10,800.00 0.00% 

GRAND TOTAL 
NS & ND 1,999,402,629.00 1,850,462,565.56 148,940,063.44 92.55% 

 
​ All Notices of Suspensions and Notices of Disallowances are acted/ complied on time, 
awaiting for the Notice of Settlement to be issued by COA as a notification that an audit 
suspension/ disallowance has been settled.  

 

III.​ OVERALL ASSESSMENT/CONCLUSION 

Based on the updated indicators on the DSWD Results Matrix, there were twenty (20) 
outcome indicators, thirty-three (33) output indicators, twenty-three (23) indicators under 
Support to Operations (STO) and nineteen (19)  indicators for General Administration 
and Support Services (GASS) that are applicable to Field Office 10.  
 
For the first semester, the FO achieved and/or exceeded the targets on the forty-seven 
(49) or 51.57% out of the ninety-four (95) total outcome and output indicators on the 
Strategic Results Matrix. Most of the indicators in the following programs achieved or 
exceeded the set target for the year. These are the: KALAHI, Supplementary Feeding 
Program, AICS, OFW, ICTMS, Social Marketing Unit, Cabability Building Unit, HRMMD, 
Administrative Division and Disaster Response. The programs with indicators having 
major negative variances are the following: Sustainable Livelihood Program, Residential 
Care Facilities, RRPTP, CCAM, Regulatory Program (especially on Accreditation on 
PMCs and DCWs) and TARA  Program (LGUs provided with TA on social protection).  
 
 
Under the Residential Care Facilities, the four (4) centres have not yet reached the 
number of clients served for the year since admission of new clients is controlled due to 
protocols in regards to COVID-19.  
​  
ARRS have negative variance on the Children Placed Out for Foster Care but still able to 
hit and for the Children Endorsed for Inter-Country Adoption, there is still no children 
endorsed as of the end of semester. For RRPTP, a -70% variance was observed since 
the number of served clients is dependent on the reported/referred cases in the region. 
For CCAM, there are still one (1) more LGUs to be paid out once the required documents 
for pay-out are completely submitted to the office. Moreover, there are beneficiaries who 
were not able to claim their cash assistance during the scheduled pay-out. 
 
For Regulatory Program, negative variances were observed on indicators because most 
the unit’s target is lodged on the 2nd semester. For TARA Program, the schedules 
assessment for the LGUs is targeted on the on July to August of this year. The Planning 
Section was able to provide face-to-face orientation to the Provinces of Lanao del Norte 
and Misamis Occcidental and there will be a 2nd batch of re-orientation on Social 
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Protection for the Province of Camiguin , Bukidnon and Misamis Oriental on the following 
semester.  
 
 

 
 

IV.​ RECOMMENDATIONS 

 

PANTAWID: 

1.​ As the compliance to education among 15 to 18 years old children is still at its lowest 
among other age groups, a strengthened collaboration with DepEd and other 
agencies along with LGUs shall be closely looked into to explore additional 
interventions to address this gap. Moreover, to reiterate stringent case management 
to consistently non-compliant beneficiaries. 

 

2.​ As to targeting, for the management to provide ample funds and timely downloading 
of it to ensure smooth implementation of projects at hand. 

 

3.​ For the management to revisit the provisions in the 4Ps-IRR in the exit process, 
whether to stick with the Listahanan’s results or shall it be coupled with case 
manager’s assessment and SWDI results. 

 

4.​ For the 4Ps staff to continue the efforts of conducting regular orientation to health 
and school facilities. Spot-check showed that this is strategic in gaining their support 
to the program implementation and help reliable information dissemination. 

 

5.​ Forming part of the thrust and priorities of the program, education  and employment 
updates of the beneficiaries who are 18 years old and above will be monitored 
through the crafted 4Ps Databanking System (PDBS), a regionally-initiated 
information system which shall be implemented beginning 1st Quarter of CY 2023. 

 

 

 

 

 

SLP 
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Given these, the implementation for the next quarter may be improved as follows: 

a. For the SLP RPMO: 
•​ Close coordination with the FO Management and Office of the President to 

ensure completion of the projects under CY 2022; 
•​ Implement actions and strategies based on the crafted time-sensitive plans; 
•​ Improve the quality of reporting of physical accomplishment using the prescribed 

system; 
•​ Facilitate the monitoring of grants utilization by the SLP Associations; 
•​ Close monitoring and strategizing by the Provincial Coordinators in terms of the 

overall implementation and achieve the targets of their respective clusters; 
•​ Identify good practices and livelihood models for replication; and 
 
b.​ For the DSWD Field Office: 
•​ Provide assistance and guidance to SLP unit to ensure that OP funds are 

released to respective beneficiaries; 
•​ Support in the lobbying of payout schedules to the Office of the President; 
•​ Improve the process of recruitment to ensure that vacant positions are filled on 

time so that program implementation will not be hampered; 
•​ Provide support to program implementation through facilitating the approved 

projects especially in the disbursement phase; and 
•​ Address gaps occurring in the routing and processing of project proposals and 

vouchers for funding. 
 
c.​ For the SLP NPMO and CO Management: 
•​ Improve the offline reporting systems especially the LAG-IS and OMAS; 
•​ Fast track the signing of Data Sharing Agreement (DSA) that is a requisite in the 

implementation of PCB Zero hunger; 
  
•​ Maintain close coordination with the Field Offices and RPMOs especially in 

development and directing policy guidelines and changes. 
 

         KALAHI 

1.​ On-time downloading of funds from CO to FO. 

2.​ Request to fast-track the hiring process of unfilled positions. 

3.​ Timely submission of RFRs from ACT to RPMO. 

 

 
 
 

CRCF 
 
1. To upgrade the employment status from job order to cost of services/MOA 
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2. Possible creation of nurse position to assist the physician in providing the medical 
needs of the clients. 
3. Conduct repair and improvement 
4. To strengthen coordination with support units/division. 
 

CIU 
 
1. For C.O. to improve the system, so that F.O. can access and generate the needed 
reports based on the template given. 

 

NHTS 

1. Considering the current phase of the program, the Section recommends for the hiring of 
a technical person, an Information Officer to handle social marketing of the Listahanan 3 
advocacy. 

DRMD 

1.  To fast track the procurement of Family Food Packs in order to have adequate items for 
augmentation to disaster-affected LGUs. 

2. For the Central Office Counterparts to conduct regular/quarterly meetings and provision 
of technical assistance to DRMD staff on Disaster Response Operations. 

HRMDD 

A.​ Learning & Development 
 
To improve service delivery, the L&D Unit has to collaborate with other FO X offices to assess 
the foregoing agenda and its status. Thus, it intends to suggest: 

 

1.​ To further foster transparency, the offices must ensure that all communications 
sent to their units/divisions are disseminated to all employees or parties involved; and 
2.​ To fast-track the provision of additional manpower in the unit.  

 
B.​ HR Welfare Unit 

 
The Unit decided to divide the Medical Team into two groups in administering antigen testing 
and assigning each team in a weekly schedule instead of a daily schedule. Each group was also 
tasked to update the Medical team thru constant posting to GC the assigned team per week. 
  
Early submission of vouchers/PRs and Proposals, make constant follow-up to the 
vouchers/documents status to the Divisions the in-charge, to hasten processing of documents. 
Also, keep on reminding all staff thru issuance of Memorandum for those who failed to abide 
with DSWD’s rules and guidelines and dealt with accordingly based on CSC rules and 
encourage all staff to be vaccinated and get booster doses against covid-19 to achieve herd 
immunity and make the workplace a safer environment to be in.  
 

C.​ Personnel Administration Section 
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Regarding the afore-mentioned short notices of resigning or transferred staff, maybe it can help 
if we could come up with a memorandum and that it be made mandatory that the effectivity or 
the acceptance of resignation or transfer should be one (1) month after the receipt of the notice. 
This, can give time for the staff to complete his/her Regional Clearance and other required 
documents. Likewise, it would not cause delay in the preparation of payroll and due benefits at 
the Personnel Administration Section. 
 
D.Human Resource Planning and Performance Management Unit 
 
The Human Resource Planning and Performance Management Section (HRPPMS) came 
across to these significant interventions that would create an avenue for better service delivery 
which is efficient for both the HR practitioners and clients as well. ​
 
The distribution of tasks per program will be continued in order to ensure that a certain 
personnel will be overseeing the workforce in all projects. This would enable them to help in 
assessing the job vacancies, problems relative to the performances of staff and other challenges 
which are aligned to the practices and functions of HRPPMU. The supervisor and her 
subordinates shall continuously have meetings and consultations to have clearly defined targets 
and functions. This is for them to observe transparency on who shall act/ address a certain 
query or tasks and to align their performances to their Individual Performance Contract. 
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